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As public health officers at sub-district Icvel have changed their positions from their
previous jobs as community health officers, evaluation of work is cssential. The purpose of this
study is to assess the public health tasks performed by public hcalth officers at sub-district level
in Region 8. For data collection, 141 public health officers at sub-district Ievel m Region 8 were
asked to complete a questionnaire and those in Nakhon Sawan Province were mterviewed in |
detail. One hundred thirty-two guestionnaires were returned (93.62%). The statistics used tor data |

analysis were t-test, one-way ANOVA, Mann-Whimey U-Test and Kruskal Walhs Test.

[t was found that concerning the levels of the coverage of work according to task .
groups under the responsibility of public health officers at sub-distnict level 1n Region 8. 35,7 ot |
officers were at very good level and 34.8% were at average level. Officers’ completion of the
activitics for which they were responsible was at very good level, 41.7%. It was also found that by
comparing the mecans which were used to analyze the public health officers’ pertormance at sub-
district level based on different cconomic status, it showed statistical significance at P < 0.05
level. Moreover, regarding work motivation, it was found that more than 90% fell 1n the moderate
the high levels of agreement regarding the lack of basic rescarch handbooks, whereas more than
80% showed that being responsible for too many tasks given was a barrier to success n proper Job

performance. In addition, not receiving a per diem resulted in lack of motivation when domg tield

work. This study suggested that basic research handbooks should be made and all public health

officers at sub-district level should be trained and supervised accordingly. Furthermore, suitable

reimbursement as well as welfare should be provided to officers.




