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Abstract

TE 160499

The purpose of this research study is to analyze, design and develop the information System for
Human Resource Management and Employment System : A Case study of Bangkok Pacific Steel
Company Limited. A Spiral Model of the System Development Life Cycle was applied to the research
operation. The first phase of this research was studying from the old systems that were data documents,
interviews, problems studying, and observation. The next process was data analyzing. problems
summarization and user requirements definition of the new system. At the second phase: the new
system was designed. The third phase was developing the information system by using Power Builder

Version 8.0 and Microsoft SQL Version 7.0 Database Management System.

The evaluation of system’s suitability which was evaluated by experts resulted that the system is very
suitable. The evaluation of executive’s satisfaction which was evaluated by executive users resulted
that most of them satisfied the new system more than the old system. The new system has the
information reports of various statistics, the decision supporting information for the executive. The
result of user’s satisfaction evaluation was the best level. Moreover, the new system is able to response
the user’s needs; data storing and searching is quicker than old system. It has the reports to follow up

and verify. Stored data is shared among sub units in brganization very well,





