@ a a 4 a A a o @ [
WatoImeTawus anslumsiandyaniufivesgnaraludyondiasenu
d’ Y A % =
TBONLVYU HONY ANUDTYNDNII
A (= J aa Y aa
219156N15n1 TIDIMTNTIVITY AT.IIAT (ﬁﬁaﬂﬂﬂ AUBYTVU
a Aana o
UM UAATAT
= =
Unsfinm 2555
U |
YN

a a a o ' a J
ﬁ‘VIﬁGL‘L!ﬂ”IﬁJi’]ﬂmﬂﬁigig1‘19]}1\1LL'i\‘N”ILlG]111TJ':T%N?ﬂﬂQWNTﬂLLWQLmSWTm%ﬂ tae
A A 9 o Y1 3 v AAa A a @ 9 9
NHHNIYLIINUNINYIVD ﬂ1ﬁuﬂ‘11ﬁiﬂﬁigig”m\‘]ﬁ@\1PJ”IEJZJ?W]‘ﬁTJ@ﬂLaﬂﬁigillu”lil”lﬂlliﬂﬁullﬂ

Tagordova lumsiandyanamdesiualudgyaniiusanu nTemamuinguinetigga

13 ualumaliamqlumsidandyapaudeimua ludyandrussau gndeldamnso 14

g 9

a A 9y s Y A o 9y ' 9 <3| Yo o 2 @ o
ansludeillaae iesnndygrdrussnudhomeiuiudiamyvludnvuzvesdyg,
9 1

] qu’ =2 = A o A " Y o vag Yya a
ﬁ”lﬁﬁ]?jﬂ uaﬂmﬂuumﬂmiﬂﬂyWﬂimmmm%ﬂgwmwmmﬁ% WU?Tllll"lﬂUﬂluﬂluﬁiﬁﬁT]‘ﬁ

L]

Tumsven@ndganirassnuvesnediuazgnite Bedruanenia awansngdygiiad
pg 1 UNGUU

= o y s A 9 v v

INNITANEN ﬂj;]ﬁll18“'5\1\‘111‘!‘11!{]ilﬂﬂ‘L!Ll,llil33JH]€’]°L!TiiJil!LW@ﬂiJﬂi@ﬂQﬂi]Niﬁ

Yo < 1 A Y < S o 9 1 @ wva

"lmummrﬂu‘ﬁiﬁuammqmmﬂmu ﬂEN“W‘UGU’EJUﬂWﬁfJ\i‘iJ1\‘l‘1Ji$ﬂ1iell@\‘l‘U‘ﬂUﬂJuiUuﬁGlu

d'cu ya a 1 Y a [ Y = = 1 = [P=]

ﬂ{]‘ﬁllﬂl‘ﬂElxialﬁﬁ‘ﬂﬁllﬂuﬁlﬁﬂx‘lﬁluﬂTﬁ‘UfJﬂLﬁﬂﬁﬂJuﬂJuﬁn\‘lL!ﬁ\i\‘]1u‘ﬂu°VlLWILWEI\‘lPhEJLﬂEJ’J ulllll

A o 9 Gl ya

nrunetyaasusosduasesliansgninlumsuendndygdussnuiui owilesnn
o A o Y o v v A o A o ¥ v
MINTENIANUAAD UGN YU EIBUIIVBIUIIIINTONITNI T ung vignana
E4
[ o [N 1 a J ]
Tumwnsonuinuegae 1118 uenainil dszuranguueunuaz malsdussn 3 anbme 6
] @ va o <
TANTIUITIIY WIATT 583 LAZNIZTFUYYAANATOUTINY WA, 2541 D ldud
o 1 [} Iy o = 1 a [ 9 v A 1
annilynia nguine ldlatimsdmuadaraguisns@andygrdeseuiuiivesiie
2N ANNTVANYDIUIBINABYNIIT TBNITHAZHAVDINITUDNANTYYIN1UTII U U
4 =2 o Y 4 " Yo 4 Y 4
¥o3gna19 duilumai lngniluldsumsduasedlmiuldaumansusivesngruie
1399
o ' Yy Ry Y P A A
nnilyrigenan gasudelaiduonuzuuimadumsud luilym Tasmmau
nuIaneInuMsEndyIanssnuiui Taetydamavesnsandyndrassnui

MAINMITNTERIANNAAS W IaNE U3 181TIUIUI019 LaZIMAYEINITIANd Y1919



9
S 9 Y 9 o A 9

@ [~ a a
uiwmwuﬁﬂimu1ﬂﬁmﬂmmﬂuuﬂﬂaﬁwﬁauauwumm@auazma ATNTUAZHAVDINS
a o 9 C=! Y A ) o Y o a @ A 1
UVDNANTYYIVNUTINIUNUNUDIZNIN L‘V‘lf]uHJTIJTUGlflfﬂ‘Uﬂ{,]‘ﬁiﬂﬁllﬂﬁl’]ﬂﬂl!ﬁ\‘l\‘ﬂu‘ﬂuﬂg
1 a a < t4 @ a
pg19lUsEaNTMN LﬂuulﬂWWNL%ﬁuﬁiJmell@Qﬂ;]“ﬁﬂﬂflllﬁ\‘N']'LJ MU TUNUTNINATHINILAL

danulugailagiiu



Thesis Title The Right for immediately terminate of the employee in the employment
contract
Author Harutai Khommeteeyuttakan
Thesis Advisor Associate Prof. Dr. Wichitra (Foonglada) Vichienchom
Department Law
Academic Year 2012
ABSTRACT

The right to terminate employment contract under Civil and Commercial Code and
related labor laws prescribes that both parties are entitled to terminate the employment contract
with the cause of termination under conditions in the employment contract or other cause (s) as
prescribed by the laws. However, in practice the employee cannot exercise the right to terminate
the contract under the conditions in the employment contract since the employment contract is
drafted by the employer in standard form format. Moreover, from the study on the event of
termination as prescribed by laws, there is no legal provision prescribe the right to terminate the
employment contract for employer and employee equally as both parties should be entitled
mutually.

From the study, even the current labor laws intend to protect employee to obtain the
utmost fairness, some provision of the law still contains certain flaw which entitles employer the
right to terminate the employment contract immediately and unilaterally. There is no law
protecting the employee’s right in case of immediate termination from the major default of
employer or the act which is unbearable to employee to stand and remain working. Besides, Civil
and Commercial Code, Book 3, Title 6, on Employment Contract, Section 583 and the Labor
Protection Act of B.E. 2541 shows the problem that the laws do not mention the ground for an
immediate termination by employee, the employer’s liability for employee, method and result of
the immediate termination by employee, therefore employee is not sufficiently protected under

the purpose of the laws.



From the aforesaid problem, the writer therefore proposes guideline to solve the
problem by amending the laws concerning with immediate termination of labor contract. The
laws should be added the cause of termination from the major default of employer and the cause
of immediate termination in case the employer becomes solvent or bankrupt, method and result of
immediate termination by employee in order to efficiently apply with the current labor laws and

in line with the labor laws’ purpose and also appropriated with the current economic and social

condition.



