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The purpose of this research was two fold; first to explore the effects of 4 factors; work
relationship, psychological characteristic, guidance teacher’s characteristic, and bio-social
characteristic on behavioral performance of guidance teachers, second to compare the predictive
powers of the 4 factors on the difference level of behavioral performance of guidance teachers.
The sample consisted of 167 secondary school guidance teachers in the eastern region of
Thailand. The instruments used for data collection were 6 questionnaires 1) bio-social
characteristic 2) guidance teacher’s characteristic 3) work relationship 4) internal locus of control
5) self—efficacy and 6) behavioral performance of guidance teachers. Data was analyzed by t-test,
ANOVA, and Multiple Regression Analysis.

The results revealed that work relationship and self-efficacy of guidance teachers were
found to be highly related to behavioral performance of guidance teachers (p < .001). The results
showed that work relationship, self-efficacy, guidance teacher’s characteristic, and internal locus
of control were more powerful predictors of behavioral performance of guidance teachers at
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