o A
NG

UTTUYNTHN

weanwol A57de. lunadaise: adARNEIAUTUNIISE. NIUNNNTIUAT: TaeRNm

AINTUNNINENGE, 2542,

zennsnd 29deymsleail. ATNENQAARIUNIIH. NINNINIUAT: AUTABLATUNTINN, 2542,

N3 aNtiAysnl 218411013948 FAINTETENANNNEDNTBINNNINNA.ITT (el

113NeNAe TUANALI8FUA. NPUNNLNUAS, 2542.

51140 ASWNTT. NANNNIAFNULIUABLTANNAAINENUATNNNITANEN. NPINNNUIUAS:

aa o

a a e

n
\ATEUAINENIIWNA, 2535.

v
o

340 nryaund. abflseandduiuniaat, ANWATIN 4. NFUWNMIUAT: 199NN

AINIDINMINEAY, 2547,

v
a oA ¢ o

A3ua s1IN 1. 3xifleniAEn1934en NAIANANERS: uan19gnI9UITR. WuAZen 5

LONANTIRE

o

NPMNNNIUAT: TANWINaIN sl INeNat), 2548.

o

2 dlda a ] £ dl 2 £ -dl o o
NIEUAWT WALLNA. “flafeniansnasanNAaIn 1l agvauIadd i lulsweuna 49in

AR
a9

ANINNNTUINET NIUNNNINUAT.” INENTNUENANGATHINUILINIU WAZATARNT
NUNTEUTR ALLZAIANAIATIZTANARNT NUNINUIRUFITNANGRS, 2541

a o c a =2

AUAN5HI “NarRIN1ININUALTTINUNENHUAABNARAIN BazANNINaTa 1N

Q

PININIUIETU: ANHINTEL U3 1.194.89 a170. IngAnusuinTudin 2190

AFINEAAIVNITHUATBIANIT ADUAALANGRNT NUAINLNRRIFIINANGRT, 2541,



121

Tnen 4471997 Laranaagans aanmnil. “Arnuianalaluanurasnaunalszannisdada

NIENINNan N, 91387INEILNAAARS AaensiNmanedy U9 15 aifum 2

WOHNAN — BIUNAN 2546., (.43 - 53)

a g ¢ =R [ % | ¥ o o Y ZJ/
bLITUAWT R17eTn . “ayuianalaliseu @m:rmxmmLﬂu;ﬂmmmmummmmxm’mm%
A128NANNUTBINTIN UL AL LR TR UINT UG AAIINIIUNAAUNI9ATUNN

WA INENTNUSHUN TR @121AFINEGAAMNITHUATBIANNT ATz ARL

ANARNT NANINYIRUFITNANGRS, 2547 .

Tazunen giau. “ladaNaziiufianuian12a19anan9 1L BBINLILN AT TN L1

IWENLNAAFING.” ANTHNUTNUNTLN A AN1UNAAINLINNIINT AUEAALANERT

UUNINNALATUATUNTI 19 Uszanuiing, 2547,

1WenARs AdNaRTS. “N19FUEN1TATLALLIAINEIANIS ANNEASITNTBIBNANNINANA AN
HNAUBIANIT kAaTANNAIlAa128N.” INENTINUENMNLTUAR 41213FINN
PRAINITHUATBIANIT ATARLANANT NUNINUAEEITHANANT, 2548.

1%

Nt YRaAnAAT. “Andniutszudnaladadauyans auianalaluau uazuunldunay

a1eanaINadANNIeninulunguUTEn g sAaRunu AN nnuvuAs.”

WEUNUTUVNTUNR §1219RINL1DRANNTINUATBIANTT AR ARLANART

Nﬂﬁﬁﬂﬂﬁﬁ/ﬂﬁﬁﬂﬂ’mmi 2540.

Angssn Tuuda. “aruduiussendnaniaasuaianass e lunuludsdaingn auian

a

HpnuAlunwesarnan1slfimo lnedyaannmuuude luiladupouay

nehudluauilsindu.” Inenfinusuniugin a12713INe1eRaIuNITNLAL

AANNT ALEAALANRART NUNINLNALFITHANERNT, 2548.

o = a o dlda a 1 v dl = =
NN ATLRTEY. “TIRANHENTNAFDANNABINNTLALUINUIBINEILA: ANEILRNIZNIT

NeLNA lUIRNEN LA AT D, ansinuEuANgRsIgAanTNUNTUTR @127LTUNT

53Na AUETFANERT NUNINENAEETINANART, 2534,



122

WilAsn Tanzaild. “nnsaipseiiladenduiusiunisa10enasnineIus I Ag. Inentinug
NNTUARAULINVAIGAT (AIRINLNGARNNNTTN) NUNINEAELNBATAIGAT,
2541.

v

N13EN ANyl And waenwile, sialna Snyayy uay aTns ndzAail.
“mﬁﬁﬂm@ﬂ”ﬁma?mimimra@ﬂmmwmmmLLmﬁﬁfmwmmaimwmmaﬁ%w.”
NN 9NN LA 9 INENLNAATINT ADEUNNEANARNTAFIVTINENLNG

NUNINUIRYNIAR, 2546.

azen a3tnalie. “nslisziisalszneuin iianizase lungueunisneuiay
Taanenuadud. "eBNUENENUNAAERTIMNLITUNRA §1213TINNTLTUS
WEILIA ADENENLNAAERT GA1AINTINMNTNENGE, 2546.

AINUE 1AENEINDL. “BNENATRIAINNINE LA UNILA TSN AN N AR NA NN NNNTNNY
wazANynulalutunne.” neninusuvnindgia a1273n9ne1gnaIunsIx

LAZANANIT ABUZAALANARNT NUNINLIRUGITNANGRS, 2541

1
v aada

a & a =l a a = = “« a 1
AINUD LATEYNR, ATANT DNUANR, ANLAN Lﬂﬂﬂﬁ‘zmﬁ‘ﬁ uazileod flegise. “adenuaninase
ﬂmuﬁqwﬂfﬂmm‘umLffi”mﬁf’]ﬁwmm@ NAIWENLNAANERAS TWENLNG

PINNTUR.” TANTNYILNATINIBUA. NNTIAN — BRI 2548., (4. 60 -72)

giie WTENGA. “NIIANHIANNANTUETENIN9qAUN 8 U TNLAT AN N WA D8IAN9289
wilnauluseaudfimnisluesAnisniaizuasiani.” meninugumitioudin
ANUNAFINENGARNUNTINLATBNIANTT ARUEAALANERAT NUINENREIFIINAERS,

2541.



123

=
e

AANNEINENN AN URENNTLANIAINENAENT AR, “ILULNININUNAIINENF AN

AAURUNTINAIW.” 1aNA17UsTNaLNTTUsTINNENUNNINENAENTARR. 2547.
AN Azgla. “nMsaAszinNInAneEN LA ANANRUENI.” lanaslsznaunisFaud e atmINe
n19348(PY611) AusuiinAnen3oyynin A121ITNAFAINENGALIUNTINUAY

ANANIT NUNINYIALTITNANRRS (LONATDARLN). 2545

F9zng 9999nulod. “ARAR: NITANHIANHILUINOHUAN. " NATTNARINEN AMATATANART

PIAINIUNNINEAE (1BNATBARLUWN). 2535.
Books

Adam, J Stacy. Inequity in social exchange advance in experimental psychology.

New York: Academic Press, 1965.

Bandura, Albert. Social foundations of thought and action: A social cognitive theory.

Englewood Cliffs, New Jersey: Prentice — Hall, 1986.

Bandura, A. Self-efficacy: The exercise of control. New York: Freeman, 1997.

Benner,Patricia. From novice to expert e and power in clinical nursing practice. New York:

Addison — Wesley Publishing Company, 1984, p. 13 — 38

Cowart E. Marie and Serow William J. Nurse in the workplace. Callifornia: Sage Publication,

1992.

Finkler Stewen A. Budgeting concepts for nurse managers. 3" ed.London: A Harcourt Health

Science company, 2001.

Dewberry, Chris. Statistical method for organization research. NewYork: Routledge, 2004.




124

Gibson James L., lvancevice John M., & Donelly James H., Jr .Organization behavior

structure processes. 9"ed.California: Time Minor Higher Education Group, 1997.

p 146 -178.

Gillies Dee Ann. Nursing management a system approach. 3"ed.New York: WB Saunders

Company,1994.p 292-330.

Greenberg Jerald and Baron Robert A. Behavior in organization. 4"ed. New Jersey :

Prentice - Hall, 2000.

Handerson, Richard. Compensation management in a knowledge-base world. 8"ed. New

Jersey: Prentice - Hall, 2000.

Haslam S.Alexander. Psychology in organization the social Identity approach. London:

SAGE Publications, 2001. p. 26 - 56, 87-115.

Haslam S.Alexander. Psychology in organization the social Identity approach. 2" ed

.London: SAGE Publications, 2004. p. 61 - 79.

Herzberg, Frederick. Work and the nature of man. Cleveland: The work Publishing, 1966.

Hom, Peter W.and Griffeth Rodger W. Employee turnover. New York: International Thomson

Publishing Company, 1994.

Kramer, Marlene. Reality shock: why nurse leave nursing. St.Louise: Mosby, 1974

Lawshe, C.H. “A quantitative approach to content validity”. Personnel Psychology 28: 563 —

575, 1975.

Locke, Edwin A. and Latham Gary P. A theory of goal setting and task performance.

Englewood CIiff, New Jersey: Prentice — Hall, 1990.



125

Luthans, Fred M. Organization Behavior. 9"ed. New York: McGrow — Hill,2001.

Mobley, William H. Employee turnover: causes consequence, and control. New York:

Addison — Wesley Publishing Company, 1982.

Muchinsky Paul M. Psychology applied to work: An introduction to industrial and

organization psychology. 6"ed. North Carolina: Brooks/Core Publishing, 1999.

Patrick M.Wright and Raymond A. Noe. Management of organizations. Chicago: Von

Hoffman Press,1996.

Schermerthorn, John R Jr., Hunt, James G, Osborn, Richard N. Organization behavior.

9"ed.Ohio: Thomson Corporation, 2005.p. 165.

Schultz, Duane P and Schultz ,Sydney Ellen. Psychology and work today: an introduction to

industrial and organization psychology.17" ed. New Jersey: Prentice — Hall, 1998

p. 290 -293.

Sears, David. Successful talent strategies: achieving superior business results through

market- focused staffing. New York: AMACOM, 2003. p. 163-179.

Steers Richard M and Porter Lyman W. Motivation and wok behaviour.5" ed. Singapore :

McGraw -Hill, 1991. p. 357- 369, 231-351.

Vecchio Robert P. Organization Behavior Core Concept. 6"ed. Ohio: South Western part of

Thomson Corporation, 2006. p. 96-221.

Vroom Victor H. and Deci Edward L. Management and motivation. South Florida: The

Chavcer Press Limited, 1970.p.61-71.



126

Articles

Anderson Nina, Cederfjall Claes. and Klang Birgitta. “The novice general nurse’s view of

working in a peadiatric setting: a Swedish experience.” Nurse Education in

Practice. (2004):1-7

Apker Julie, Ford Wendy S Zabava and Fox Dorothy H.“ Predicting Nurse’ Organization
and Professional Identification: The Effect of Nursing Role, Professional

Autonomy, and Supportive Communication.” Nursing Economic $.

21(September — October 2003) : 226- 232.

Baron, Reuben M. and Kenny, David A. “The Moderator-Mediator Variable Distinction in

Social Psychological Research: Conceptual, Stratigic, and Statistical

Considerations.” Journal of Personality and Social Psychology. 51 (1986) : 1173

-1182.

Barrick, Murray R. and Zimmerman, Ryan D. “Research Reports Reduce Voluntary

Avoidable Turnover Through Selection. "Journal of Applied Psychology. 90

(2005) : 159-166.

Bauer Talya N. and Green Stephen G. “Testing the Combined Effects of Newcomer

Information Seeking and Manager Behavior on Socialization.” Journal of Applied

Psychology. 83 (1998) : 72 - 83.

Borda, Roberta Gauci and Norman, lan J. “Testing a model of Intention to stay in

employment:a study of registered.” International of Nursing Study. 34(1997) :

375 -384.

Cowin Leanne S.and Hengstberger- Sims Cecily. “New graduate nurse self-concept and

retention: A Longitudinal survey.” International of Nursing studies. 43 (2006) :

59 -70.



127

Erez Amir and Isen Alice M.” The Influence of Positive Affect on the Components of

Expectency Motivation. "Journal of Applied Psychology. 87(2002) :1055 -1067

Field Dorothy E. “Moving from novice to expert the value of Learning in clinical practice: a

literature review.” Nurse Education Today. 24(2004) : 560-565.

Flynn Fransis J. and Brockner Joel. “It's Different to Give Than to Receive: Predictors of

Givers’ and Recivers’ Reaction to Favour Exchange. "Journal of Applied

Psychology. 88(2003) : 1034 - 1045.

Greeenwood J, “Critique of the graduate nurse: an International perspective.” Nurse

Education Today. 20 (2000) : 17- 23.

Guichard Jean. “Career Counseling for Human Development.” An International Development

Quartery. 51 (June 2003) : 306 - 321.

Harpaz,ltzhak “The Importance of work goals. "Journal of International Business Study. 21

(1990 ): 75-94.

Hayburst, Anna and Stuenkel, Diane. “Work Environmental Factors and Retention of

Nurses.”Journal of Nursing Care Quality. 20(July-September 2005) : 283-288

Johnson Debra Steele ,Beauregard Russell S, Hoover Paul B. and Schmidt Aaron M. “Goal
Orientation and Task demand Effects on Motivation, Affect, and Performance.”

Journal of Applied Psychology. 85 (2000) : 724 - 738.

Kenny Gerald, Pontin David & Moose Lesley.“The Journey of novice nurse academics into

higher education”Nurse Education Today. 24 (2004): 629 - 637.

Kleinman, S.Carol. “Leadership: A key Strategy in Staff Nurse Retention” TheJournal of
Continuing Education in Nursing. 35 (May/June2004): 128 -132.




128

Kunavikitkul, Wipada,Nantasupawat Raymual, and Booth, Rachel Z. “Relationship among
conflict ,conflict management, job satisfaction, nurse intent to stay, and turnover

of professional nurse in Thailand” Nursing and Health Sciences. 2(2006) : 9-16.

Lu Hong, While, Alison E. and Barriball, K. Louise. “Job satisfaction among nurse: a literature

review. ” International of Nursing Studies. 42(2005) : 211 - 227.

Maier Gunter W. and Brunstein Joachim C.“The Role of Personal Work Goals in Newcomers *
Job Satisfaction & Organization Commitment: A Longitudinal Analysis.”Journal of

Applied Psychology. 88(2001) : 1034 - 1042.

McClosky, Joanne Comi and McCain, Bruce E. "Satisfaction, Commitment and

Professionalism of Newly Employed Nurse” Journal of Nursing

Scholarship.19(1975): 563-575

Meyer John P., Becker Thomas E. and Vanderberghe Christian. “Employee Commitment and

Motivation: A Conceptual Analysis and Integrative Model.” Journal of Applied

Psychology 89(2004) : 991 - 1007.

Neill Bonnie S O’and Mone Mark A. “Investigating Equity Sensitivity as a Moderator of

Relations Between Self Efficacy and Workplace Attitudes.” Journal of Applied

Psychology. 83(1998) : 805 - 816.

Osborn Susan. “The Art of Rewarding and Retaining Staff-Part1” Nurse Leader 42. (June
2004) : 49 - 51.

Osborn Susan.“The Art of Rewarding and Retaining Staff-Part2” Nurse Leader 43(August
2004) : 11
Rambur Betty, Palumbo Mary Val, Mcintosh Barbara and Mongeon Joan. “ A Statewide

Analysis of RNs’ Intention to Leave Their Position.” Nursing Outlook. 51(2003) :

18 - 188.



129

Roberts Benjamin J., Jones Cheryl and Lynn Mary. “Job Satisfaction of New Baccalaureate

Nurse.” Journal of Nursing Administration. 34(2004) : 428 - 435.

Scott Helen. “Nursing profession is finding it harder to retain nurses.” British Journal of

Nursing. 11(2002)1052

Vancouver Jeffrey B. and Thompson Charls M and Williams Amy A. “The Changing Signs in
the Relationships Among Self — Efficacy, Personal Goals, and Performance.”

Journal of Applied Psychology. 86 (2001) : 605 - 620.

Wagner Cheryl M. “Is your Nursing Staff Ready for Magnet Hospital Status ?”_Journal of
Nursing Administration. 34(2004) : 463 - 468.

World Wide Web

Registered Nurse Association of British Columbia. “The Practice of a Newly Graduated
Nurse What to Reasonably Expect. "available on line <

http:// www.rnabc.bc.ca>.2004. Retrival 12 October 2005.






