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This rescarch study in title of “Islamic Non-governmental Organizations (NGOs)
Management : Cases Study of NGOs in Bangkok Metropolitan™ has objectives as followings. (1)
To study roles, reason in organization establishment and evolution of 1slamic NGOs from the past
until the present and trends in the future. (2) To study internal administration in 1slamic NGOs. (3)
To study their problems and obstructions in managing islamic NGOs. This research chose 3 NGOs
from more than 100 NGOs in Bangkok Metropolitan 1o be case studics in research. And beyond
the method of studying from document (Documentary Research), the data 1s also collected from
interviewing employees working in these organizations, especially the authorized management
which have decision authority in each organization such as Santichon Foundation, Thai Muslim
Women Foundation of Thailand for the Welfare of Orphans under the Royal Patronage of His
Majesty the King and Kamalulislam Mosque.

These studies find that their organization origins and establishment relate to their present
activities. All of them have concept in founding for religious purposes. And all of them have
activities in religious communication and education. Their organizations are managed by
commnittee; otherwise, their operations still depend on their leaders in financial management. Most
of their money is from donations which depend on abilities and aptitudes of each organization in
fund raising locally or abroad. For some organizations, all of the money i1s administered 10 be
saved in banks fo_r collecting interest. Moreover every organization has accounting management 1o

send reports to government offices. For personnel management, there are two types of employces
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as full time and voluntary sta{l. Obstructions found in their operations are capital ;l;()rlagc,
personal shortage, small mitation of place to operate activities, ctc.

Furthermore we find that every organization has strong will to continue its operations
further m the future. Except in the case of That Muslim Women Foundation of Thatland for the
Welfare of Orphans under the Royal Patronage of His Majesty the King, which needs a new

management to take charge from the present administrators.





