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1. wuugeudnAnuwiagnine lua1uaednn@anT (Maslach Burnout
Inventory: MBI) iluiAzesiian lidnanupnwuluuaNuLIAAT89N14aNT (Maslash et al.,

~ ' o @ a A v ¥ o = |
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2. LLLl‘]_lmumNmmgﬂﬂ/ﬂumummgL‘Vl'a‘mf(Utrecht Work Engagement

[~ dl = dl o d? a

Scale: UWES) LluiAga9803189 4RULEY (self-report) N BIAUTAs g NALar Ay
(2002) Fstlsenaulifaanisinmnuyniuluaulu 3 fu A Aosadudunds Anurum
Tun19919u azAuFaniluduniledumneniuiiey

va o ¥ o dl ) v [ dl 1
gadulsanissausananug A luuuasudnanumilesuing luanuses
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o
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Taasadss LazA v (Holdsworth and Cartwright, 2003 pp.131-140)
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aiunan 1Hef5a wazIua (Sveinsdottir, Biering and Ramel, 2006 pp.875-
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