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ABSTRACT

206812

The purpose of this predictive correlation study was to examine relationship t®ween the
work environment and the register nurses’ intent to stay and to identify if each components of
work environment were good predictors of the intent to stay of registered nurse employed in
community hospitals, District 11 under the Ministry of Public Health, Thailand. The sample
derived from cluster random sampling were 164 registered nurses working under the supervision
of Department of Nursing. The research instrument was a questionnaire consisted of three parts:
personal data, workplace environment at team level and organizational level measured by The
Nursing Work Environment Index - Revised (Aiken & Patrician, 2000) and intent to stay
measured by McCain’ Intent to Stay Scale (McCloskey, 1990). The work environment was
composed of seven components. The questionnaire was translated into Thai language and the
researcher modified the questionnaire contents to fit for community hospitals. Reliability testing
of the work environment and the nurses’ intent to stay were done and computed using
Chronbach’s alpha equal to .96 .87 respectively. Data were analyzed using descriptive statistics,
Pearson’s Product Moment Correlation, and Stepvﬁse Multiple Regression analysis.

Study results were found that the work environment was at a good level and the intent to
stay was at a high level. A moderate, significant positive correlation was found between the intent
to stay and the overall scores of work environment both at the team level and the organizational
level (r = .451 to .552, P <.01). Good predictors of the nurses’ intent to stay were the two
components of work environment as nursing organizational structure & administration and nurse

autonomy. The two variables explained 33.7 percent of the nurses’ intent to stay variance.
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