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5.2.2.2 msl,niaﬁ'umﬂ"luqmmumsu (The intensity of rivalry among

companies within an industry)
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a3auIARBNERIAUNY (Cost Conditions)
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m’mzjs‘imﬂ“nmmiﬂﬂﬂmnqﬁm'mn'iﬁ‘u (the Height of exit barriers in

industry)
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AN 5.5

Linking competitive strategies and human resource management practices

Company mission and values

A 4

Desired competitive strategy

(Cost leadership, differentiation or focus)

A

Required employee behaviours
(for example, extent of predictability in behaviour, degree of

teamwork, extent of concern for quality, propensity for risk-taking)

A 4

Supportive HR practices

(choices in staffing , appraisal, remuneration, training etc)

A 4

HR outcomes

(employee behaviour aligned with company goals)

- Amuasan Schuler and Jackson (1987) §14iialis Boxall and Purcell (2003, p.53)
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AN9197 5.21

finaging Competency Mapping
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553 n1sAssuLazAnLaan (Recruitment and Selection)
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AN9199 5.22
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