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ABSTRACT 

 
The right to terminate employment contract under Civil and Commercial Code and 

related labor laws prescribes that both parties are entitled to terminate the employment contract 
with the cause of termination under conditions in the employment contract or other cause (s) as 
prescribed by the laws. However, in practice the employee cannot exercise the right to terminate 
the contract under the conditions in the employment contract since the employment contract is 
drafted by the employer in standard form format. Moreover, from the study on the event of 
termination as prescribed by laws, there is no legal provision prescribe the right to terminate the 
employment contract for employer and employee equally as both parties should be entitled   
mutually.    

 From the study, even the current labor laws intend to protect employee to obtain the 
utmost fairness, some provision of the law still contains certain flaw which entitles employer the 
right to terminate the employment contract immediately and unilaterally. There is no law 
protecting the employeers right in case of immediate termination from the major default of 
employer or the act which is unbearable to employee to stand and remain working.  Besides, Civil 
and Commercial Code, Book 3, Title 6, on Employment Contract, Section 583 and the Labor 
Protection Act of B.E. 2541 shows the problem that the laws do not mention the ground for an 
immediate termination by employee, the employerrs liability for employee, method and result of 
the immediate termination by employee, therefore employee is not sufficiently protected under 
the purpose of the laws. 
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From the aforesaid problem, the writer therefore proposes guideline to solve the 
problem by amending the laws concerning with immediate termination of labor contract. The 
laws should be added the cause of termination from the major default of employer and the cause 
of immediate termination in case the employer becomes solvent or bankrupt, method and result of 
immediate termination by employee in order to efficiently apply with the current labor laws and 
in line with the labor lawsr purpose and also appropriated with the current economic and social 
condition. 

 
 
 
 
 
 

 


