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VBINELIAIFITN
Correlations
NWI-R Intent to stay

NWI-R Pearson Correlation 1.000 5617

Sig. (2-tailed) .000}

N 164.000 164
Intent to stay ~ Pearson Correlation ' 5617 1.000]

Sig. (2-tailed) .000 ;

N 164 164.000

**_Correlation is significant at the 0.01 level (2-tailed).
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MINATBUTRANANUBIAUVRINITIATITHOADBENIL

4

1. manusdsUsivvssnnuaaianasunuaAug

Vv
v

2. manuudsisiuvesnnuamamasuilining

; 1% " -
3. manuudsysiuvesanuaaamasuimisuanusuuulng
4. manuudsdsruvesnnuaaamasuuaazdniiudaszaoiy

5. danlsvaszunazddouiludaseaeny

U 4 d (Y
1. manuudsdsivvesnnuamamasulumsnensaivesiudswensal
= a " @ 4 K] 4' ) a i v @ a N
daunasinugud ludesnaaewiiosninlunmsinnziamidulsz@nsnig
on0ovazl938Mdedeaiouga (Least Square Method) 92311 A MAsIvRIAII)S15 U
4'4 a1 [ d = d' s T @ L4 9
YoIRNUATIAINABUIA N UGS AundsvesnNuAmamdeulia IR uguda T e
Lﬁaﬁmsmwmmsn Residuals Statistics W1/21A1 Standard Predicted Value = .000 Lazal

Standard Residual = .000

Residuals Statistics”

Minimum Maximum Mean Std. Deviation N
Predicted Value 5.5791 18.7904 14.1159 2.63503 164
Residual -11.49021 10.56908 .00000 3.69632 164
Std. Predicted Value -3.240 1.774 - .000 1.000 164
Std. Residual -3.089 2.842 .000 .994 164

a. Dependent Variable: Intenttostay

v A

v q d (Y] d
3, mmmm]sﬂsmmmﬂ3mﬂmmﬂﬁeu‘lumswsjmsmmmmmlswmnsm;nmu
NN (Homoscedasticity)
TAgNDITUINAINNITNTS (Scatter  Plot) WU 1A LY 55 Iuve9n 1Y

4 o o o a s
ﬂﬁ'lﬂ!ﬂaﬂu 114ﬂ'l§‘WU'Iﬂiﬂlili’)»]ﬁ’)lll]i‘lﬂfﬂﬂiﬂl ﬂiszlﬂinmf‘m&l
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Scatterplot

Dependent Variable: Intenttostay
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Regression Standardized Residual

MAUN 3 1A Scatterplot 5xMINAN5ZINNATFIUAUMANUAAIANABUNIATTIM

' A a a
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Histogram

Dependent Variable: Intenttostay

25 Mean =3.25E-16
2 : Std. Dev. =0.994
% N =164
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U d' [ 4 Y] ¢ o
4. anamudsdsivvennunaamasuveanudsnensamazfusnaaiilu
= w
aITINNYU
TAonN1593290UINAI1VUDY Dubin-Watson W1J21A1 Dubin-Watson 1471519 Model

A a9 v Lo A @ 4 @
Summary = 1.882 “lf\illﬂ"ll‘l]ﬂﬂﬁ 2 Llﬁﬂﬂ’J’lﬂ1ﬂ’313Jﬂ’mﬂlﬂa'e')‘u‘il'E)Wl’JL!ﬂiWMﬂimu’ﬂ&’ﬂ’Juﬂﬁ

s a @
nuNudaszINiu
' .
A1 Dubin-Watson ANUHRNIEY
Y Yy J A ' ' a o
w1lnd 2 ManuamamasuLdazA B as N
N ' 4 ' ' v o Jdo
1NN 2 AMANuAAIARADULAazAIANAURLS AU TN
[ [l Y v v @ v do
Youni 2 aANuAIAnaULAazAmiANNFURUSA Y luN1ea
Model Summary’
Adjusted Std. Error of the
Model R R Square R Square Estimate Durbin-Watson
1 552° 304 .300 3.79763
2 580" 393 329 © 371921 1.882

a. Predictors: (Constant), Organization
b. Predictors: (Constant), Organization, Autonomy

c. Dependent Variable: Intenttostay

Y] a U v Y s a V" . [ Ay
5. amlsdaszunazineuiludaszaeny nadouANl
a Jd U @ a ' Y ' LY
5.1 AUAIITLHHIA Tolerance mmmuﬂﬁeﬁizsmazm 11 Tolerance ‘Uﬂ\iﬁ'[]llllﬁ
a a9 EY Y ' o a 3 a 3 . " V@
daszlalinnioouin (41104 0) uaasdn Aawalsdasziy U Multicollinearity  ganAMs
a A
DAITOUY
5.2 Variance Inflation Factor (VIF) Ao ﬁwﬁﬁmam"lﬁ'mndmnﬁnwa Tolerance
b4 v
=1 " @ @ a a d 1
5’]1‘1’11!UiJTﬂllﬁﬂﬂ'JWI'J!LﬂiNULﬂﬂﬂﬂluﬁ'l Multicolline HAN15AANIITH A1 Tolerance a1 VIF

WU A1 Tolerance = .359 a1 VIF =2.786
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Coefficients’
Unstandardized | Standardized 95% Confidence Collinearity
Coefficients Coefficients Interval for B Correlations Statistics
Lower | Upper | Zero-

Model B Std. Error Beta t Sig. Bound Bound | order |Partial|Part|Tolerance| VIF
1 (Constant) -.096 1.714 -.056] .955 -3.481 3.288

Organization] .353 .042 .552| 8.420f .000 271 .436] .552] .552|.552 1.000] 1.000
2 (Constant) -1.743 1.778 -981| .328 -5.254 1.767

Organization] .199 .069 3111 2.900f .004 .063 .334]  .552| .223).186 .359] 2.786

Autonomy .509 .181 301 2.811} .006 152 .867| .550] .216].180 .359] 2.786

a. Dependent Variable: Intenttostay

111 Correlation Matrix

F a ' 3 Ay W a o v o do
Correlation $iA1nn1 .75 Yu ldendunlsdasegiulianuduiusiuing

a d v o J ] o a 3 J
5.3  ANTIZHHINNNANNUT (Correlation) 53“')1\19]'3“1J30ﬂ53ﬂ\3ﬁ1]ﬂ Sﬂﬂ'ﬂﬂ'ﬁ

q v o o a ' o’: '
Lﬁammummmmmﬁuwuﬁmwwmuﬂsaﬁszmmu fsl"lﬂ'l
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Correlations
Nintent
Tostay | NWI-R | Autonomy | Control | Relationship | Supportive | Organization | Leader | Opportunity
erntcm to stay Pearson Correlation 1.000 5617 550 451" 499" 5517 5527 509™ 504"
Sig. (2-tailed) 000 000f .00 .000 .000 .000] .00 1000
N 164.000 164 164 164 164 164 164 164 164
INWIR Pearson Correlation| ~ .5617|  1.000 8737 s61” 792" 9217 9417 9627 9247
Sig. (2-tailed) .000 000] 000 .000 .000 .000]  .000 .ooo#
N 164| 164.000 164 164 164 164 164 164 164
Autonomy  Pearson Correlation] 5507|873 1.000| 7217 667" 887" 801 822" 765"
Sig. (2-tailed) .000 .000 000 .000 .000 .000|  .000 1000
N 164 164|  164.000 164 164 164 164 164 164
Control Pearson Correlation 451”7 61" 7217 1000 615" 8997 7677 796" 775"
Sig. (2-tailed) .000 .000 1000 .000 .000 .000[  .000 .000
N 164 164 164| 164.000 164 164 164 164 164
Relationship  Pearson Correlation 4997 792" 6677 615" 1.000 794" nr| a5t 696"
Sig. (2-tailed) .000|  .000 000]  .000 .000 000 .00 000
N 164 164 164 164 164.000 164 164 164 164
Supportive  Pearson Correlation| 5517 921 8877 899" 794" 1.000 8307 859" 810
Sig. (2-tailed) 000f  .000 000 000 .000 000] .00 .oooJ
N 164 164 164 164 164 164.000 164 164 164
Organization  Pearson Correlation 5527 941" 801” 767 7t 830" 1.000 863" 823"
Sig. (2-tailed) 000]  .000 000] .00 .000 1000 .000 .000
N 164 164 164 164 164 164 164.000 164 164]
[Leader Pearson Correlation] 509" | 962" 8227 796" 715" 859" 8637|  1.000 8617
Sig. (2-tailed) .000] .00 000  .000 .000 .000 .000 1000
N 164 164 164 164 164 164 164] 164.000 164
Opportunity  Pearson Correlation] 504 924" aes”| 75T 696" 810" 8237 61" 1.000
Sig. (2-tailed) 000  .000 000] .00 000 .000 000  .000
N 164 164 164 164 164 164 164 164 164.000f

**_Correlation is significant at the 0.01 level (2-tailed).
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