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Three objectives of this research were (1) to determine the components of narcissistic
leadership and da_velop self-evaluation instruments; (2) to develop self-development method; and (3) to
develop a manual for self-evaluation and development in narcissistic leadership for school
administrators. The study used research and development method. At the research phase, the manual
was developed by using documentary research to determine and construct narcissistic leadership
components, evaluation instruments, and development method. Survey research was used to examine
the quality of the evaluation instruments based on empirical data, and analyze narcissistic leadership
level of 499 school administrators from the office of basic education commission. At the development
phase, case study research was employed to pilot the developed manual with 8 voluntary school
administrators. Qualitative data were analyzed using content analysis. Quantitative data were analyzed
through use of descriptive statistics, i.e. frequencies, mean, standard deviations, percentile; and
inferential statistics using t-test, ANOVA, and cross-tabulation analysis.

The results of the research phase study based on documentary analysis presented five
components of narcissistic leadership based on transformational leadership theory integrated with
narcissistic personality characteristics. The five subcomponents included idealized influence attributes,
idealized influence behaviors, inspirational motivation, intellectual stimulation, and individualized
consideration. The developed self-evaluation instruments consisted of 20 five-rating scale items. The
content validity of the instruments was determined by 16 experts in the related fields. Based on
quantitative analysis, it was found that item discriminations of the instruments ranged between 0.7741-
0.8868. Internal consistency reliability was 0.9782. The instrument also had construct validity as a result
of factor analysis. Percentile norm was developed for interpreting narcissistic leadership level of the
school administrators based on 499 samples from the questionnaire survey

The pilot study based on the case study research showed that self-development method using
self-regulation approach through diary method yielded satisfactory results. Within 1-2 months, data
reflected in diary recording forms of the case studies indicated the increased changes in narcissistic
leadership (23.05%), particularly in intellectual stimulation component. Result also showed that the
developed manual was appropriate based on the opinions of experts and case studies.





