237828

gondl quusuwi : vauaksesdiulaunellgninlii@ lunszuauninia
u’iﬂmﬂ’lﬂﬂﬁu"ﬁmmuTﬂummiﬁwm?lﬁmw«qu. (THE DISPOSITION OF
IMPLEMENTATORS IN THE POLICY IMPLEMENTATION PROCESS OF
SKILL DEVELOPMENT PROMOTION POLICY) 4. falnuinenfinusudn:

A, Fude TR, 310 wii.

mAseiingUszasifeAnmnienuddnyediadudmataund Anlasedindeungh)
ﬂﬁﬁﬁ%ﬂﬁaf‘]’lwuwmu WinawdnIg ﬁ’qmﬂﬁ'guﬁxmﬂmn'nuﬁ:‘ouﬂmtuuw'lﬂﬂﬁﬁ“ﬁ Fefiauflu
tagefsinandAyannlunmsdaasansinlouneassnchhifiR Taserdunsauuuifses
noufnsindngllufiRueaiman] Ao wu Swef ussuou safu snliuslidenuling
mavmEeussrlureuaaraenaindaungaUfiiRdniu ssndnenaimantilousauay
aomalszneumsenmadusaetindlunisinemide Taan1side WwdantesmaAdadenumn dexya
Fnannnisdananised uazdumuaiidednirnsmsnsiruniiiioussu uszfisznoumnie
EmiiinAestesiumaimdnemaiaaniilaussendilfiifivesanmalsznounsienmilugsia
GRAUNTIN WIITENTTH UWAZNITLENT 'Luﬁuﬁn?qmwwmm naarauiundedainnuing
MSMULLARLINNNANANULISZNAUNNTIONTUINUIU 400 UK antsianinmsenzideyalng
mimalnsinnsidmesns meansinnsnszanatedeyslngiaade uazdudlany
NINTFIU waznsiiAin A adRuss s wlslae L Andu srAnBandaiud uaznas
Aansvianunanaslaiana

wannsAne L Tadeiimiad pwings uazAnlavesiiindennelijoR duilsied
ArudnAynan uazilnasianstinlaunghhifis waminuleung iU fiReensimuniile
wsULATanusznaunTs e dadavimuei aouAns wazAnlavesginlanghl
ﬂﬁu“ﬁﬁ Lﬁuﬁnmu:mﬂ'tuﬂmﬁqc’gﬂﬁ‘iﬁnnﬂuﬁﬂuﬁfq:ﬂﬂmim:ﬁﬁﬂﬂnmmﬂuan‘imﬂmw uaziflu
Hadefinadlffuavanaunanniladedug Aeudnann feufazdanaianaUfiR  uazdanudmn
flasemunseuwuIAninasianisitulaunelUfiR Tnelade Rusiidavawasaninintanialy
nsimdttunshhlfiReefiR Wun dadenasgruussninensrenlong uasiladudnms

-« -J a = e o e
asAmsfilane TR mudau



237828

# # 4981800024 : MAJOR PUBLIC ADMINISTRATION
KEYWORDS : SKILL DEVELOPMENT PROMOTION / POLICY IMPLEMENTATION /
DISPOSITIONS OR ATTITUDES OF IMPLEMENTATORS

ORAMANEE SOONTHORNNONTA: THE DISPOSITION OF IMPLEMENTATORS IN
THE POLICY IMPLEMENTATION PROCESS OF SKILL DEVELOPMENT
PROMOTION POLICY. THESIS ADVISOR: ASSOCIATE PROFESSOR WANCHAI
MEECHART, 310 pp.

The purposes of research were to investigate and identify the influence of dispositions or
attitudes of implementators who are in public and private sector in the policy implementation
process. By using the conception of framework of Van Meter and Van Horn's policy
implementation theory and choose the Skill Development Promotion Policy for labor to be case
study. In the research, qualitative methods involved unstructured observation, the in- depth
interviewing from 2 sample groups (the bureaucracy of Department of Skill Development and the
Entrepreneurs of industry, commerce and service business in Bangkok area). Quantitative method
using questionnaires from 400 entrepreneurs and analyzed by analysis induction, mean, standard

deviation, correlation coefficient and simple and multiple binary logistic regression analysis.

The findings were 1) The dispositions or attitudes of implementators factor is very
important factor. Since it is every implementators’ internal condition before acting directly and
other factors have positive relation with it, then affecting performance later. 2) All factors effecting
performance. 3) There are 2 significant risk factors explained the variation of implementators
performance by 24 percent. Risk factors affecting performance significantly included: 1)
standards and resources of policy factor and 2) characteristics of the implementing agencies

factor.





