REFERENCES

Alimo-Metcalfe, B. (1998)360 degree feedback and leadership development.
International Journal of Selection and Assessment, 6(1), 35-44.

Alstete, J. W. (2003). On becoming an entrepren&uevolving typology.
International Journal of Entrepreneurial Behaviour & Research, 8(4),
222-234. .

Arfken, D. E., Bellar, S. L., & Helms, M. M. (2004)he ultimate glass ceiling
revisited: The presence of women on corporatecodanrnal of Business
Ethics, 50, 177-186.

Cortis, R., & Cassar, V. (2004). Perceptions af ahout women as managers:
Investigating job involvement, self-esteem anduates Women in
Management Review, 20(3), 149-164.

Davidson, M. J. (1996). Women and employment. IiV&rr. (Ed.), Psychology at
work, Oxford: Penguin.

Davidson, M. J., & Cooper, C. L. (199&hattering the glass ceiling: The women
manager. London: Paul Chapman.

Deakins, D., & Whittam, G. (2000). Business start-UTheory, practice and policy,
In Carter, S., & Jones-Evans, D. (Ed&)terprise and small business:
Principles, practice and policy. London: Financial Times Prentice-Hall.

Gender and Development Research InstifTheailand gender information in key
area, Bangkok, 1993-2003.

Guillaume, C., & Pochic, S. (2007). What would ysacrifice?: Access to top
management and the work-life balandeurnal Compilation 2007,
Blackwell Publishing Ltd.

Guion A. L. (2006) Conducting an In-depth Interview. Retrieved February 14,
2007, from http://edis.ifas.ufl.edu/FY393.

Hisrich, R., Brush, C., Good, D., & De Souza, @91).Performancein
entrepreneurial ventures. Does gender matter?: Frontiers of
entrepreneurship research: Conference Proceedings, Babson College,
Babson Park, MA, pp. 238-239.



39

Human Resources Management International DigéstGlass Ceiling: Smashed or
Sill Holding Strong, 14(3), 19-21.

Hymowitz, C., & Schellhardt, T.D. (1986), ‘The géaseiling: Why women can’t
seem to break the invisible barrier that bloclkesrirfrom the top jobsThe
Wall Street Journal, March 24, 1986, D1.

Keene, J., & Reynolds, J. (2002). Gender differenehe job consequences of
family-to work-spill over.

Kumar R. (1999). Research Methodologystep-by-step guide for beginners.
New Delhi: Sage Publications.

Mathana Phananiramai. (1997). Population changgégemnomic development in
Thailand: their implications on women'’s statliBRI Quarterly Review,
12(3), 15-26.

McClelland, E., & Swalil, J. Following the pathwafyfemale entrepreneurs: A six-
country investigationl.nternational Journal of Entrepreneurial Behavioural
& Research, 11(2), 87-104.

National Statistical Office, & Office of the CivBervice Commission. (1998)
Pay survey. Retrieved January 15, 2008, from MAttpw.nso.go.th/gender/
table/etab51.htm

Weyer, B. (2007). Twenty years later: explaining gersistence of the glass ceiling
for women leaderdMomen in Management Review, 22(6), 482-496.

Vimolwant Yukongdi. (2005). Womein management in Thailand: Advancement
and Prospect#\sia Pacific Business Review, 11(2), 267-281.



