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ABSTRACT TE166551

This objectives of this research were to study (1) the level of job satisfaction and
organizational commitment of employees in the semiconductor industry located at the
central zone (2) to compare their inference of personal factors : sex, age, marital status,
education level, position, years of employment and income which affected the job
satisfaction of employees in the semiconductor industry located at the central zone
(3) to compare their inference of personal factors : sex, age, education level, marital
status, position, years of employment and income which affected the organizational
commitment of employees in the semiconductor industry located at the central zone
(4) the relationship between job satisfaction and organizational commitment of
employees in the semiconductor industry located at the central zone. The sample were
387 employees'i[] the semiconductor industry located at the central zone. Questionnaire
and test sheet were used to collect the data which was then analyzed by statistical
program. The statistics employed were percentage, arithmetic means, standard
deviation. The statistical hypothesis were evaluated by t-test, One-way Analysis of
Variance (ANOVA), Post Hoc comparisons by least-Significant Different (LSD), and

Pearson product moment correlation. The result were as follows:
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The job satisfaction and organizational commitment of employees in the
semiconductor industry located at the central zone were at a good level

The study of 7 personal factors which affected job satisfaction of employees
in the semiconductor industry located at the central zone found that the
different group of sex, age, education level, position, years of employment
and income showed statisticaily different job satisfaction but t_he different
group of marital status was not significan'tly different.

The study of 7 personal factors which affected organizational commitment of
employees in the semiconductor industry located at the central zone found
that the different group of age and years of employment showed statistically
different organizational commitment but the different group of sex, education
level, marital status education level, position, and income were not
significantly different.

There was a statistically correlation between the job satisfaction and
organizational commitment of employees in the semiconductor industry

located at the central zone which was slightly high.



