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Abstract 1 9 0 2 8 8

The purposes of this study are 1) Define the key factors of public innovative organization 2) To
develop the tool for evaluate the factors of public innovative organization. By reviewing literatures
and interviewing either the public and private experts and Office of the Public Sector Development
Commission Thailand : OPDC in order to define the key factors of the public innovative
organization, which consist of 1) Top Management leading innovation 2) Strategy for innovation 3)
Climate and Culture encouraging innovation 4) process of innovation 5) Resource management
supporting innovation, After that, designing and doing the quality test of questionnaire which the
10C values from the evaluation of the experts is between 0.5-1.0 and the alpha coefficient is 0.936.
So, the next evaluation experiments with the 3 public organizations which including Department of
Corrections, Department of Land Transport and A Public Organization by using the same
questionnaires as mentioning at first. As a result, Department of Corrections which is the innovated
creation in its organization distinctly. For example, this organization experiences the key factors of
the public innovative organization in the high ranges of all factors and also differs significantly with
the other, which have no the innovated creation in its organization by considering the results of
questionnaire, including with work schedule , project, activities or the type of proceeding of 3
organizations. Consequently, these questionnaires are able to evaluate and reflect the level of the

factors of the public innovative organization basically.





