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Abstract

Purposes of this research were to develop, training package entitled the Habits for g-elzgsgiiné
according to Stephen R. Covey ideas as e-Learning for online and offline training. Sample chosen
for this study were 20 instructors, staff and personnel at the Institute for Development of
Educational Administrators. Instrument used for data collection were the training package entitled
the Habits for Self-Discipline. Details were as follows: (1) Be Proactive, (2) Begin with the End in
Mind, (3) Put First Thins First, (4) Think Win/Win, (5) Seek First to Understand Then to Be
Understood,(6) Synergize, @) Sharpe;l the Saw. Reliability of potential evaluation on the habits for
self-development were at 0.9274 and 0.9533 respectively. Data were statistically analyzed by using
Mean ( X ) and Standard Deviation (S.D.).

Results of the study were as follows. The habits for self-discipline after the evaluation of potentials
of mean scores of posttest ( X =3.72,5.D.=0.43) were higher than mean scores of pretest( X = 3.35,
S.D.= 0.65).The habits for self-discipline according to its acknowledgement had the mean scores of
posttest (X = 3.85, S.D. = 0.43) higher than the mean scores of pretest (X = 3.25, S.D.= 0.81). By
comparison with the mean scores of pretest (X = 3.35, S.D. = 0.65) and the mean scores of posttest
(X = 3.72, S.D. =0.43) on the potential evaluation of the habits for self-discipline and the mean
scores of pretest (X = 3.25, S.D.= 0.81) and the mean scores of posttest( X = 3.85, S.D.=0.43)on

the acknowledgement of the habits for self-development, it found that mean the scores of posttest
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were higher than the mean scores of pretest with reliability of 0.01 level. Except the lesson on “Put
First Thing First” which was found that the mean scores of posttest and the mean scores of pretest
were not different. Thus, it meant that after the training the personnel gained certain knowledge of
the habits for self-discipline, they also believed that the Institute for Development of Educational

Administrators could enhance to the best of its potential.
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