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ABSTRACT

)
217451
The study is Cross sectional Analytical research. The purposes of this study were to study
Organization Climates Factor Affecting To The Performance of Service Through Thai Traditional
Medicine Standard Of Health Personnel at Primary Care Units in Chaiyaphum province. The
population was 167 on Thai Traditional Medicine Performance of Primary Care Units in
Chaiyaphum province. The research instruments were the questionnaires and deep interviews.
were collected by research assistant during 1 November 2009 to 31" March 2010. The data was
analyzed by computer programs to acquire percentage, mean, minimum, maximum, median, standard
deviation, Pearson Product Moment Correlation Coefficient and Stepwise Multiple Regression.
The level of Organization Climates at Primary Care Units in Chaiyaphum province were
middle- level (;: 3.16, S.D. = 0.66), However, considering each dimension, the identity had the
average of Organization Climates was highest (;:3.51, S.D. = 0.89) and the reward had the
average of Organization Climates was lowest (x = 2.70, S.D.= 0.85). and the performance on
Thai Traditional Medicine Standard of Primary Care Units in Chaiyaphum province were
middle- level (x=2.81. S.D. = 0.93). The Organization Climates considering each dimension
were significantly related to Thai Traditional Medicine Standard performance Of Health
Personnel in Primary Carc Units at 0.05 level There were significant variables that predicted the
performance of health Personnel at Primary Care Units in Chaiyaphum province such as
Organization Climates factor is the Structure,the Reward and the Support at 0.05 level. These 3
factor could predict the performapce on Thai Traditional Medicine Standard of health Personnel
at Primary Care Units in Chaiyaphum province as 64.7 % The most finding problem and
obstacle were to the Structure specification , Policy , Aim , Role , Support cherished possession
will budget , Goodness , and give precedence work practice which | there is the suggestion High-
level institute should fix policy structure , Role, To work distinct practice and give precedence,
The administrator not only to develop team working of the staff to enjoy their working

but also to use more of cooperative management. enhance budget supporting , pay ., including

to fix personnel position that is responsible.
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