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'** Basic Law, N1M91 9 (3).

" International Labour Organization, supra note 45.
"TTVG, 11991 2 (1) uaz ArbGG, 11R191 10.

" TVG, 1w 2 (1).

“TTVG, 1w 1 (1).
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"** International Labour Organization, supra note 45.
" part-Time Work Law, 81M31 7 was Guidelines for Employers on Improving,

Etc. Employment Management of Part-Time Workers, 41#191 3.
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