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The objectives of this independent study were to develop a personnel system for the
Northern Region Operation Division, Electricity Generating Authority of Thailand; and to
increase efficiency of the personnel system for the Northern Region Operation Division,
Electricity Generating Authority of Thailand.

Tools which were used for developing the system were Delphi 5.0 and Microsoft SQL
2000.

The results of the study were : the developed program of the personnel system for the
Northern Region Operation Division, Electricity Generating Authority of Thailand was easily
utilized by the staff; a decrease of the working process; the created database could be successfully
and fast accessed by the administrators and staff; the retrieval information was accurate and up-

to-date. Manual of the developed program had also been prepared and presented therein.





