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The public organizations must have the freedom to set their own personnel
administration system.

This thesis analyzes public personnel administration in a study of the Office for
National Education Standards and Quality Assessment (Public Organization)(ONESQA)
in accordance with law structure by comparing the system of the public- organization
case with those of Civil Bureau and State Enterprises. The research intends to propose
some strategies to improve and direct the personnel administration of the public
organization at some point.

From the comparative study, the public organizations have the freedom to set
their own personnel administration syste'm under the laws and the new public
management. However there are legal problems in the public personnel administration
as follows: the legal status of I.the officers, the inadequate of the public personnel
provisions of the law on public organization and the lack of the protection of the right in
the due process principle of its personnel administration process compared to Civil
Bureau and State Enterprise

The thesis presents the solutions to the public personnel administration in the
public organization by amendment to the law on public organization to the improvement
of the minimum standards in the public personnel administration and to advocate a
public organization as “Employer of choice”, the unequal entittements of personnel
administration process compared to Civil Bureau and State Enterprise as well as other
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state and private sectors should be appropriately improved.





