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Abstract

Part-Time Employees mean employees with less working hours than full time
employees and some part-time jobs are not continuous or do not have to work daily.
According to the Labour Protection Act B.E. 2541, Full-Time Employees’ working hours,
in general or normal careers, are not over 8 hours per day, or 48 hours per week and not
over 35 hours for governmental employees; meanwhile those in dangerous and
hazardous working environments work not over 7 hours per day, or 42 hours per week.
People, such as students, house-wife including full-time employees who need extra
incomes, who cannot work full-time, work part-time during their leisure time. Therefore,
there are various types and levels in part-time jobs.

With its differential characteristics, part-time jobs can be divided into 3
categories as follows:

Firstly, part-time employees whose daily working hours are nearly the same
as full-time employees, probably 6 — 7 hours a day;

Secondly, part-time employees with medium working hours, for example,
either those work everyday or not everyday with 4 — 5 hours a day;

Thirdly, those with very few or temporary working hours - maybe 1-2 day a
week or 3-4 hours a day.

Due to the fact that working hours of part-time and full-time employees are
different and Thai laws have not stipulated certain working hours for part-time
employees, the author then suggests that working hours of part-time employees should
be stipulated to be not over 5 hours a day or not over 30 hours a week. In addition, the
author also suggests that all the three categories of part-time employees afore-
mentioned should be protected under the Labour Protection Act for example, the part-
time employees of the first category should gain the same or similar protections as full-
time employees due to their working-hour similitudes and due to the fact that Thai

Labour Laws do protects all types of employees equally and similarly.



However, the main problem is that should the second and third categories of
part-time employees be protected as same as full-time employees? On the author’s
opinion, part-time employees in the second and third categories, with medium and very
few working hours, should obtain lesser protections depending on the ratio of their
working hours.

The author has studied principles of both international and foreign labour
protections laws for part-time employees and found that the International Labour
Organisation (ILO), being fully aware of the differences of working conditions between
part-time and full-time employees, has ratified the Convention No. 175 and the Suggestion
No.182 concerning Part-time Workers. In accordance with the standard of the ILO, 9
principal protections for part-time workers have been stipulated:- rights of gathering;
working health and safety; basic payment per hour, traditional vacations, annual
vacations, sick leaves, maternity leaves, termination of contract and social welfares.
Moreover, in comparison with foreign labour protections for part-time employees, such as
the Federal Republic of Germany, Canada and Japan, it is found that all these countries
have stipulated , with few differences in some particular cases, similar principles of labour
protections as ILO’s standards. Normally, there is no country stipulates exactly the same
labour protections as ILO. Protections to be gained depends on employees’ duration of
working hours.

Considering from the basis of the 9 principal protections of part-time
employees stipulated by the ILO, the Thai Labour Laws obtain the same principles as
ILO’s by ratified the rights to gatherings to be workers’ organizations such as workers’
union, workers’ federation, employees’ council and employees’ committee. However,
with their own nature and normally, groups of part-time employees have no gathering
activities. Thus, one way to have part-time employees’ representatives in an employees’
council is only by compulsory.

In regard of Thai labour laws concerning workers’ health and safety, both
part-time and full-time workers obtain the same protection principles. But the problem is

whether part-time workers with very few working hours should be included into the



Compensation Fund. The fact is that part-time workers have less working hours than
general workers so they take less risk. In such case, the author consider that part-time
workers with very few working hours should not be equally protected as full-time
workers.

Besides, regarding wages, the rate of minimum daily wage in Thailand is not
suitable for characteristic of hourly work of part-time jobs. Even though employers
normally pay high hourly wage, but when it is accumulated to daily wage, it is still illegal
because of their few working hours.

With regards to traditional vacations, annual vacations, sick leaves and
maternity leaves, part-time workers absolutely obtain the same rights as full-time
workers. However, by considering the fact that part-time workers have very few working
hours, the question is that whether part-time workers should obtain absolutely the same
protections as full-time workers. In this case, the author has an opinion that if working
hours of part-time workers are evidently too different from full-time workers-very few
working hours, they should neither obtain or be protected equally to full-time workers, or
Pay, they should be less protected according to the ratio of their working hours; or if
their working hours are too few, they should not be protected in some cases.

In respect of social welfare, should employers have to pay and ensure
social welfare for part-time workers with few working hours? On the author’s opinion, it
should not compel employers to pay for or enter into social welfare system for part-time
workers with medium and very few working hours. In addition, if part-time workers with
working hours nearly to full-time workers are already entitled for social welfare, then it is
not necessary to compel the employers to pay for their social welfare.

Regarding the case of lay off, the question is whether part-time workers
should be protected as same as full-time workers? On the author’s point of view, the first
category of part-time workers whose working hours are nearly the same as full-time
workers, should be protected with the same principle as full-time workers- that is
employers must have adequate reasonable necessities to lay them off. Meanwhile, part-

time workers with very few working hours should not be protected because they are



temporarily and uncontinuously employed. Thus, employers are able to lay off such part-
time workers at any time, excepting that they have worked continuously for a period of
one year, they should be protected with the same principle as full-time workers.
Moreover, in the case of the advance notice, the author suggests that 30-day of
advance notice is suitable and adequate for part-time workers with very few working
hours.

Regarding payment of compensation in case of lay off, the problem is how
the working period of part-time workers with very few working hours be counted. On
the author’s point of view, just only the practical working hours should be counted and
accumulated.

Due to the fact that periods of work of part-time workers are different from
general full-time workers, a special labour law should be issued to protect them as well
as to comply with international standard which will create an equal justice to both

employers and part-time workers.



