T 128950

UNANLI

Fomatiniug - mmﬁmﬁum'em%'mﬁﬁﬁ%ﬂy1mmﬂaaﬂﬁwiaﬂizﬁw%mwms%’ﬂm

anuasadoluwainiisnizua

4 a awo o

Horjiay : signsal  uaaning

d' o= LY bl Qs o
ForlSgan Andrnansuviudia (Wanndenw)
i : 2544

= A a =4 kY S]'d‘cv LY ‘a a s

ASTANY NI 04 mmﬂﬂmumammmmﬂmmmﬂaaﬂﬂamﬂszammwmisﬂ‘mmm

. ar o ar Y o ) 4 cv" 3/ . as
Yasasvluwaiuiiouszunn Biagussaesn 1) wernuseAuau; anudilsfoiduns
ﬂmmmﬂaemmmmwmmﬂmmmﬂaaﬂﬂﬂ 2) W\'"ﬁﬂ‘H‘ISS‘]Uﬂ’nuﬂﬂmu‘UﬂQLMﬁuWﬂ
fnuanullooansaeilse ammwmssﬂmmmﬂaaﬂmﬂuwmmmﬂus%ma 3) ornutady
ﬁ’ﬁwaﬁ'amm?mmumamW‘rmmﬁ'ﬂmmmﬂaaﬂﬂemmJsxﬁmmwms3ﬂ1=nmmﬂaaﬂﬂfﬂu

o A - a A A <2 a =4 LY r o o; a wa a
WARBHILTTUNG 4) INANYITIANUARINKY LOZYBITUBLLZ DU Mnerumslinausnm

arutasassluakuilouizunag

N £ 3 c:l =) 9y Y S o Y S : "“w . B o o o
Alseaanslunisanunied de wmihiiivimhisnyanwlasaduluainiionsy
Yy 9 Y o ] a wa o @ o A-° o o 1 4
e 1us wihidsethedfiansinuanuilasansiilienszunaeuini4 au tasi
v ¥y o
wihinednymaeaseiufiouiguiasiuau 30 au sauedu 170 aulasnsgudledidl
[ 1 4 ]
aqudiedei 1 lumsitevianua 100 918 910 2 B Bmhiinesdnyianulasasdy 19
L 4
Ysgmnsramaiiungssaein $mu 30 au Aadludevaz 1008 mThiigsa9thel foAns

s

s udasaien il EJ‘Ui‘lT‘U'lﬁ Nﬂﬂ‘H ’lvlgﬁ%’.lﬁﬂWSLﬁﬂﬂﬂﬁiJﬂ’JGU'NLLUU‘lefU Iﬂﬂlﬂﬂﬂqmﬂ’)

281991UU 70 AU ﬂﬂlﬂhiﬂﬂﬁ“’ 50 Lﬂiﬂﬁﬁﬂﬂi%tﬂﬁi’)ﬂi’)ﬁ‘“ﬂﬂa fio uUVTIUNIN ’dﬂﬂ‘ﬂﬂ”l

b/ 1 Ve oA
Jidlumsiny de fAidesns srdiuouadia AUDoUUMINATIY ttest UAE F-test

Pt 1 v 3 9 [ ' a9 Ul
wamsAne wuh dnivaithuness $evaz 03 ergeglusenin 26-30 1 Sevnz 47 oy

o T LY L} d‘w a’ ar A\ -&
Tudnunisgnuen Asiumjuesdmihisnaanioeads weq fu fevaz 33, 33uAz30 AR

Py = e 1 a s P Y} - 4 v
HUITDUDY 66 i]Uﬂ”liﬁﬂH'lﬂ’]ﬂ'J’]ﬂiiUuﬂfmi llﬁg'ﬂﬁﬂ']uﬂ'IWTﬁﬂ FpgAY 65 INDUATY J0E0T 42



T 128950

2

LK o ﬂ' y - A IS 1 1 '
Yitidnulumihfithnduszeznm 121 Founsedovas 43 fiswidroiReusyszning 6,001-8,000
o (Y { ar 1 A a d 3 a A ar
ym dwthisnyanuaoado Afusetwussnsane fanuRaduinlszimsnwmnssnm
anutlasaisluaiifiouizna Taonmsmedluseduseudtios Auaty 2.14uaznuon
< o ¥ ' £ kY a a 9 H as awva g
Ansautiusiodn wuh  auyeans Auniwensusmsiazdmiuaeuitmslfia Alilss

anEnmlussausoudalseRe Ity (AURDs 2.22) (A 2.27) oz (Aumde 1.93) audAy

a ] o o 3 a o 9 Y Ao @
HANSNIATOUAULAZIY  WUN YosufsinadesuAariuveadmennsnuanuilasany

] a a @ [ o o g o '
aoilszansamnssnauasastlumaidonsiona  un  durusiu ez ssezm

Y

‘U’EJL’GTN?)LL‘N“’

9 Aw

1Luﬂamﬂmmsvavn”nms'vmm“lum;muammumsﬂmﬂmnﬂaaﬂﬁﬂﬂaﬂ Wi wma’
y
fisnuanulaeasiy viatise t’fumsm‘lumiﬂgmmm Al ‘1umu*umvhuﬂgnﬂﬂﬁinmmm
Joasafy dninaudisisuranni f*:15wmsmﬂmmwummsa%sﬂmmmﬂaaﬂﬂﬂ aﬂ‘lumuwuau
pthation 4 3 Ssamnsadun/deulonineld °lummmamwuminmmmﬂaa@ﬂﬂ YOINBITNH)
awlasass Miflvuszunanissadenyanafiiinm mmﬂwa'w'mmawmsmsmmam“lmf]um
swmsmmﬂuaﬂmuls:m ma"lmﬂﬂmmmﬂuuﬂﬂumw Husegalalumshau
2 nsdamsd e mvsiiiousge RimnzauRemI MM s AEIAY
Yaseses Tvean ndeenumnu bl Savameluusneshiflousguaiimies s Siuaunn i
¥ 3 o v v
annsoutiunmuszAuaNudIny arsiimsiemiaessmsi lineademdeduiueenan
1 4 b 4 ] [
yShashitisusyue w%’aumsLmﬂqnﬁuﬁmﬂuﬁnusnﬁgmammxﬁnmmﬁwﬁmﬂmamuﬁ
U o @ ] ar o @ = o A o
sfudaatany wiemniawnsasassuylddedendalen munssdhwiulouiynamws
T { 9 i ] ] 3 o o ar Y ) N
ARt lifurieln ndesvianefuasiaszuusanaudaeadelvldinnsigaina
° v 9 9 Ao o - o o = @ A 1Y
3 dumiadmiisnanlaeaselinnudidguasinnuiuiareuge adsliul
A = =] d" dy ¥ a a g9 ¥ 13 a 1 J A o o d'o 9
Bouindey Wodee Ameuumuazinidszleniligaiumsedunaiidudedhigiihla
Fausagsle mnldsumsaeuauedia wihliyaansdianumelalunu awnsodfianu
» . » )
2 wausale fannaues feldifaauiunsdanthluedn sndedaddess hlvoeing
Py A s - ° P a o o ' =
fypansffilszaumssluasiinadnnglumalfiimii - msnsezdusegaiazin

v A
ABDIUDY



T 128330

(3)

[ ¥ v
4. msiimsiinnudifndumssmnaudaeads MiluSeamsinyanudasanisyana
@ ar - o a
uaznssnnuasadsaniui saudens 1dgilnsaldng lumsassaeuynna  deveaazey
A [} [ @ :l’ 9 S‘d‘ o Vv P <
winue uaziSesnsinlumsihvanutesads dansinanuiiseweuun swamUIm gnan
o & g ¥ Y Ao @ ¥ 2 o PRy o o e
Sitnvpemsdudmimsnuanutasass Idmswddnnenilssyeumungrine  Anded lu
a dea o w Y oo A qya o a "Ny a
piawnnanudiy wiauidinsHamunume lrifan g INANILNTZABIBAULZIAY
Julslunnhau
ar ar s Y 4 {0 Y] o
s.miﬂiuﬂ;auazwm1Q1Jﬂsmm?mﬁmﬂ?aﬂ%ﬁmﬁlu'lumssnmmmﬂaaﬂnummwa
B .
a e £ Asl é Y ar ar b o o
msufianehn meldmsinyanuasantiilszansnmgega
o o @ o 1 Py s o ar 4 ar
6.astimstszmduiuiuazvennuswiieduimsseavgs Andasuaaau Mol
v aa Vv Y A (awa £y o o o A a =1 d' 1 ° 9 a a a
pgehia v unthswmshiufiamnaseluysnehdenizue utuBesss Mldnadssans
o "3 s 4 ’ s 4&' ) d’ A r
amlumssnuamutasadis uazasfulssesssuninsuanay Watunhiiduegluilegiv
!1:v g A ° - @ A a y a o o ¥ .
unezituluGosesguuy Suunurvestirsitnnau lUvSedumeumsonniiag Iunyaaa

1 ] =~ ( ey - Y — Y 13 a z g
v N YU ﬂ’]SIJﬂ'li@’lS’Ji]’dﬁ]‘uﬂi3’)%!Lf’lSﬂ@Qﬂuﬂcl“riuﬂf:!ﬂ'T’]ﬁamuu L’ﬂumu



Te 128950

ABSTRACT

Title of Research Paper : Opinions of Security Guards on the Effectiveness of Maintaining

Security in the Government House Area

Author . Pol. Cept. Thanitaporn Saengpitak
Degree . Master of Arts (Social development)
Year : 2001

The four main objectives of the study We;re 1) to find out the security guards’ knowledge
and L_mdcrstanding of maintaining security, 2) to reveal their opinions about the effectiveness of
maintaining security in the Government House area, 3)“ to identify the factors affecting their
opinion about this matter, and 4) to seck their suggestions about how to maintain security in the

~ - Government House area. o '

‘ The population of the study included 140 p«i)liccmen aclir}g as §ccurit}> guards at the
Government House and 30 Government House security guards, or_the total population of 170.
The sample of 100 were used in the study. That is, all the 3-0 Government vHouse security guards,
or 100% of themweic included in the study, and 7CG samples-from the police group, or 50% of the

~total b(}'l‘i'cewa{:ti’r‘ig as security guards there werc selected by accidental sEam‘pling". A qﬁe;fionﬁaire
was employed as the research instrument. Percentaée, mean, standard deviation, t-test and F-test
were used for daté analyses.

It was found that most of the samples, or 93%, were male. Their ages fell on the range of
26-30 yeufs (47%). About 33 percent were servicemen, about 33 percent guard commanders,
and about 30 percent security guards, respectively. More than half (66%) had Education below a
Bachelor’s degree. About 65 percent were single. Nearly half (42%) worked as security guards
at-the government House for 1-2 years. Nearly half (43%) earned a monthly income of 6,001-
8,000 baht. -

The security guards in the study thought that the effectiveness of maintaining security in
the government House area was rather little (i=2.14). When individual components were
considered separately, it was found that personnel, managerial resources and operational

procedures were rather slightly effective ()—( =222, 2.27 and 1.93, respectively).
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When the hypotheses were tested, work position and number of working years were
found to significantly affect the security guards’ opinions about the effectiveness of maintaining

security in the Government House area.

Recommendations.

1. The security guards’ number of working years was small, so they lacked work
experience. As for the police group, the National Police Office should assign the police to be
security guards at the Government House for 4 years before they are moved to other places. The
security guards under the Security Force of the Government House should be recruited from
those with enough knowledge and experience and should be appointed as government workers or
permanent workers so that they will feel that they have job security. This will be a motivation for
them to work efficiently.

2. Physical management olf. the Govemﬁmnt House is not suitable for keeping security
“bacause of too me{hy entrun,ées and exitsv; Besides, there are a lot of offices in the area and it is
impossible to give priority to any specific point. Theretore, it is recommended that unrelated
officers or ofticers that are unnccéssary to be in the area be moved out and that the government.- -
Houses arca be clearly divided into zones, depending on the importance of each office 1t this
cannot be done for any reason, only the offices 'giir“ec?tl)}{‘w;elated to the Government Hov_sed work
should be moved to a new place and the universal standard security system should be sef ur .

3. The security guard is an important position. with high responsibility. Therefore,
security guards should receive high salaries, allowance; and other fringe benefits as job
incentives. If they are satisfied with their job, they will work efficiently, develop themselves to
progress in their career, and have a souse of belonging to the organization. The organization will
have experienced and skilled people to work for it continuously.

4. The security guard should e trained or educated about how to keep security-both the
safety of people and that of the office buildings, including the property. They also should be
trained on how to use different equipment in checkir-lg people, things and vehicles. In addition,
they should get access to news about maintaining security. They should learn the scope of their

duty and Their legal authority. They should be conscientious with then job and have pride in it.
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Also, they should receive régular practice so as to have job skills, enthusiasm and confidence in
work.

5. Necessary tools and equipment for security work should be adequately supplied to get
the most effective result.

6. The administrators should be asked to wear a name tag to be good example for other
government officials in the government House area. This will help increase the effectiveness of
the security work. The identification system should be improved in terms of card designs, which
should not have too many varieties, and procedures of card issuance such as checking the
personal history of those requesting for a card. The card should be issued to only those with the

right to get one.



