T. 128947

UNAAELo

A a d 9o de A 3 - ‘a < Y o
Samaiinug - asldmsianasgniiiens wounanalunsdawssuamiznu

A ya a o o
¥ofiu  : wwmund nming

d' ) o o 5y (% [
FouSwan ¢ AeUmamsumidudia (lanndem)
1 . 2544

»

< [ :: [ L4 A = ' o as <y o e
NMIANEIATIU JanUszaan l'l‘lﬂﬁﬂﬂTn?fﬂ'l“UuWQIU'lf*llJﬂlﬁ\N'\'Lﬂﬂ'dsiﬂﬂ

3

« Z24

<3

o A| & 4 o & & - 1 o * [} 9.
nsuNaUI Taus lé’umwqﬂmmgmvluausaamummmma:mm‘meuﬂ‘ﬂumiﬂn
a ¥ o " e v a v < a4 Y . w
@irndialumnsaie 4 nndesdisels  Amnilywiglassa nSetesnaluns
. o ;v <t A 1 - <4 Y_ e ¥
umw'mmmngluausu1uum151mn1ﬂumsﬂnmsuwmmﬂu muaummamﬂ‘n
s ‘svu A A . o <4 Y e
ﬂ'J‘lﬁﬂll'W\5§111Fh!’é)lli~NTLIIl'ﬂM"Wﬂuﬂ'liﬂﬂlﬁiﬂlll‘ll'lﬂ'lﬂ'lu

YszansilFlunsdnu Ae aginiioussnuivimihidaeusy  Snou

- v & A o ¥ & o
300au  Taslduuvreunmdhuniesdislunsiiusiusiuveyn ¥a'lAsunuuasunw
a - = C4 ° ar - [ o s Aﬁd’
pAuAUNAZLAINALYIH 91U 207 AUV aafudovaz 69 dmiuadanidluns

o 7Y Y 3 t 9 [ P ' o ] a
IUNTICNUYBYD 16\‘!"1 A1gDuAT ANRDYL APIUUBU HazAIUILSUBUNIATIT

HaMsANYY WU
1. agdnifeussaudnnniiune  ewmdodszinu 401  dwlny

o -~ = < é - a4 ¢ ]
sudsoudnuireutats 1y, uaz dm. sesnaneuligyas safouTyanasdmlng
Fafanguarutugasmnssy dou tha dulngdafanguausuniesna daudeuison
- ] to o 1 ] v ] A
Anyaeudats 1y, uaz Yan. daulugdadangueugsnneaduazsuniena

o -~ 9 as i 9 o é o
2. lunsdadendiiiiunmsAneusuaTomd iy FINTUINN

L4 1 a [] - U4
pafdszney 8 dw Wun adllyan anmsume anmiale annznersunl anEIN
danu gafUNY U0V nazmssadenunmsnldmmddyluszdudmnan ondu

Muaamdaleegluszaving

b 4
$) as

3. °lumi?lﬂausuﬁ%’umsﬂnm’%uun’lﬁﬁwmﬁms‘l‘vm%ﬂmmgmﬂﬁe

1 4 »
useaua @ lunmsueglussduun Ml



T 128947

(2)

° 9 o dyu <Al A N o ar
31 mafmualildamsianasgniiioussnuuvsnalunangas
astnetondminuiunmsan Wanudwyluszduna  sndumsimuadnyusyes
v »
mufmsfinransei 18 ludud 9 A mnnngueanu MINMUATZEZNAINENIY
uRazes aaunIsuANa3 narmssurdiruadnadeaunedeuiinyateius
yhaegluszavlunais
32 aseeufsumsanlaonis iaaw Anlsauuuzii aauau
P W aaa a ayw Ay A ' a W 1 ¥
aialinansul§iadaedsTauas gndlienssanmisnalunmsaumadhina
e luszdunn
4. lumssziifliie aamd anuasauazieuadlumanauuediy
msinesoudme agAnilaussaudiulvnajdszine fevas 63.5 wlszdiuiioaunisdn
uany v wazidemIaTunisAneusn Vel
4.1 lumsilseiiuszrinnsAnuaasin I ¥nwdydeddia
A [] Y . [Y 9 by ] ¥
nasgniifeussmisnadlunmsaegluszduinn - ondudwauraudiledigndes
v ] kd
ammdninasdudensUfifon  douzvessauiinasiiazannsoi ldludude 9
. o J 2 (-1 o
aaunndeea memenmaazsuliudiad sawnafidmuanazaiuansaly
o da P s ° v @
mseysndAunadeuiineidesiumsiinu sgluszauiunan
= Y 4 A: o
42 Jumsisziivideadsdunsineusuammdngas 14 e
o @/ 2 ar ::‘v A T - ] [ v
ddgrem s imnasgniifousanuiindlunman eglussdinn - sndudueang
LY a 9/ L) A:;a . o e o d
anushlefigndesammaninidndudemalfifoulasagd  swannsalumseying
v (3] ¥
Funadeuiinoidestumsinnlasagy  wazmmnihdidianasgnidisussnunvna
nugiuazlszamlfaadszneumsti llFunsdsadiviliie awd anuaunsonaz
yeuaalumsiauvesdsunisiniunsniseglussaulmnas
[] ¥
5. msfiagAndeussamuadiu hilfihddianas gnidlleussaunvina
Wislseneunsineusudiumsinmsoudninny  daulngiimwgnainudngasuaos
» i 4 ¥
' hilgszyFesdidiamnasgnilfenscuniandly  uenvniingdnfliionsanu1éld
orruonuzfidulse Tomiaenszuaunis 19dFiamasgniioussnvendiunsin

=t Y_ o o dy
RTUNUTINNIUY AU



T 128947

3

174 -ﬁ'l s wa
Jorerupuuziom sl §Ua
0’1 ‘:' ar Al A s -3 ° P 'd
1. feyavia feafiuagAnddous s a5 IRsumsiosumilies e
douszTomilunswanndnonmussagAnfiions sy
[ -~ 9 9 o d 9/ ° ; o 3/ Y
2. ‘1umsmmangumsums?]mmuuwmnm assussihmunlelvag
?ln?lﬁau.sdam‘lﬁ'mmmmﬁfgeiamsﬁmnmﬁﬂi:ﬂau‘lm‘x’fﬂiﬂU‘vﬁﬂi:naumiﬁﬂxﬁan
o Yo < o ¥ o a o 9 o Ao
3. lunstadneusudsumsnms sy ASMUTZAUNTIT 1FAITIA
inasgniiieons nunisnanndidegluszaunn falumsdmuandngasuaznisaou
r-ji"ums?lniﬂamﬂﬁ'mmi 113y nuzii aduau asahinaneal)ia
4. lumsdlssiidliie aawd anwanso wazviauad lunshauveadsy
< ¥ o a’ [ < 9 o dyw <) N ' = 9/ by T
MsAnes omg iU m'smm:ﬂums‘lwwmums§1uvlnausaa1wmwmnnﬂuﬂneg
o a’z’ 0 Y =4 : [V
1u5:ﬂumnm1us:mnm:mumsﬂmmxlﬁamsﬂﬁum'i?lnmunanqm
- ~ 9 o 9 o de =) -4 ) a
5. g gulassn ndetesinalunisl¥drTauasgnitniisussauunana
nlAlunsinudngaswsondnitnu yazderusnuzInAzANHions 1IR3 1T UNS
< a P o @ a ¥ o
Zausins i miese Temilumsiunnnisinms sud i
ForaruouuzFauloueg
o e a o o ap A Pt
L psuwanidenssaunlssaiumsWemidlens s iliguamiay
ﬂi:ﬁ‘n‘ﬁmwmuﬂ%“‘mumthaﬁuﬂa'lﬁuﬂsuﬂﬁau‘lﬂmuns:umummanﬁnun’f
2. psuNenRiBus s arstamsanulumsdmuauTouelitaniiu
v 1| 24 o« o At as Qs o o Jv oM
Wauiious suniauasgUaNAUIHTBUTIIUTINIA s Tauasgidiisusau
v - o £ o [ °
wrienaliglse Tomdlunsinounidfisus souldfudfunsinmiondnitnu
" o N [ 4 9/t ' 9/
3. aswaidilens s asdfuunumesdns Ifliguziiumitsnudy
Y P} d'l 4'4 a v
HUUveenszuIumMINafeus s Idinas gruieidums Wanimiae saztunuy

] 9 o ] ‘:i d‘ 9 3 r
2013 1 AUMUITINUNRYIVDIN AAIFUASIBNTU



TEF128947

ABSTRACT

Title of Research Paper : Use of the National Standard Skill Indicators for

Employment Preparation

Author : Mr.Somchart Lekhaléwan
Degree : Master of Arts (Social Development)
Year : 2001

The study aimed to find out how much the Labor Skill Development
Institute under the Labor Skill Development Department use the national standard skill
indicators in each vocational branch to help prepare people to enter such a field. Also, it
identified the problems or restrictions in using the indicators for employment preparation
in order to make recommendations about revising the indicators.

Copies of a questionnaire were sent to 300 trainers and 207 copies or
69% were returned. Percentage, mean, mode and standard deviation were employed to
describe the data.

The findings were briefly stated below :

1. Most of the vocational trainers were males, aged 40 on an average.
Most had a high school certificate, a vocational certificate or an associate degree,
followed by these with a Bachelor's degree. Most of the Bachelor's degree trainers were
in the industrial engineering group. The majority of these with a high vocational
certificate were in the mechanic group while those with a high school certificate, a
vocational certificate and an associate degree were in the construction and mechanic
groups.

2. The selection of trainees to be prepared for employment was based
on eight components : intelligence, physical health, mental health, temper, social
condition, break-even point, aptitude, and vocational-skill selection. All of these

components were given moderate consideration, except for mental health which

received the most important consideration.

3. |t was found that the national standard skill were use in training at a

high level.
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3.1 Use of the indicators as a whole was given importance at:é
high level. However, defining the nature of work that one should know and able to
perform and a time frame to accomplish a task and building a good attitude toward work
environment were found to be at a moderate level.

3.2 Provision of knowledge and advice to trainees, supervision,
demonstration and practice on the basis of the national standard skill indicators was
given importance at a high level.

4. About 63.5 percent of the vocational trainees evaluated the trainees’
knowledge, skill and attitude toward work at the end of each course and upon
completion of the program.

41 In making a performance evaluation during the training of
each course, the national standard skill indicators were used at a high level. However,
the correct knowledge and understanding of what was necessary for work, the nature of
work that one should know and be able to perform, the time frame to accomplish a task,
and the ability to conserve work environment were found to be at a moderate level.

42 In making a performance evaluation at the end of the
program, the national standard skill indicators were used at a high level. However, the
correct knowledge and understanding of what was necessary for work, the ability to
conserve work environment, the advice to and coordination with firms to use the
national standard skill indicators for skill evaluation, and the trainee's knowledge, ability
and attitude toward work were all found to be at a moderate level.

5. The main reason for which some vocational trainers did not use the
national standard skill indicators to use while preparing the trainees for employment was
that each curriculum did not include such indicators. The trainers made useful
suggestions about the process of using the national standard skill indicators for
employment preparation as follows.

Recommendations :

Operational Implications

1. The general information about the vocational trainers should be
analyzed and used to develop their ability. _

2. The trainers should be clearly explained about all the criteria for

selecting people for training.
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3. All the national standard indicators should be used to a large e)Ztént
whether in designing the training programs or in teaching. The trainees should be giver!
knowledge, advice, supervision and demonstration.

4 In evaluation of the skill, knowledge, ability and attitude of the trainees
toward work, all the national standard skill indicators should be used to a large extent
both during training and upon the completion of the program.

5 Problems, obstacles or restrictions in the use of the national standard |
skill indicators, including the trainers suggestions should be studied to use the results in
developing people for employment,

Policy Implications

1. The Labor Skill Development Department should focus on quality of
labor and firmly foliowed its philosophy. it should maintain its unique responsibility.

2. The Department should set a clear policy for the regional Labor Skill
Development Institute and the Provincial Labor Skill Development Center. The national
standard labor skill indicators should be used in preparing for employment.

3. The Department should adjust its role to serve as a model for
standard labor skill development process, SO that other related public and private

agencies can follow it.



