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The objectives of this reséarch were to 1) develop the causal factors and the effect of
workplace learning affecting work behaviors with the corporate social responsibility of science and technology
researchers. 2) compare the path coefficient of latent variables between the model of non-scholar researchers
and scholar researchers and 3) indepth-study in the causal factors affecting work behaviors with the corporate
social responsibility. The sample consisted of 480 researchers working in National Science and Technology
Development Agency, in which 240 researchers were non-scholars and 240 researchers were scholars. The
model consisted of 6 latent variables, measured by 24 observed variables. The research instrument was a five
rating scale questionnaire, composed with 6 main parts. The survey was conducted via both online survey and
questionnaires. The SPSS for Windows was used to analyze the descriptive statistics and Pearson’s correlation
coefficient analysis. The LISREL version 8.72 was used to analyze the linear structural equation mode! and
multiple group structural equation model. The qualitat‘rve datas by focus group with 10 researchers, was used to

descript the developed model. The research results were as follows:

1. The causal factors and the effect of workplace leamning affecting work behaviors with the
corporate social responsibility of science and technology researchers which adjusted was consistent with
empirical data. Model validation of a good fitted model ( } 2. 155.41, df = 138, p-value = .15, GFl = .97,
AGFI = 94, RMR = .01, RMSEA = .01, CN = 555.81, CFl = 1.00, NFl.= 1.00). The variables in the model
accounted for 94% of the variance of work behaviors with the corporate social responsibility in total group. The
parental socialization, work environment and workplace learning had positive direct effects on work behaviors
with the corporate social responsibility.

2. The model of non-scholar researchers and scholar researchers group had shown direct
effects similarity, the effect size of both models were difference. The adjusted model was consisient with
empirical data. Model validation of a good fitted model ( ¥ = 565.28, df = 249.00, p-value = .00, GFl =
0.91, RMR = .31, RMSEA = .07, CN = 177.06, CFl = .99, NFl = .89). The variables in the model
accounted for 98% of the variance of work behaviars with the corporate social responsibility in both groups. The
parental socialization, work environment and workplace learning had positive direct effects an work behaviors
with the corporate social responsibility.

3. Non-scholar researchers and scholar researchers; who attended the focus group, were

mostly agree with the results. Additionally, they gave more information in their contexts to describe the results.





