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Abstract

173013

Objectives of this thesis were to analyze, to design and to develop database information system for
Royal Thai Army Recruiting: a case study of Ampor Meung Nakomrajsima Province. Crews in
Registrar Department used new registrar system instead of the old system which recorded data on
papers. The new system improved the IT system of the Registrar Department to be efficient,
comfort and quick for all staff; from crews level to executives level. This new system decreased a
number of processes in the registrar work. Then, the crews would record only one time to obtain
almost all required data. In addition, this system would lessen data errors. In administrative part,
executives could immediately have a look for interested data of IT system. These data provided

high accuracy, therefore, the executives could efficiently make a decision.

Development of this IT system was analyzed and designed for the registrar work by dividing the
system into each part of the actual registrar work such as entering registered personnel, calling
people to be on duty, selecting people to be officers in service. Apart from this, there was an
additional development on people status report which required by the executives. Thus, this

additional one was not included in the old system.
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After this new system was used by the Registrar Department, there was satisfaction measurement by
experts and users; both the executives and the crews. Their satisfaction were at a high level. Also,
the results of the surveying showed that staff believed that this new system could save man-hour
work. Moreover, it was comfort, easy and quick system. Furthermore, they suggested that the
development of registrar work at a province level should be developed and then connected to

population database of Ministry of Interior.

Keywords: Database Information System / Royal Thai Army Recruiting / Registrar



