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ABSTRACT

This purpose of this study is to study the self-evaluation model and to study the related factors in
the self-evaluation. The qualitative research, case study approach, was used. The SasjhaSasomsup Network for
Life Cycle Morality Development of Trat province (SSN) was purposively selected and used as the unit of
analysis. The target population consisted of key informants in SSN. The research instruments included guideline
questions for in-depth interviews, focus group discussions and observation. The data were classifiable and
synthesized by using ATLAS ti Version 6.2. The data were interpreted by inductive analysis combined with
typological analysis and constant comparison. The result showed that the self-evaluation model of the SSN
based on the Buddha-dhamma had two elements as follows: the self-evaluation perspective, and self-evaluation
approaches. The perspectives on the SSN’s self-evaluation consisted of a) the value of the self-evaluation was
regarded as a tool for learning and development; and b) the main concepts of self-evaluation were the Fourfold
Noble TruthsandKalyanamitta-dhamma?. Theself-evaluation approaches were: a) team evaluator who played
roles as a coordinator, a facilitator, a coach, a mentor and value judgement; b) evaluation topics: results for
purposes, implementation process, and contexts; c) the 4 steps of self-evaluation process: review the
performance (Dukkha), the origin of the problem (Samudaya), to identify and communicate the desired results
(Nirodha), to process the solution method and develop the desired result (Magga); and d) self-evaluation tools:
an evaluator, monthly meeting, visiting, potential development,etc. The related factors in the SSN’s self-
evaluation referred to recognizing the importance of the evaluation, positive attitudes towards evaluation, a clear
management system, good relationships within the team evaluator at each level, building confidence, evaluators’
competency, the adequate number of evaluators, and the support from partners.

The findings suggested thatthe SSN should constantly improve the competency of evaluators.
The government sector should adopt a policy that would build in self-evaluation in every project. Any other
small financial organization in the community should build an evaluation system into their management system

and applied base in their specific context.
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