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anwuzanuuialanyang 3.06 7 3.20 7 3.26 6
ANMULNITIEaNWIA .083 5 4.46 4 5.91 1
Fnwouznsvaniaesannyliuiney 4.97 2 4.96 2 5.22 2
ANBULTUANN N EIFITN 4.71 3 474 3 5.04 4
AnEnztiuANgSa 4.49 4 4.10 5 3.77 5
AnEzTivaUNAR 5.30 1 5.25 1 5.18 3

N University of Maryland,” Phase 2 Industry Level Results-Organizational Culture Scale for

Financial industry, Food industry and Telecommunications industry,21 January 2000.
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