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ABSTRACT

This survey research aims to study the relationship between Psychological
Capital and Leadership in High School students at Samsenwittayalai School, academic
year 2013, for 345 people. The research uses three questionnaires: Personal
Information Questions, Thai Psychological Capital Inventories, and the Leadership
Questionnaire. The study showed that Psychological Capital has general positive
effects on Leadership at a medium level with statistical significance at 0.01. Also, the
confidence in Self-Efficacy factor is the only variable which was able to predict
Leadership in the sample at 28.8%, yield a correlation coefficient of 0.537 and predict
a standard deviation of + 0.465.

The recommendation for further study is to take into account the
Psychosocial factor to demonstrate other factors which affect Leadership. This
research suggests a method for developing Leadership in teenagers using Confidence

in Self-Efficacy.
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CHAPTER1
INTRODUCTION

Background and Significance of the Problem

World society and Thai society nowadays has been in 21% century, the
century of globalization, the century with unlimited communication and technology.
It is an era with competition between people, internal and external economy, as well as
the change of worldwide flow. It is the era that causes positive and negative effects to
the world population and Thai population, which causes Thai people to prepare for the
change. Office of the Education Council (2554) informed that Thai population in 21*
century should have the abilities and characteristics as following: Thai people should
have standard quality, have interest in learning by themselves, have virtue, realization
and appropriate values, be selfless and think of the public as a whole, respect the
culture and democracy, have skills for solving problems, be creative and have the
ability in communicating. As for the abilities and characteristics mentioned, Thailand
is focused on educating young population and teenagers. With the change in
population structure in present time to future that shows the reduction of young and
reproductive age population (Porameth Molee, 2555), Thailand is becoming elder
society, which causes the lack of people for working. So the people who will work in
the future, or the teenagers in present day has become valuable human resources and a
group of people that are important for the development of the country in the future.
There is also a prediction that the leader of the country in the future will have younger
age, which fits well to the saying “Children today is the leader tomorrow.”

So young leadership is what many academicians pay attention to. By
studying documents and analyses, Worawut Jirasutcharittham (2553) has concluded
that young leadership means the ability to lead oneself and others to become moral,
want to learn all the time, neat, can work as a group, think of the future and have good
manners in society, follow the Thai culture, know how to solve problems in life, have

patience and capacity, along with ambition to push themselves to success, are not
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afraid to express own opinions, are not afraid to be a leader in changing people’
thoughts, know how to think to achieve the success, know how to think to become a
person with capacity, also have the ability to persuade people to work as a team, which
efficiently leads to the achievement of the group. In conclusion, young leadership
matches up with the desired abilities and characteristics of the people in the 21%
century. Therefore, the researcher would like to study young leadership in teenagers to
make a guideline for development of teenagers.

But adolescence, or when people are 15-18 years old, is when many
changes occur at the same time, physically, mentally and socially. It is also the time
when children grow up to be adults or the age of working. So it is important for
teenagers to be able to adapt to the changes. When teenagers are not ready to adapt
themselves, it effects them mentally. Pravej Tantipiwattanakul (2553) has surveyed
35,700 Thai people’ mental health in 2553 during the period from January to June.
The result says people at the age between 15-24 years old have the highest risk of
having mental health problems. Therefore, to support the good mental health,
psychologists are interested in the idea of Positive Psychology. It is a way to study the
scientific strength and weakness of human by changing the old concept that is focused
on solving the problems and disorders in human to the concept of Positive
Psychology, which is focused on a person’s strength, health and the ability to live
rather than weaknesses, illness or ailment, which is a structure that leads to
Psychological Capital (PsyCap). Psychological Capital means a person’s
characteristics in positive angle, which can be measured and developed. It includes
four positive characteristics: Self-efficacy, Optimism, Hope and Resilience.
Psychological Capital leads to many results, such as good performance, appropriate
behavior, being a good member in community and being emotionally smart. The
results show that Psychological Capital can be a factor to support the strength of
mental health (Luthans, Youssef & Avolio, 2007). And by studying the literature of
leadership and mental health Lawan Tongsrisomboon (2544), it concluded that
leadership is positively related to emotional intelligence (p<.01) and self-value
(p<.05). From the studying of literature of leadership in students by Marie D. Wisner
(2012), the marks of the Hope that leads to the goal is the best factor that can predict

the leadership. Self-efficacy and Optimism are the second best factor, while Resilience
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and Self-efficacy cannot predict significance of statistics and personal information.
Gender is the only factor that can predict the significance in statistics in the level of
.05. The researches in Thailand and abroad involved with Psychological Capital and
leadership are mostly done with adult population or students in schools that especially
support leadership.

In Thailand, many secondary schools support the abilities of learning and
improving the leadership in students. Samsen Wittayalai School is one of the schools
that support this. The school is widely accepted as one of the leading schools that
support the abilities for students to learn educationally and learn about leadership.
Samsen Wittayalai School is the fifth best school in Thailand in 2556, with the
evaluated admission, direct application quotas, Education Olympics, O-net scores,
doctors of Consortium of Thai Medical School, scholarships from government,
scholarships from Office of the Civil Service Commission, scholarships from
Association of Students supported by Development and Promotion for Science and
Technology talents and awards from science, math and technological competitions
(Roi Et Wittayalai School, 2556). Therefore, Samsen Wittayalai is a school that
produces high-quality students who are one of the important parts of development in
Thai society. Samsen Wittayalai School has a motto saying “Samsen Wittayalai
School is determined to arrange education system to help students achieve the
excellence in science, math and language skills based on moral principle and ethical
behavior, with participation of community”, and the identity of Samsen students says
“Samsen students studies well and are generous”. And Samsen Wittayalai School is
one of the leading schools that support the leadership in students by arranging school
clubs, student committee and student council for students to take care of each other.
The clubs allow the teachers and students to work together. Moreover, the school also
supports leadership between classes and activities, which are focused on helping
students to become a leader. With these reasons, Samsen Wittayalai has a concept and
education system that match up with the concept of young leadership, with the
teaching system focused on creativity, ethical behavior, selfless behavior and
leadership.

As mentioned, leadership in students and Psychological Capital can

support teenagers to have a good mental health. The researcher has interest in studying
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the relation between Psychological Capital and leadership, and the Psychological
Capital’s factors that can predict the leadership in teenagers by studying high school
students from Samsen Wittayalai School. The researcher hopes to use the gathered

information to develop Psychological Capital and create leadership in teenagers.

Objective

1. To study Psychological Capital and leadership in high school students
from Samsen Wittayalai School

2. To study the relation between Psychological Capital and leadership in
high school students from Samsen Wittayalai School

3. To study Psychological Capital’s factors that can predict the leadership

in high school students from Samsen Wittayalai School

Research hypothesis

1. Psychological Capital and leadership in high school students from
Samsen Wittayalai School are positively related.

2. Psychological Capital’s factors can predict the leadership in high school

students from Samsen Wittayalai School.

Scope of the Research

This research studies about the relation between Psychological Capital and
leadership, and Psychological Capital’s factors that can predict the leadership in high
school students from Samsen Wittayalai School. The required instruments include
Thai Psychological Capital Inventories (TPCI), developed by Haruetaitip Tuntatead
(2556), and Leadership Measurement, developed by Saifon Wangsra (2552), which is
an adaptation from Student Leadership Outcome (SLOI) by Al-omari et al. (2008),

and general survey about personal information, made by the researcher.
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Benefits

To know the relation between Psychological Capital and leadership, and
Psychological Capital’s factors that can predict the leadership in high school students
from Samsen Wittayalai School. The gathered information will be used to develop
Psychological Capital and support leadership in high school students from Samsen

Wittayalai School and teenagers

Definitions of Terms

Psychological Capital (PsyCap) : positive characteristics of a person, which
can be measured and developed. It includes four positive characteristics: Self-efficacy,
Optimism, Hope and Resilience, which can be measured by Thai Psychological
Capital Inventories (TPCI), developed by Haruetaitip Tuntatead (2556).

Leadership in high school students : the ability of high school students
to persuade the designated group to express themselves and assign the duty for friends
to take responsibility, which can be measures by Leadership Measurement, developed

by Saifon Wangsra (2552).
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CHAPTERII
LITERATURE REVIEW

During the research of “The Relation Between Psychological Capital and
Leadership in High School Students from Samsen Wittayalai School”, the researcher
studied the concepts and theories from documents, reference books, articles and
related researches to use as a guideline for the research, which has details as
following:
Psychological Capital
The meaning of Psychological Capital
Self-efficacy
Hope
Optimism
Resilience
Instruments used to measure Psychological Capital
Leadership
The meaning of Leadership
Leadership theories
Trait Theories of Leadership
Behavioral Theories of Leadership
Situational Theories of Leadership
Modern leadership
Young leadership
Indications used to measure leadership
Concept of Adolescence
The meaning of Adolescence
Development of teenagers

Physical development
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Mental development
Social development
Education System of Samsen Wittayalai School

Related Researches

Psychological Capital (PsyCap)

The meaning of Psychological Capital (PsyCap)

Self-efficacy

Belief in individual’s ability to gather
ideas, which brings to success.

Hope

Psychologiacl Capital : PsyCap
Finding a way and power, which leads

to success - Having unique characteristics

- Measurable
Optimism

- Developable
which is a ,Having explanatory
characteristic used to positively give a
rather than finding a ,reason of events
son from outsiderea

- Effects individual’s capacity

Resiliency

Having the ability to positively adapt,
recover and face the problems, failure

NN/

or changes

Source: Snyder,C.R.,Lopez,S.J.,& Pedrotti,J.T.(2011). Positive psychology: the scientific and practical
explorations of human strengths, (2 nd ed.). California : Sage p.441

Figure 2.1 Psychological Capital (PsyCap)

Psychological Capital (PsyCap)’s concept is based on Positive
Organization Behavior (POB). It studies about each person, focused on the

psychological strength and abilities rather than the weakness or mental ailment.
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The studied strength has to be able to be efficiently measured, developed and used in
every situation (Lunthans F., Lunthans K. and Lunthans B., 2004). Therefore,
Psychological Capital (PsyCap) means a person’s positive characteristics that can be
measured and developed, which includes four positive characteristics: Self-efficacy,
Optimism, Hope and Resilience. Psychological leads to many results, such as good
performance, appropriate behavior, being a good member in community and being
emotionally smart. The results show that Psychological Capital can be a factor to

support the strength of mental health (Lunthans, et al. 2007, p.3).

Self-efficacy

Self-efficacy is a main theory in Social Cognitive Theory, which is each
individual’s characteristics to inspire and be a cause of the actions that that individual
do to others and enviroment. Bandura (claimed in Snyder, C.R., el al. 2011 p.168)
gave a definition for Self-efficacy as “Belief in individual’s ability to manage
themselves to success”, which is similar to what Maddux described Self-efficacy as
“An individual would believe in his own ability by the influence of the state of
confidence”. The way for each person to acknowledge their own ability is different. It
alters by 3 fundamental factors, which are (Bandura, 1997 claimed in Krongtong
Omsin, 2550; Bandura, 2001 claimed in Haruetaitip Tuntatead, 2556)

1. Magnitude of Level is the level of difficulty in work, when an
individual believes that he has the ability to do something and choose to do it in each
situation.

2. Strength is belief in each individual’s ability to finish the work.

3. Generality is expectation for an individual to use experience in success
with new similar situations.

Self-efficacy can be developed or acknowledged own ability. Development
comes from learning from information sources (Bandura, 1997 claimed in Krongtong
Omsin, 2550), includes mastery experience, which is the most effective way to
develop Self-efficacy because it is a direct experience of each individual; Modeling is
when an individual notices other successful individuals and expect for own success;
Verbal persuasion by others can make an individual believe in himself that he can be

success; Emotion arousal effects the acknowledgement of own ability, such as in



Fac. of Grad. Studies, Mahidol Univ. M.Sc. (Clinical Psychology) / 9

threatened situation, anxiety and stress, an individual will be effected physically and
mentally. An individual cannot expect success when he is not in critical situation. Self-
efficacy is a part of Psychological Capital as a positive characteristic that effects the
relation and positive behavior.

From the study of Bandura, Maddux and Meier (claimed in Snyder, C.R.
et al., 2011), it says Self-efficacy is one of the important roles of psychological
problems, as well as success in solving problems. Most individuals with low Self-
efficacy are depressed and believe they are not as good as others. Many academicians,
such as Bandura, Diclememti, Fairhurst and Piutrowski (claimed in Snyder, C.R., et
al., 2001 and Krongtong Omsin, 2550), said that Self-efficacy plays important role in
overcoming food or addiction. From the research from Krongtong Omsin (2550), it
says young teenagers who participated in ability acknowledgement programme will
have average ability to handle stress better than before they participated in the
program by the level of .05.

Hope

Hope theory by Snyder (Snyder, C.R., et al., 2011, p.184-185) gave a
definition of Hope as a goal-directed thought. A goal-directed thought that is used by
an individual is pathway thinking and motivation to success (agency). Hope consists
of 3 fundamental elements, which are (Snyder, C.R. and Lopez, Shane J., 2002, p.258)

1. Goals — human will make actions to achieve the expected goal. The
goal is built from past experience and acknowledgement based on Hope theory. It can
be short-termed and long termed.

2. Pathways Thinking is a method involved with the ability to generally
work to get to the goal by using planning strategy, goal and a way achieve the goal.

3. Agency Thinking or motivation is a factor that causes an individual to
be motivated to create ideas and find a way to achieve the goal.

Shorey and Snyder (2004) said Hope is a part of method and form of
leadership. From the research by Waraporn Rattanawisitchukul (2545) about Hope and
methods to face the problems with 509 undergraduate students, it says most of
students have average and high hope. The students with average and high grades have
higher hope than the students with low grades. And Hope is related to the direct
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methods used to solve the problems and want the social support, but it is not related to
methods to avoid the problems. Therefore, Hope is a positive factor to help improve

an individual.

Optimism

Seligman (2004 claimed in Warangkana Rachanawan, 2554) said
Optimism is a way to explain bad situation that it happens only temporarily, or
happens by outer factors, and it is a situation that happens by cases. It explains good
situation that it happens all the time, happens by inner factors and can lead to other
situations, which matches up with Michael Scheier and Charles Cever (1985 claimed
in Snyder, C.R., et al., 2011), who said Optimism is belief that what happens is a good
thing rather than a bad thing. There are two important theories related to Optimism:

1. Dispositional optimism — belief in achieving the expected goal; a range
of belief that an individual positively or negatively uses as a method to handle
challenges in life. This method is based on theory of value of expectation, which says
human’s behavior is under the influence of expectation.

2. Explanatory optimism — belief in past experience that effects
expectation for what happens in the future; acceptance that Optimism is a positive
result from each individual’s characteristic that is permanent and can happen
generally. While negative result happens because of outer factors or specific
behaviors.

Optimism in Psychological Capital is a positive characteristic. George
Patton, et al. (2011) did a research about the relation between Optimism and the
reduction of the risk of depression, heart disease and mortality rate. They studied from
5634 Australian children with the age of 12-14 years old. The result said optimistic
children have lower risk of depression than children with pessimism (odd ratio: 0.54).
The behaviors involved with drug addiction or not being accepted in society are less
relevance, which matches up with David (1992, claimed in Wittayakorn Chiangkul,
2550), who said Optimism is one of the four important characteristics of people who
are happy. Happy people are people who are full of hope, optimistic people, who
believe in themselves that they can do anything. And when they do new things, they

expect to be successful. They are happier than pessimistic people.



Fac. of Grad. Studies, Mahidol Univ. M.Sc. (Clinical Psychology) / 11

Resilience

Mastenc and Reed (2002, claimed in Luthans, et al., 2007) gave a
definition of Resilience as “Individual’s characteristic with methods to adapt himself
positively in crisis or risky situation”.

Amarakul Inochanon (2011) said Resilience is mental ability to be
patience to misery when faced with crisis in life (endurance), the ability to motivate
oneself to fight (courage) and solve the problems (fighting). To get through crisis,
there should be a process to get through misery, worry, weary that leads to peace and
consciousness. While solving problems, there might be obstacles, but there’s an ability
to motivate oneself to fight. People who got through this process, won over the
problems and restored the spirit to normal circumstance would be proud of
themselves. It will be vaccine that gives strength to the spirit and makes you ready to
face new obstacles. Therefore, it is a process for human to develop and become
mature, overall with endurance, courage and fighting.

George (claimed in Wilasinee Chaiyasit, 2542) gave an opinion that
Resilience is the ability to restore oneself, which is a general capacity for individual,
group or community to protect themselves from the loss, reduce violence and get
through consequences from crisis situation. The base of the strength or ability has to
be built since young age.

In conclusion, Resilience is each individual’s ability to face the problems
or the risk. An individual can solve the problems by making moral support and restore
himself after fighting with the problems or the risk by using positive methods. Pichet
Udomrat said there is a Resilience research in 22 countries all over the world. It is
called International Resilience Research Project. The result said 9-years-old children
can develop Resilience in the same rate as adults, and there is no difference between
girls and boys. But girls rely on individual characteristics more than boys do, while
boys rely on skills in solving problems more. Nowadays, many countries create
programmes to help develop Resilience in children, especially children who went
through disasters. From the study by Penprapa Parinyaphol and Doungmani
Chongruksa (2008) about Resilience of Higher Educational Students, The Human
Spirit Among Thai and Muslim Students with 1148 students, both Thai and Muslim, it
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showed that the students with the highest GPA will have higher Resilience than
students with lower GPA.

Instruments used to measure Psychological Capital

Luthans (Luthans, et al., 2007) has developed a Psychological Capital
survey called the 24 Items Psychological Capital Questionnaires (PCQ-24), which is a
valid and reliable instrument that can be used to measure all 4 fields, with 6 questions
in each.

53 questions in Thai Psychological Capital Inventories (TPCI), developed
by Haruthaithip Tantatate (2556) from concept of Psychological Capital by Luthans
(2007), consists of four elements of concept of Psychological Capital: Hope, Self-
efficacy, Resilience and Optimism. These questions are short and easy to answer. The
survey takers can choose to express opinions from level 1 to level 5 in each question,
with the positive and negative questions. The whole survey has equal coefficient of

0.9833.

Leadership

The researcher has studied concepts, theories from documents, reference

books, articles and related researches about leadership.

The meaning of Leadership

Leadership is an action or behavior of a leader that can lead the group to
success or achieve the goal. Some academicians gave definitions of Leadership as
following:

Stogdill (1974, claimed in Suthep Pongsriwat, 2537, p.2) said leadership is
a process of using influence on group activities to make an expectation and achieve
the goal.

Saman Rangsiyokrissadee and Suthee Suthisomboon (2525, p. 57) said the
state of the leader or leadership is when an individual knows the art of persuasion to

make others participate the work to efficiently achieve the expected goal.



Fac. of Grad. Studies, Mahidol Univ. M.Sc. (Clinical Psychology) / 13

Joseph C. Rost (1993, p.102) said leadership means an individual’s
behavior to persuade group activity to achieve the shared goal, or the influence
relation between leaders and followers, which causes changes to achieve shared
purposes, or the ability to make belief and support an individual to achieve the goal.

Nit Summapan (2549, p.31) said leadership is a power that drives a group
of people to the goal.

Chanchai Aginsamajorn (2550, p.1) gave a definition that leadership is the
ability to drive and make influence on others to achieve an individual’s or group’s
goal.

Thawat Boonyamanee (2550, p.17) said leadership is actions between
individuals. The leader would make influence or persuasion to make other individuals
or group do or not do something according to the goal the leader or organization made.

Netpanna Yawirach (2552, p.1) said leadership means an individual who
has the ability to persuade other individuals while being accepted and admired, an
individual who is trusted and agreed to help achieve the expected goal and purposes.
Leadership means an individual who can use the art of persuasion with the followers
to make them wholeheartedly take responsibility.

From the mentioned definitions by many academicians, it can conclude
that leadership is actions or behavior of the leader who has the ability to cause
motivation for the followers to take action wholeheartedly and voluntarily to achieve

the group’s goal.

Leadership theories

Academicians from many eras have studied leadership, which led to many
theories that can be divided into 4 theories: Trait Theories of Leadership, Behavioral
Theories of Leadership, Situational Theories of Leadership and Modern Theories of

Leadership. The substance of each theory is as following:

Trait Theories of Leadership
Trait Theories of Leadership are derived from Greek and Roman Great
Man Theory, which believes that leadership is by birth. Trait Theories of Leadership

means focusing on the leader’s trait, such as skills, personality, characteristics or
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physics. By studying documents and reference books, it can divide traits into 5 groups:
1) Characteristic traits, such as ability to adapt, balance and control the emotions, the
ability to handle stress, creativity, being free and being oneself, opening or closing
characteristics 2) Capacity or intelligence traits, such as cleverness, knowledge,
determination, agility in speaking 3) Physical traits, such as age, strength, height,
physics 4) Social traits, such as education, social status, position, ability to coordinate,
social skills between individual 5) Motivation, such as the desire to be successful,
responsibility, endurance to obstacles, determination. But observation and researches
concluded that Trait Theories of Leadership cannot be used in every situation and
cannot truly indicate leadership (Kawee Wongput, 2536, p.119-112, Thaway
Boonyamanee, 2550, p.48-49)

Behavioral Theories of Leadership

Behavioral Theories of Leadership is a study about behaviors or actions
that the leader takes to achieve the effectiveness or success. These behaviors and
actions are divided into two patterns: focusing on the work and focusing on the people.
There are several Behavioral Theories of Leadership, such as Ohio University’s
Behavioral Theories of Leadership, which concluded that the leader’s behaviors can
be divided into two genres: 1) behaviors focused on initiation structure, the leader
pays attention to the rules, giving orders, dividing responsibilities and positions and
the results from working with the structure 2) behaviors focused on consideration, the
leader pays attention to relationships between group members and members’
participation. Leader’s behavior would be either focused on initiation structure or
consideration. A leader cannot have two behaviors at the same time. In Harvard’s
theory by Blake and Mouton, there are two dimensions as in a leader can have two
behaviors at the same time. And three-dimensions theory by Reddin considers the
leader’s behaviors in 3 dimensions: focusing on the work, focusing on people and
focusing on effectiveness (Mallika Tonson, 2544, p.52, Thanawat Boonyamanee,

2550, p.64)
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Situational Theories of Leadership

Situational Theories of Leadership is focused on the leader’s adaptability.
Effective leadership doesn’t only depend on the leader’s behaviors, but also the
adaptability to the situation. Situational factors that academicians are interested in are:
work structure, the relationship between the leader and group members, leader’s
authority, followers’ maturity according to the environment. Thawat Boonyamanee
(2550:84) said these factors are used to consider which situation effects the leadership
more or less. Fiedler’s Situational model theory consists of 3 principles: 1) Leader
classification, which can be divided to 2 genres: focusing on the work and focusing on
consideration 2) Situation classification considered by 3 elements: the relationship
between the leader and the followers, work structure and leader’s authority 3) The
relation between leadership and situation in which the leader has to choose to take
actions appropriately. Therefore, leadership’s efficiency depends on the
appropriateness between the leader’s behaviors, followers and situation during work
(Mallika Tonson, 2544, p.52). Situational model theory by Hersey and Blanchard is
derived from Ohio University’s concept, which says behavior focused on initiation
structure and behavior focused on consideration. Therefore, the theory pays attention
to situation, such as followers’ readiness and maturity. The theory divides the
leadership into 3 genres: commanding, participating and assigning. The leader has to
choose behavior to suit with followers’ maturity to lead to effective result. As for the
exchange theory between the leader and the followers is related to social concept
called inner group and outer group. Inner group is when the leader is focused on the
people. Outer group is when the leader is focused on the work. Goal achievement
model theory consists of 2 parts: behaviors of the leader and situation. Leader’s
behaviors can be divided into 4 genres: commanding, supporting, participating and
focusing on the success of the work. Situation consists of 2 variables: environment
factors and followers’ factors. The leader has to choose the behavior to suit the
situation. The replacement of the leader theory says the factors that the leader can be
replaced are followers’ personal characteristics, work characteristics and

organization’s characteristics.
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Modern Theories of Leadership

Leadership theories are constantly developed to be used to explain the
leadership in changing situations or environment. The theories are created to match up
or brings benefits to the situation or environment. There are important theories, such
as Transaction and Transformation Leadership theory, which is derived from
Exchange theory. The leadership in this theory consists of 4 elements: rewarding
according to the situation, inattentive administrative, both approaching and receiving
and relaxing. Reform leadership theory divides leadership into 4 genres: special
characteristics, influence creation, intelligence motivation and individual relationship.
As for Charismatic leadership theory, Rangsan Prasertsri concluded this theory that
the leader with special ability should has these characteristics: having vision, having
the ability to communicate, having the ability to make others trust, having the ability
to make people see his talents, having power to take actions that lead to success, can
advertising himself and can reduce the inner conflict. As for the Self-leadership
theory, it says the leader has to motivate the followers to have the leadership, supports
the followers to improve their skills and control, and divide the authority. The
important mechanism that leads to Self-leadership is the support for authority and
good examples. The leadership in the Self-leadership group can come from the group
members or the people outside of the group. The leadership from the group comes
from assignment to each member to be a leader, or assignment for each person in
specific situation. The leadership in Self-leadership group has to be creative in work,
such as effectiveness and attempt to achieve the resource, ability and motivating,
results and atmosphere, the connection about constant development and adaptability
(Thanawat Boonyamanee, 2559, p.103-104). From modern leadership concepts and
theories mentioned, it indicates that group’s or organization’s success doesn’t only
depend on the leader. The leader just divides the work and coordinates. The leader
needs to be trusted and has the ability to cause influence and respects the followers
and know how to work as a team by using methods from mentioned theories. It also
indicates that following role is as important as the leading role, and the followers can
use leadership capacity in themselves completely, so the assignment can be done.

From all four theories, it can be concluded that original concepts or

theories say leadership comes from personal characteristics. But for the modern



Fac. of Grad. Studies, Mahidol Univ. M.Sc. (Clinical Psychology) / 17

concepts or theories, the leadership comes from characteristics or behaviors,
adaptability, personal skills and knowledge of each individual. Moreover, these four
theories indicate that an individual with leadership should have emotional balance,
have plan or goal for work, can have a good relationship with others, be creative, be
positive, can be ready to face the obstacles. Therefore, the researcher makes practical
use from the four theories for studying and analyzing the relation of Psychological

Capital and leadership in high school students.

Young leadership

The studies about leadership are mostly focused on working people’ and
administrators’ leadership. But modern researches started to pay attention to
leadership in students, because young people are important population in the future.
Worawut Jirasujaritthum (2553) has studied many young leadership researches. He
concluded that the meaning of young leadership is the ability to lead oneself and
others to have moral and ethics, want to learn all the time, follow the rules, know how
to work as a team, think of the future, have manners and follow the Thai culture, know
how to solve problems, have goals in life, be patient and have capacity, along with
ambition to push oneself to success, can express own opinions, can be a leader, know
how to change the ideas to achieve the goal, know how to think to gain capacity, also
have ability to persuade other people to work as a team, which leads to success.
Nowadays, most researches study variables from adult leadership because they are
obvious. As for the young leadership variables, they are mostly positive fundamental
that everyone should have. Adult leadership will be distinctive when the leader works
alone. But young leadership will mostly be a process rather than specific events.
Young leaders will have a capacity to be a lone leader, but it cannot be distinctive
because of status and situation. But young people should be prepared in fundamental
level to learn, practice and experiment to be a leader in the future.

From Worawut Jirasujaritthum’s research (2553), it can be concluded that
young leadership is actions from each individual, such as ambition, interest to learn.
And it can be actions that can be practiced by learning, practicing from real experience

by participating with other people.
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Young leadership

The studies about leadership are mostly focused on working people’ and
administrators’ leadership. But modern researches started to pay attention to
leadership in students, because young people are important population in the future.
Worawut Jirasujaritthum (2553) has studied many young leadership researches. He
concluded that the meaning of young leadership is the ability to lead oneself and
others to have moral and ethics, want to learn all the time, follow the rules, know how
to work as a team, think of the future, have manners and follow the Thai culture, know
how to solve problems, have goals in life, be patient and have capacity, along with
ambition to push oneself to success, can express own opinions, can be a leader, know
how to change the ideas to achieve the goal, know how to think to gain capacity, also
have ability to persuade other people to work as a team, which leads to success.
Nowadays, most researches study variables from adult leadership because they are
obvious. As for the young leadership variables, they are mostly positive fundamental
that everyone should have. Adult leadership will be distinctive when the leader works
alone. But young leadership will mostly be a process rather than specific events.
Young leaders will have a capacity to be a lone leader, but it cannot be distinctive
because of status and situation. But young people should be prepared in fundamental
level to learn, practice and experiment to be a leader in the future.

From Worawut Jirasujaritthum’s research (2553), it can be concluded that
young leadership is actions from each individual, such as ambition, interest to learn.
And it can be actions that can be practiced by learning, practicing from real experience

by participating with other people.

Instruments used to measure and evaluate leadership

Leadership measurement by Al-omari, et al. (2008) is Student Leadership
Outcome test (SLOI), which is a measurement for 8 basic skills that leads to
leadership in freshman students at a university in Jordan. The test includes 60
questions. When the test was tried out with 50 random students and measured by
reliability by Cronbach’s alpha coefficient, the result said that SLOI leadership test’s

reliability can be put in order of basic skills as: 1) Skill to decide and solve problems

(a0 =0.79) 2) Skill to think carefully (0 = 0.85) 3) Confidence (0@ = 0.75) 4) Skill to
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use technology (O = 0.87) 5) Skill to plan and ma (0L = 0.77) 6) Skill to make relations
between individuals (a0 = 0.81) 7) Skill to manage oneself (00 = 0.87) and 8) Self

ationreliz (0L = 0.74) respectively

Leadership Measurement developed by Saifon Wangsra (2009), derived
from Student Leadership Outcome test (SLOI) by Al-omari, et al., has short 36
questions that are easy to answers. The researcher has tried out with 30 random female
students, and measured the value with reliability by Cronbach's alpha coefficient, as
well as measured the language and communicating skills. The result from the
reliability from the experiment said the whole leadership test's reliability is at 0.94

In these two leadership measurements, the creators and developers used 4
leadership theories, which are Trait Theories of Leadership, Behavioral Theories of
Leadership, Situational Theories of Leadership and Modern Theories of Leadership to

create the questions.

Concepts of Teenager

The meaning of Teenagers

“Teenagers” is derived from the word ‘“adolescere” in Latin, and
“adolescence” in English, which means growing up or stepping in maturity. It is the
age of becoming an adult, which can be detected by the body’s readiness that has the
growth of reproductive system that can function fully. For female, it is when the
period starts, and for male, it is when a boy starts to produce reproductive cells (Sucha
Chanaim, 2542, Sriruen Kaewkungwan, 2530).

Adolescence is when many changes happen at the same time. Erikson said
adolescence is when a person is mentally confused more than any ages. Problems
happen both with oneself and others. While Stanley Hall said adolescence is the age of
storm and dang of storm and stress, because an individual is trying to adapt to the
physical changes, which causes the emotional and mental stress (pranot Kaochim),
which matches up with what Sucha Chanaim (2542) said that life in adolescence time

is the most important time because it is connected between childhood and adulthood.
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are adaptation to many problems and difficulties. Teenager characteristics are as
following:

1. Period of reconstruction — at this age, the body will physically grow
rapidly, and slowly in the end.

2. Period of transformation — at this age, many changes happen,
physically, mentally and emotionally.

3. Period of independence — teenagers want to be themselves and want to
be independent, want to learn from the mistakes by themselves rather than being
taught.

4. Period of problems — this age is the turning point of life, which is called
crisis time. Problems about adaptation happen. There are impulsive decisions and
impulsive expressions.

Therefore, adolescence is a crisis time between childhood and adulthood.
There are many immediate changes, physically, mentally and emotionally. The
changes and adjustment in this age are important to teenagers and society. If teenagers
appropriately develop themselves, it will positively effect life in the future and stable

adjustment.

Development of Teenagers

Adolescence is when people turn 12-13 years old. Girls get into
adolescence two years earlier than boys, and will develop until the age of 18. There
are changes and development as following: (Panom Ketman, 2548, Sriruen

Kaewkangwan, 2549, Sucha Chanaim, 2542)

Physical Development

Teenagers have growing rate equally. Girls have more fat than boys. Boys
have more muscles than girls. There are changes in physics and body structures. The
body figure and characteristics change from children to adults, such as women’s
breasts and hips will grow. The waist narrows and menstruation starts. These are signs
that a girl gets into adolescence. As for boys, the voice will change and get hoarse.
The beard will grow and nocturnal ejaculation happens. These signs that a boy gets

into adolescence.
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Psychological Development

Intellectual Development — teenagers have the ability to learn in abstract
thinking level, the ability to consider and synthesize what they have learned.
Adolescence is when teenagers are impulsive and do not think carefully. There must
be adjustment to the environment all the time.

Self-awareness — teenagers have self-awareness as listed:

Identity — Erikson (Winadda Piyasilp, Panom Ketman, 2545) said that
adolescence is the age of being oneself and having stable identity, because it would
lead to the ability to be intimate. Teenagers will reveal what they are good at, which
shows their unique identity. Their friends will be people who are similar to them, or
who they can get along with. There are learning and passing on knowledge among
groups of friends, such as concepts, social values, ethics, expressions and ways to
solve problems in life. This knowledge becomes own identity and characteristics.

Self-management — teenagers have the ability to manage themselves,
help themselves without depending on others, divide time in life, know how to spend
money and plan strategy for living.

Acceptance — teenagers need to be accepted by friends and society,
which will make them feel stable, safe, worth and confident, so they can feel that they
are adults.

Self-esteem — happens when teenagers are accepted by friends and
society, and feel worthy, be a good person and be useful, succeed when they do
anything, be satisfied with themselves, be proud of themselves. In this state, they do
not need compliments from outside, because they can complement themselves.

Independent: Autonomy — teenagers love freedom and liberty. They do
not like being controlled by rules. They decide for themselves, take actions by
themselves, depend on themselves and believe in themselves.

Self-control — teenagers learn to control their thoughts, be cautious,
think with methods, so they can think effectively and can get along with other people.

Mood — teenagers is the age when people are more emotionally confused
than other ages, such as irritation, stress, anger, worry and depression with no reason.
Young teenagers may not control their emotions well, but they will get better as they

grow up.
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Empathy — expectation about how other people think or feel, expectation
for other people to be happy and not suffer

Moral development — Kohlberg explained about moral development that
teenagers are in the third and fourth levels, which means the choice for principles and
moral acts comes from the need to be loved and favored by others, or by rules. Older
teenagers will develop to the level of finding the reason of social rules and moral
rules. Teenagers will have high ideal thoughts, because they are able to tell right from
wrong. They have conscience in themselves and want to make things right and fair in

society.

Social Development

Teenagers are interested in opposite sex, social environment. They adjust
themselves to the group’s or society’s rules. They have social skills and life skills,
communication, solution, compromise, resilience and the ability to work as a team.
Good social development is the base of good interpersonal relations and good
characteristics. Social knowledge helps finding the appropriate life routine, finding
suitable job and finding a good environment for oneself in the future.

Adolescence is the age between childhood and adulthood. It is a crisis time
because there are many changes and development at the same time, such as physics,
emotions, thoughts, characteristics and society. Teenagers have to learn to adjust
themselves more than people of other ages. Therefore, adolescence is the age of
development, which leads to an individual’s strategy of living the whole life. If these

changes developed appropriately, teenagers will grow up to be happy adults.

Education System of Samsen Wittayalai School

Samsen Wittayalai School was chosen to be one of 500 schools in World-
class Standard School Project, which arrange educational system to match up with
world-class standard, with the hope for students to have capacity and be a good world
citizens. The project took place since year 2553 to 2555.

In 2554 academic year, Samsen Wittayalai School adjusted the education

system by adding variations in educational programme to suit with the changes in
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modern society, to prepare the students to be ready in the competition with other
countries, according to the school’s motto “Samsen Wittayalai School is determined to
arrange education system to help students achieve the excellence in science, math and
language skills based on moral principle and ethical behavior, with participation of
community”, by focusing on following education reform in the second decade and
world-class standard citizenship, which is the origin of the identity of Samsen
Wittayalai’s students that says “Samsen students studies well and are generous”.
Moreover, Samsen Wittayalai School supports leadership in students
directly and indirectly. “Directly” as in the period of year 2549 to present, the school
has established student committee and student council by election by every student
and heads of the classes, as well as the students who are interested in developing
leadership in themselves, so they can help improve the school and be the
representative for the whole school. “Indirectly” as in every educational department
supports leadership and the ability to work as a team among students. For these
reasons, Samsen Wittayalai became the leading school of Ministry of Education, who
arranges education system by themselves. There are own entrance examinations for
the seventh grade and the tenth grade students, without following the Ministry’s
admission system since year 2553. Samsen Wittayalai is also famous for supporting

leadership in students.
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Figure 2.2 Education arrangement and structure of high school students. There are 7

programs as following

1. ASDPST programme - Samsen Wittayalai School has been chosen by
IPST since year 2527 to be one of the 7 schools who develop and support students
with special abilities in science and technology (ASDPST). These schools provide
government scholarship to 6 students every year by using selective process by
ASDPST. The students attend to science programme. The school puts the students in
rooms 4/5, 5/5 and 6/5 and adds special subjects, according to ASDPST programme,
along with specific projects. In the second term of the eleventh grade and the first term
of the twelfth grade, there are lecturers to explain supplementary on Saturdays. There
are additions of four world-class subjects: Theory of Knowledge (TOK), Extended
Essay (EE), Global Education (GE), Second Foreign Language (Chinese/
Japanese/French), Creativity and Service (CAS) and learning science and math in

English with Thai teachers, specific vocabularies and English textbooks. There are
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camps for the tenth and eleventh grades students. The six students will practice with
scientists and get the scholarship from government since high school until doctor’s
degree, depending on the agreements and school-record, according to ASDPST.

2. Special science programme — Samsen Wittayalai School has been
chosen since year 2550 by OBEC to be one of 96 schools (195 schools in present
time), who started Special science programme under the project that supports science,
math, technology and environment. These schools accept 30 students each year.
Samsen Wittayalai School puts the students in rooms 4/5, 5/5 and 6/5, and arranges
the education programme like the students with ASDPST scholarship. The only
difference is they do not get the scholarship from the government.

3. Special math-science programme — it is the programme arranged
under the project that supports the abilities in math and science in secondary schools,
in high school level. Since 2547 academic year, 40 students are put in rooms 4/7, 5/7
and 6/7. The education arrangement is the same as Special science programme. The
only difference is there is no activity on Saturdays.

4. Intensive mathematics programme (IMP) — reduces math programme
from 3 years to 2 years, with one term with computer education and specific
math/science projects. In the first and second terms of twelfth grade, there are lecturers
who explain math and computer on Saturdays. The school puts the students in rooms
4/6, 5/6 and 6/6.

5. English for Integrated Study programme (EIS) — it is a math
programme as well as standard programme, but the learning of science, math,
computer and English language is in English with Thai teachers (English for
Integrated Study: EIS). There are four added subjects for English communication and
writing essays in English. The school puts the students in rooms 4/9, 5/9 and 6/9.

6. Standard programme — there are three study groups as following:

Science group (Rooms 4/1-4/4 and 4/8, rooms 5/1-5/4 and 5/8, rooms
6/1-6/4 and 6/8)

Math group (Rooms 4/10, 5/10 and 6/10)

Language group (French/German/Chinese) (Rooms 4/11-4/12, 5/11-
5/12 and 6/11-6/12)
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7. English programme (EP) — it is a programme as well as standard
programme, but the learning is in English, except Thai language and Social subjects,
which are involved with Thai manner, Thai laws, Thai tradition and culture. The
school puts the students in rooms 4/13-4/15, 5/13-5/15 and 6/13-6/15, and divides
them into 3 study groups: science group, math group and language group (French/
German/Chinese)

As for the activities, Samsen Wittayalai is focused on supporting the
students to participate in school activities, so they can be creative, be in unity, as well
as being a good leader and follower. It starts by the first activity before each academic
year’s admission (seventh and tenth grade students). New students will participate in
an activity that unites school, teachers, seniors-juniors and friends. This activity has
teachers and senior students as the leaders. When the academic year starts, school will
arrange several activities for every student to participate, such as His Majesty the
King’s Birthday, Teacher’s Day, Thai Language Day, Loi Kratong Festival. Moreover,
every school subject is focused on supporting the students to use the knowledge in
every day life and help the community. The students have to do projects by
themselves, as well as elect the leaders. When the projects are done, there will be
evaluation process for the result, themselves, friends and the leaders of every project.
In the second term, an important activity that supports the unity between group
members, seniors and juniors, is Sports Day. In this activity, senior students will be
chosen to be Student President and Student Committee. Student Council will take care
of the activity. The senior students who are Colors’ Presidents will take care and
divide the responsibility for students in lower grades under teachers’ supervision.
After Sports Day ends, Samsen Wittayalai School will open for admission for eleventh
grade students to apply for Student President and Colors’ Presidents, which will be
elected by every student in the school. The chosen students will be Student Committee
and will be representatives for every student by coordinating with teachers and make
strategies to help develop students’ and school’s capacity. Moreover, Samsen
Wittayalai School also arranges Leadership Camp for students who are interested.
Student Committee and Student Council are the leaders of this activity under teachers’

supervision. This activity brings good reputation to Samsen Wittayalai School. And
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the school also gives a chance for Student Committee and Student Council from other
schools to observe the activity.

As mentioned, Samsen Wittayalai School is ready to develop students’
abilities, which suits the identity “Samsen students studies well and are generous”. For
these reasons, students are supported in both education and creativity to do the
projects, morality, selflessness and leadership. Samsen Wittayalai School supports
students’ capacity, both mentally and leadership in students. Therefore, the researcher
is interested in studying Psychological Capital and leadership in high school students

from Samsen Wittayalai School.
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From the mentioned researches, leadership in students is related to Life
Capital in students whose leadership was specifically developed. Therefore, the
researcher is interested in studying the relation between Psychological Capital and
leadership in high school students from Samsen Wittayalai School, and studying
Psychological Capital’s factors to find out which ones can predict leadership in high
school students from Samsen Wittayalai School, so the researcher can use the
information to support the relation between Psychological and leadership, and also
develop Psychological Capital and support leadership in high school students, along

with teenagers in the future.
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CHAPTER 111
METERIALS AND METHODOLOGY

This research is a survey research to study the relation between
Psychological Capital and leadership, and study Psychological Capital’s factors that
can predict leadership in high school students from Samsen Wittaya, Payathai,
Bangkok in 2556 academic year.

Research strategy

Target population is 1,646 high school students from Samsen Wittaya,
Payathai, Bangkok in 2556 academic year.

Sample population is high school students from Samsen Wittaya, Payathai,
Bangkok in 2556 academic year. The group proportion was set by Taro Yumane’s
formula with 95% reliability. The expected aviation is at =5 with the amount of 1,646
people as following:

Sample group for the research was calculated by the formula that is used
when the researcher knows the amount of people, but doesn’t know the proportion, in
which there are 1,646 high school students from Samsen Wittaya, Payathai, Bangkok
(Sucheera Phattharayuttawat, 2546) as following:

NZ*
e= "~ 4NEZ +Z2

When npy, - an appropriate amount of sample population by p estimation, in case of the

highest alteration

(p = .05), with the reliability (1 - o). The estimation will not be different
from the reliability

more than E.
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N - the amount of the target population. In the research, N = 1,646

Z - result from normal curve at the area under the curve = o/2, in which Z will

confine the area in
middle of the curve at (1 - o)
E - the highest alteration that is acceptable. In this research, E = .05 with 95%

reliability, Z = 1.96

From the formula:

sz
Tem = INEZ 1 22
_ (s (196)"
#(1,636) (.05)% + (L96)%

(1&646) (L5861
201, R (0RD2 & (1.98)7

= 312 people

Notice: the researcher added 10% of population to the sample population in case the

survey was not completely answered, so 345 sample population was needed.

Sample group

After gathering the sample group of high school students from Samsen
Wittayalai School, Payathai, Bangkok, the researcher divided the students by their
grade: tenth grade, eleventh grade and twelfth grade as following:

{amount of sample moupd s (armount of studenls o sach srade)

ample group in each level =
S pie group cach leve amount of all high sehool studants
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Table 3.1 Sample group divided by levels

Amount of high school students
Grade
All (people) Sample group (people)
Tenth grade 518 108
Eleventh grade 591 124
Twelfth grade 537 113
Total 1,646 345
Materials of the study

Instruments used for information collection consist of a questionnaire,
divided into 3 parts as following:

1. General questionnaire made by the researcher — questions about survey
takers’ personal information. They are open questions with checklists, including
individual factors, such as gender and grade. Open questions’ characteristics is Grade
Point Average (GPA)

2. Thai Psychological Capital Inventories (TPCI) developed by
Haruetaitip Tuntatead (2556), which is derived from Luthans’ Psychological Capital
concept (2007). There are four elements: Hope, Self-efficacy, Resilience and
Optimism. These 53 questions are short and easy to answer. The survey takers can

choose to express their opinion from level 1 to 5 in each question as following:

Level 1 means strongly disagree
Level2  means disagree

Level 3  means unsure

Level4  means agree

Level 5  means strongly agree

The questionnaire’s result can be translated by using the mean as a statistic
to analyze the information, divided the result to 5 levels: low, moderately low, fair,

moderately high and high as following:
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Mean 4.21 - 5.00 classified as very high

Mean 3.41 —4.20 classified as moderately high

Mean 3.40 —2.61 classified as fair

Mean 2.60 — 1.81 classified as moderately low

Mean 1.00 — 1.80 classified as low

3. Leadership test developed by Saifon Wangsra (2552), which is derived

from Student Leadership Outcome test (SLOI) by Al-omari, et al. These 36 questions
are short and easy to answer. The survey takers can choose to express their opinion

from level 1 to 4 as following:

Level 1 means strongly disagree
Level 2  means disagree

Level 3  means unsure

Level4  means agree

Level 5  means strongly agree

The questionnaire’s result can be translated by using the mean as a statistic
to analyze the information, divided the result to 5 levels: low, moderately low, fair,
moderately high and high as following:

Mean 4.50 — 5.00 classified as very high

Mean 3.50 — 4.49 classified as moderately high
Mean 2.50 — 3.49 classified as fair

Mean 1.50 - 2.49 classified as moderately low
Mean 1.00 — 1.49 classified as low

Quality examination

The research examined the second part of the instruments, which is Thai
Psychological Capital Inventories (TPCI), and the third part, which is Leadership test,
by trying out with 30 high school students who are not in the sample group and
analyzed the reliability of the two surveys by finding the alpha coefficient

(a- coefficient). The reliability is as following:
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1. Thai Psychological Capital Inventories (TPCI) has the reliability from
both surveys as 0.952, in which each field has the reliability as following: Hope
0.894, Self-efficacy 0.902, Resilience 0.80 and Optimism 0.887.

2. The leadership test has the reliability 0.969.

Data collection

1. Presenting the thesis structure to Moral Research Committee, Faculty of
Medicine, Siriraj Hospital. After being approved, asking the permission to collect
Samsen Wittayalai School’s information

2. Sending the introduction book from Banditwittaya, Mahidol University
to Samsen Wittayalai School’s director to ask permission to collect the information
from high school students at Samsen Wittayalai School

3. Preparing the questionnaires, planning to distribute the questionnaires,
which the researcher started by asking permission from Samsen Wittayalai School and
contacted the related teachers, explained the purpose of the research and information
gathering process

4. Randomly selecting sample population from every high school students

5. Sending the documents to the sample students’ parents as following:
Participant Information Sheet, Consent Form and Explanation Sheet for participants
who volunteered to be in the research at the age of 12-18 years old

6. The researcher collected the information by distributing the
questionnaires to students, who were allowed to participate in the research, by
collecting the information before the class ended, by coordinating with the teacher
who was taking care of the class. The sample population took 20-30 minutes to finish
the questionnaires.

7. Examining the completeness of the information and bringing the
information to translate into mark, according to the handbook, so it can be analyzed as

statistic information
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Data analysis

The researcher studied and examined the completeness of the information
in the questionnaires taken by the sample group. The information can be analyzed as
statistic information as following:

1. Primary information analysis by using descriptive statistics to explain
sample group’s characteristics and variables’ characteristics used in research. To know
the characteristics of sample group, the researcher used basic statistics, such as
Percentage, Frequency, Arithmetic Mean, Standard Deviation and One-way Analysis
of Variance

2. Information analysis to answer the problems in the research, according
to the purpose, which is an analysis to find the positive relation between Psychological
Capital and leadership in high school students from Samsen Wittayalai School by
analyzing the statistics, Pearson’s product-moment correlation and Stepwise multiple
regression to predict the Psychological Capital’s factors that effect the leadership in
high school students from Samsen Wittayalai School
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CHAPTER 1V
RESULTS

This research is a survey research to find the relation between
Psychological Capital and leadership, and Psychological Capital’s factors that can
predict leadership in high school students from Samsen Wittayalai School, Payathai,
Bangkok in 2556 academic year by presenting the result in 3 steps as following:

Part 1 Information about sample group’s general characteristics by
frequency and percentage analysis

Part 2 Information about Psychological Capital and leadership by finding
the mean, standard deviation and one-way analysis of variance

2.1 Information analysis about Psychological Capital and leadership as a
whole

2.2 Information analysis about Psychological Capital and leadership by
dividing the sample group’s characteristics, such as gender, grade and school-record

Part 3 Hypothesis test

3.1 Psychological Capital and leadership in high school students from
Samsen Wittayalai School are positively connected, by using Pearson product-moment
correlation statistic to examine the significance of statistics.

3.2 Psychological Capital’s factors can predict the leadership in high
school students from Samsen Wittayalai School by using Stepwise multiple regression

analysis.
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Part 1 Information about sample group’s general characteristics

Frequency and percentage analysis as Table 4.1

Table 4.1 The demographic data

Demographic data Frequency Percent
Gender Male 155 45.9
Female 190 55.1
Total 345 100
Education Level M4 109 31.6
M.5 123 35.7
M.6 113 32.8
Total 345 100
GPA 2.00-2.50 16 4.6
Grade Point Average 2.51-3.00 60 17.4
3.01-3.50 15 4.3
3.51-4.00 254 73.6
Total 345 100

From Table 4.1, the sample group divided by gender shows that there were
female more than male, with the amount of 190 people (55.1%), while there were 155
males (45.9%). When dividing by grade, most of them were eleventh grade students
with the amount of 123 people (35.7%), followed by twelfth grade students with the
amount of 113 people (32.8%) and tenth grade students with the amount of 109 people
(31.6%). When dividing by school-record, most of the students have 3.51-4.00 GPA
with the amount of 254 people (73.6%), followed by students with 2.51-3.00 GPA
with the amount of 60 people (17.4%), students with 2.00-2.50 with the amount of 16
people (4.6%) and students with 3.01-3.50 with the amount of 15 people (4.3%).
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Part 2 Information about Psychological Capital and leadership

2.1 Information analysis about Psychological Capital and leadership
as a whole

Analysis for the mean (X) and standard deviation (S.D.) as in Table 4.2

Table 4.2 The result of the analysis about Psychological Capital and leadership as a

whole

Characteristic X S.D. Min.- Max. Level
Hope 3.89 0.66 2.13-4.80 moderately high
Self- efficacy 4.06 0.67 2.18-4.94 moderately high
Resilience 4.33 0.68 1.67 - 5.00 high
Optimism 4.43 0.68 1.89 - 5.00 high
Psychological Capital 4.11 0.59 2.00 -4.81 moderately high

Leadership 3.45 0.64 1.22 -4.81 fair

From Table 4.2, the result shows that Psychological Capital of high school
students from Samsen Wittayalai School as a whole is moderately high (X 4.11 S.D. +
0.59). As for Hope, it is moderately high (X 3.89 S.D. + 0.66). Self-efficacy is
moderately high (X 4.06 S.D. + 0.67). Resilience is high (X 4.33 S.D. + 0.68) and
Optimism is high (X 4.43 S.D. + 0.68).

As for the leadership of high school students from Samsen Wittayalai
School, it is fair (x 3.45 S.D. + 0.64)
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2.2 Information analysis about Psychological Capital and leadership

by dividing the sample group’s characteristics

Analysis for the mean (X) ,standard deviation (S.D.) and one-way analysis

of variance as in Table 4.3

Table 4.3 The result of the analysis of Psychological Capital and leadership, divided

by gender
Characteristic — Male — Female p-value®
X S.D. X S.D.

Hope 3.96 0.63 3.83 0.68 0.64

Self - efficacy 4.04 0.7 4.07 0.64 0.47

Resilience 431 0.66 4.35 0.7 0.58

Optimism 4.34 0.72 4.51 0.65 0.16

Psychological Capital 3.91 0.42 3.91 0.40 0.85

Leadership 3.39 0.69 3.49 0.60 0.23

a . p-value by ANOVA , (p <. 05)

From Table 4, the result of the analysis of Psychological Capital and
leadership divided by gender shows that males have slightly higher Hope than
females (X 3.96 S.D. + 0.63, X 3.83 S.D. + 0.68). Females have Self-efficacy. As for
Resilience and Optimism, females (X 4.07 S.D. £ 0.73, X 4.35 S.D. £ 0.7 and X 4.51
S.D. + 0.65) have them more than males (X 4.04 S.D. + 0.70, X 4.31 S.D. + 0.66 and
X 4.34 S.D. + 0.72). As for Psychological Capital as a whole, males and females have
it equally (X 3.91 S.D. + 0.42, X 3.91 S.D. + 0.40).

As for the leadership, females have it higher than males (X 3.49 S.D. +
0.60, X 3.39 S.D. + 0.69). When examining males and females’ alteration in every

field, there is no difference, with the significance of statistics at the level .05.
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Table 4.4 The result of the analysis about Psychological Capital and leadership,

divided by grade
Tenth Eleventh Twelfth
Characteristic grade grade grade p-value®
X S.D. X S.D. X SD.
Hope 391 0.62 3.80 0.69 396 0.67 0.88
Self — efficacy 4.03 0.62 4.07 0.66 4.07 0.73 0.89
Resilience 434 0.66 431 0.71 435 0.67 0.54
Optimism 443 0.66 436 0.71 451 0.67 0.90
Psychological
syenoogica 3.92 037 387 043 394 044 0.15
Capital
Leadership 3.50 0.69 348 0.55 336 0.68 0.60

a . p-value by ANOVA , (p <. 05)

From Table 4.4, the result of the analysis about Psychological Capital and
leadership divided by grade shows that twelfth grade students have higher Hope than
tenth and eleventh grade students (X 3.96 S.D. + 0.67, X 4.31 S.D. + 0.66 and X 4.34
S.D. £ 0.72). As for Self-efficacy, twelfth and eleventh grade students have it equally
and higher than tenth grade students (X 4.07 S.D. + 0.73, X 4.07 S.D. + 0.66 and
X 4.03 S.D. + 0.62). As for Resilience, twelfth grade students have it higher than tenth
and eleventh grade students (X 4.07 S.D. + 0.73, X 4.07 S.D. + 0.66 and X 4.03 S.D. +
0.62). As for Optimism, twelfth grade students have it higher than tenth and eleventh
grade students (X 4.51 S.D. + 0.67, X 4.43 S.D. + 0.66 and X 4.36 S.D. + 0.71). And
as for Psychological Capital as a whole, twelfth grade students have it higher than
tenth and eleventh grade students (X 3.94 S.D. + 0.44, X 3.92S.D. + 0.37 and
X 3.87 S.D. +0.43).

As for Leadership ,tenth grade students have it higher than eleventh and
twelfth grade students (X 3.50 S.D. £ 0.69, X 3.48 S.D. + 0.55 and X 3.36 S.D. + 0.68).
When examining the alteration of each grade in every field, there is no difference, with

the significance of statistics at the level .05.
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Table 4.5 The result of the analysis about Psychological Capital and leadership,
divided by school-record (GPA)

2.00 - 2.50 2.51-3.00 3.01-3.50 3.51-4.00

Characteristic —— — — — p-value®
x S.D. x S.D. x S.D. x S.D.

Hope 3.81 0.75 3.80 0.66 3.60 0.74 393 0.65 0.14

Self — efficacy 3.81 0.66 398 0.75 3.87 0.64 4.10 0.65 0.37

Resilience 450 0.63 412 0.8 433 0.72 437 0.64 0.71

Optimism 438 0.81 422 0.78 4.60 0.74 448 0.64  0.59

Psychological

. 3.86 0.48 3.81 047 3.85 0.35 394 04 0.59
Capital

Leadership 3.06 0.93 3.37 0.61 333 0.72 3.5 0.61 0.19
a . p-value by ANOVA , (p <.05)

From Table 4.5, the result of the analysis about Psychological and
leadership divided by school-record (GPA) shows that students with 3.51-4.00 GPA
have higher Hope than students with 2.00-2.50 GPA, 2.51-3.00 GPA and 3.01-3.50
GPA, respectively (X 3.93 S.D.  0.65, X 3.81 S.D. = 0.75, X 3.80 S.D. + 0.66 and
X 3.60 S.D. = 0.75). As for Self-efficacy, students with 3.51-4.00 GPA have it higher
than students with 2.51-3.00 GPA and 2.00-2.50 GPA, respectively (X 4.10 S.D. =
0.65,X 3.98S.D. + 0.75,X 3.87 S.D. + 0.64and X 3.81 S.D. + 0.66). As for
Resilience, students with 2.00-2.50 GPA have it more than students with 3.51 - 4.00,
3.01 - 3.50 and 2.51 - 3.00 GPA, respectively (X 4.50 S.D. £ 0.63, X 4.37 S.D. = 0.64,
X 4.33 S.D.+0.72 and X 4.21 S.D. + 0.80). As for Optimism, students with 3.01-3.50
GPA have it higher than students with 3.51 - 4.00, 2.00 - 2.50 and 2.51 - 3.00 GPA,
respective X 4.60 S.D. + 0.74, X 4.48 S.D. + 0.64, X 4.38 S.D. + 0.81 and X 4.22 S.D.
+ (.78). As for Psychological Capital as a whole, students with 3.51-4.00 GPA have it
higher than students with 2.00 - 2.50, 3.01 - 3.50 and 2.51 - 3.00, respectively (X 4.60
S.D.+0.74, X 4.48 S.D. + 0.64 X 4.38 S.D. + 0.81 and X 4.22 S.D. + 0.78).

As for leadership, students with 3.51-4.00 GPA have it higher than
students with 2.51 - 3.00, 3.01 - 3.50 and 2.00 - 2.50 GPA, respectively (X 3.50 S.D. =
0.61,X 3.37S.D. + 0.61, X 3.33 S.D. + 0.72and X 3.06 S.D. + 0.93). When
examining the alteration of GPA in every field, there is no difference, with the

significance of statistics at the level .05.
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Part 3 Hypothesis test

3.1 Psychological Capital and leadership in high school students from
Samsen Wittayalai School are positively connected.
Pearson product-moment correlation coefficient was used to test the

significance of statistics as in Table 4.6

Table 4.6 The result of the relation between Psychological Capital and leadership

Leadership
Hope 0.38"
Self- efficacy 0.46%*
Resilience 0.30%**
Optimism 0.31%*
Psychological Capital 0.43%*

o< 01

From Table 4.6, the result from the analysis of the relation between
Psychological Capital and leadership shows that Psychological Capital is positively
connected to leadership in fair level (0.40 < r < 0 .59; based on Evans, claimed
in Dana S.Dunn, p.222). Self-efficacy is positively connected to leadership in fair level
(0.40 < r <0 .59; based on Evans, claimed in Dana S.Dunn, p.222). And other three
fields: Hope, Resilience and Optimism, are positively connected to leadership in low
level (0.20 < r < 0.39; based on Evans ,claimed in Dana S.Dunn, p.222), with the

significance of statistics at the level .01.

3.2 Psychological Capital’s factors can predict the leadership in high

school students from Samsen Wittayalai School.

Stepwise multiple regression was used for the analysis
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Table 4.7 The result from leadership prediction by using Psychological Capital

Factor b SEbi B t p-value

Self- efficacy 0.614 0.052 0.537 11.792  0.000"

a=0.286 SEest =+ 0.465

R=0.537 R*>=0.288

*#*kp-value < .001

From Table 4.7, the result from leadership prediction by using
Psychological Capital shows that there was a correlation coefficient at .537. The
standard aviation in prediction was + 0.465, in which Self-efficacy is the only factor
that could predict the leadership of the sample group by 28.8%.

The rough equation for the leadership in high school students from Samsen
Wittayalai School can be written as following:

Y =a + bix; +baxo +bsxsz +....... .. + bpXn

Leadership = 0.286 + 0.614Self-efficacy
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CHAPTER V
DISCUSSION, CONCLUSION AND RECOMMENDATION

This research is a survey research, with the purpose to study the relation
between Psychological Capital (PsyCap) and leadership, and to study Psychological
Capital’s factors that can predict the leadership in high school students from Samsen
Wittayalai School.

The sample group in this study is high school students from Samsen
Wittayalai School in 2556 academic year, gathered from purposive selection with the
amount of 354 people.

Instruments used to collect the information can be divided into 3 parts:
Part 1 — general survey, Part 2 — 53 Thai Psychological Capital Inventories (TPCI)
questions developed by Haruetaitip Tuntatead conducted a research amongst working
ages, which is derived from Psychological Capital concept by Luthans (2007) with 5
rating scale with total alpha coefficient of 0.9833 . The researcher examined the
quality of measurement amongst 30 high school students of Samsen Wittayalai School
which are not the sample. the researcher examined the quality of measurement
amongst 30 high school students of Samsen Wittayalai School which are not the
sample group and analyzed the reliability of the survey by finding the alpha
coefficient (a- coefficient) with the reliability of the entire survey at 0.952, in which
each field has these reliabilities: Hope 0.894, Self-efficacy 0.902, Resilience 0.80 and
Optimism 0.887, and Part 3 — 36 Leadership test questions developed by Saifon
Wangsra, which is adapted from Student Leadership Outcome test by Al-omari, et al.,
conveyed a research amongst 30 Grade 11™ students and measured the value with
reliability by Cronbach's alpha coefficient, as well as measured the language and
communicating skills. The result from the reliability from the experiment said the
whole leadership test's reliability is at 0.94. The researcher has tried out with 30 high

school students who are not in the sample group and analyzed the reliability of the
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survey by finding the alpha coefficient (a- coefficient) with the reliability of the entire
survey at 0.969.
Information analysis could be done by using Pearson product-moment

correlation coefficient and Stepwise multiple regression.

Conclusion

From the information analysis of the relation between Psychological
Capital (PsyCap) and leadership, and Psychological Capital’s factors that can predict
the leadership in high school students from Samsen Wittayalai School, it can be

concluded as following:

1. Sample group’s general characteristics

The sample group is high school students from Samsen Wittayalai School,
Bangkok, with the characteristics as following: the amount of the sample group is 345
people, with 190 females and 155 males. Most of them are eleventh grade students
(123 people), followed by 113 twelfth grade students and 109 tenth grade students,
respectively. Most of the students have 3.51-4.00 GPA (254 people), followed by
students with 2.51-3.00 GPA (60 people) and students with 3.01-2.50 GPA
(15 people), respectively. There is no difference of Psychological Capital and 4
elements: Hope, Self-efficacy, Resilience and Optimism. And there is no difference of

leadership with the significance of statistics at the level .05.

2. Psychological Capital characteristics

High school students from Samsen Wittayalai School’s Psychological
Capital as a whole is in moderately high level (3.41< Mean < 4.20), with the high level
of Resilience and Optimism (4.21< Mean < 5.00) ,while Hope and Self-efficacy are in
moderately high level (3.41< Mean <4.20).

3. Leadership characteristics
The leadership in high school students from Samsen Wittayalai is in fair

level (2.50 < Mean < 3.49).
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4. Hypothesis test that shows the positive connection between
Psychological Capital and leadership in high school students from Samsen
Wittayalai School

Psychological Capital as a whole is positively connected to leadership in
fair level (0.40 < r < 0 .59; based on Evans, claimed by Dana S.Dunn, p.222), in
which Self-efficacy is positively related to leadership in fair level (0.40 < r < 0 .59;
based on Evans, claimed in Dana S.Dunn, p.222). And other three fields: Hope,
Resilience and Optimism, are positively connected to leadership in low level (0.20 <
r < 0.39; based on Evans ,claimed in Dana S.Dunn, p.222), with the significance of

statistics at the level .01.

5. Hypothesis test that shows that Psychological Capital’s factors can
predict leadership in high school students from Samsen Wittayalai School

The result of the analysis of Stepwise multiple regression shows that the
correlation coefficient is 0.537. The standard aviation in prediction is = 0.465, in
which Self-efficacy is the only factor that could predict the leadership of the sample
group by 28.8%.

Discussion

According to the purpose of the research, the discussion is as following:

1. From the study, it shows that the level of Psychological Capital (PsyCap) of
high school students from Samsen Wittayalai School as a whole is moderately high,
with the high level of Resilience and Optimism, while Hope and Self-efficacy are
in moderately high level. The leadership in high school students from Samsen
Wittayalai School is in fair level. As for the information about gender, grade and
school-record, there is no difference of Psychological Capital and the 4 elements:
Hope, Self-efficacy, Resilience and Optimism. And there is no difference of leadership
with the significance of statistics at the level .05.

From the study, it shows that high school students from Samsen Wittayalai
School have Resilience and Optimism in high level, which shows the ability to adjust

and to be resilience to the situation, have good attitude to the community. It also
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shows that it might be because of school atmosphere, teachers who can take care of the
students well, school programmes that support good attitudes and characteristics that
fit with Positive School Psychology theory by E. Scott Huebnerc, et al. (2009, p.7),
which says school and school officers is an important beginning to support positive
psychology and develop thinking process for living, as well as learning and adjustment
in society for young people. Students normally spend most time at school. And it
matches up with the Thai value, gender, age, education level, which shows the
similarity about the love for peace at heart, generosity, adjustment to the environment,
submissiveness, dependence, good attitudes (Soontaree Komin and Sanit Samakkarn,
2522, p.78). The leadership in fair level (X = 3.45) indicates that most of Samsen
Wittayalai students has leadership in fair level because the school programs support
the students to express their opinion freely and creatively, and also support them to
work as a team, which causes the students to learn from real experience by being a
good leader and follower, and learn about leadership from teachers and senior
students, which fits with Young Leadership concept by Worawut Jirasucharitthum
(2553) that says young leadership is different from leadership in working age because
young leadership can be developed by learning from real experience, observing the
examples in community and the relationship with other people. With these reasons, it
can cause the lack of the difference of Psychological Capital and leadership, with the
significance of statistics at the level .05.

2. From the first hypothesis, Psychological Capital and leadership in high
school students from Samsen Wittayalai School are positively related.

The study result shows that Psychological Capital and leadership in high
school students from Samsen Wittayalai School are positively related in fair level,
which matches up with Psychological Capital and young leadership theory:
Psychological Capital theory by Luthans (2007) that says 4 elements of Psychological
Capital: Hope, Self-efficacy, Resilience and Optimism are the factors that can be
positively developed, as well as young leadership, as in teenagers’ positive capacity
can be practiced and developed by learning from real experience, observing examples
in community, the relationship with other people and working as a team (Klau.2006,
Kress.2006, Virginia Board of Education.2001, Woyach;&Cox, 1997, claimed in
Worawut Jirasucharitthum. 2553, p.36-42), which clearly indicates that Psychological
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Capital and young leadership are teenagers’ positive traits that can be added and
developed. Therefore, Psychological Capital and young leadership are positively
related and match up with the research by Saleena Khan, who studied Positive
Psychological Capital: a Correlate of Effective Global Leadership, which studied 105
graduate students who were offered a full-time PGDBM course at Premier
Management Institute at Central India. The result shows that Psychological Capital is
related to leadership with the significance of statistics at .01. Also, the research by
Marie Diane Wisner (2012), who studied Psychological Capital and Strengths
Ownership as Predictors of Affective Student Leadership, says Psychological Capital
effects leadership with the significance of statistics at .01.

3. From the second hypothesis, Psychological Capital’s factors can predict
leadership in high school students from Samsen Wittayalai School.

The result indicates that Psychological Capital’s factors can predict the
leadership in high school students from Samsen Wittayalai School. Self-efficacy is the
only factor that can predict the leadership in the sample group by 28.8%. From the
study about the relation between Psychological Capital and leadership (Table 4.6), it
shows that Self-efficacy is the factor that is related to leadership the most (r = 0.46),
and indicates that most of people in the sample group are high school students from
Samsen Wittayalai School who have 3.51-4.00 GPA (254 people), which are the
students with great school-record. Students with high GPA usually have high Self-
efficacy, which matches up with the study by Chonlatorn Ariyapitipan and Apinya
Ingaj (2553) that says successful individual is good at acknowledging their own
abilities, and they are enthusiastic and hardly feel discouraged. Students with high
GPA wusually have high self-perception, which matches up with what Bandura
indicated that an individual with high Self-efficacy usually have high self-perception
(Chonlatorn Ariyapitipan and Apinya Ingaj, 2553, p.2), and matches up with
leadership theory by Houes and Howell (1992, claimed in Anita Sohn Lopez-Forment,
et al., 2002, p.36), which says an individual with special abilities usually have high
confidence and high Self-efficacy, which is a leadership capacity that can explain
leadership and the existence of leadership (Anita Sohn Lopez-Forment, Jesus
Tanguma and Michael J. McCormick, et al., 2002), and matches up with the research
by Saleena Khan (2011), who studied Positive Psychological Capital: a Correlate of
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Effective Global Leadership, which studied 105 graduate students who were offered a
full-time PGDBM course at Premier Management Institute at Central India. The result
shows that Psychological Capital is related to leadership with the significance of
statistics at .01 and can predict the leadership in the sample group by 7.9%, in which
Self-efficacy is the only factor that can predict the leadership.

Benefits from the research

1. This research indicates that sample group of high school students from
Samsen Wittayalai School have Psychological Capital in moderately high level, and
have leadership in fair level.

2. This research indicates that Psychological Capital and leadership in
high school students from Samsen Wittayalai School are positively related.

3. With the fact that Psychological Capital and leadership are positively
related, and Psychological Capital’s factors, especially Self-efficacy, are factors that
can predict leadership, Self-efficacy encouragement and development will help

students gain more Psychological Capital and leadership.

Limitations

1. This research is a specific group research: high school students from
Samsen Wittayalai School, which is a school that supports learning capacity and
leadership in students.

2. This research is focused on Psychological Capital’s factors that effect
the leadership, but leadership can be developed by several factors, such as working as
a team, raising in democratic society.

3. This research did not divide the sample group by Samsen Wittayalai
School’s programmes, so it does not reflect the Samsen Wittayalai students as a
whole.

4. Most of researches about Psychological Capital are focused on studying
population from organizations, so the information about theories and Psychological

Capital questionnaires for teenagers is limited.
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Recommendations

1. This research is focused on studying a specific group: high school
students from Samsen Wittayalai School, which is the leading school that supports
leadership in students. So next time, the study should be done with various sample
groups, such as high school students from different education regions: Bangkok,
perimeters and other provinces.

2. The next research should study other factors that effect the leadership in
students, such as birth order, raising styles, experience as a leader.

3. This research is only a research about the relation between
Psychological Capital and leadership, so the next time, there should be an
experimental study.

4. From the result, activities that support Self-efficacy in students should

be a way to develop leadership in teenagers in the future.
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