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ABSTRACT TE 162998

The purposes of this research were : (1) to study executive’s opinion to skill desirability
of engineers in Mould and Die factories in Bangkok and venicity Engineer’s skill ware
conceptual, human relative and technical skills and (2) to compare executive’s opinion, group by
age, educational levels, experience and organizational sizes.

Samples of this research were 165 plant managers in Mould and Die factories in Bangkok
and venicity, selected by simple random sampling and used questionnaire which constructed by
researcher for data collection, such as closed end questionnaire with rating 5 scales and opened
end questionnaire. The followings are results of the study :

Plant managers want to have engineer with high level of all 3 skills: technical skill,
human relative skill and conceptual skill respectively. Comparing theirs opinion, toward 3 skills
desirability group by age, educational levels, work experiences and organizational sizes, found
that: there is significant difference in opinion toward technical skill between managers with
different age, at 0.01 level ; The executive’s education levels show significant differences in
o;éinion toward all 3 skills at 0.05 level. Difference in work experience show significant
differences in manager’s opinion of human and technical skill at 0.05 level. However, there is no
significant difference in opinion toward all 3 skills between managers with differences in
organizational sizes belonging.

Regarding to skill improvement, executives suggest that we should add Economics
relative subject in university for conceptual skill improvement and setup team building or sport

game activity in factory.for human skill improvement, potential engineer should be sent to train at
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overseas head office, and also they need to study by themselves from textbook or electronic media |

for technical skill improvement.



