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Abstract

178873

The purposes of this research were to develop, and to evaluate learning organization packages as
well as e-Learning for training online and offline according to five disciplines of Peter M. Senge’s
ideas. The sample chosen for this study were 20 personnel at the Institute for Development of
Educational Administrators. The instrument used for data collection were leamning organization
packages as follows: (1) Learning Organization, (2) Personal Masiery, (3) Mental Models, (4)
Shared Vision, (5) Team Learning, and (6) - Systems Thinking. The reliability of learning
organization potential evaluation and the knowledge of learning organizatioh was 0.9274 and
0.9533 respectively. The data were statistically analyzed by using Mean (X) and Standard
Deviation (S.D.). '

The results of the study were that the learning organizgtion potential evatuated by the personnel of
the Institute for Development of Educational Administrators was found the mean of posttest training
(X =3.71, S.D. =0.43) was higher that the mean of pretest training (X = 3.35, S.D. = 0.65). Then,
according to the personnel’s knowledge of learning organization, it was found that the mean of
posttest training (X = 3.73, S.D. = 0.52) was higher than pretest training (X = 3.18, S.D. = 0.16).
Thus, it meant that after training the personnel had gained some knowledge of learning organization
and they also believed that the Institute fof Development of Educational Administrators could be
enhanced to the best of its potential.





