T 128734

(V) L
UNAHNED
o d 2 = ooa s 1 w' I

MATNUE : anuianelelumstgidnuvesdhsismsrhodnnseetaminizeos

v & wa
Tne : YWISFT 5I51aNUA
¥yorlSan - Aavmaasumitiuda (Waudeny)
J¥uon : MINATIZHUALMTNWHUNITIAY

= =
Umsanur- : 2543

= A Saw o A &R w =2 cl
asany sy ingdszaan 2 dszms de (1) efnyszauaNuianelaly
o owa kY © 1 s u ’ o aa v o Jdao 2
miﬂgvmwuﬂeawwwnmﬁmaﬂﬂﬂﬁmmmmzam naz (2) JedoniinnudunusiuANUNING
a wva a 1 " v oA 2 ) ' V
TolumisUgiaauvestinrmsanan nguiotnflumsinufe  drswmsdhelnnse:
Nmm Y93 31U 96 AU Tﬂﬂmmuaaummﬂumaaua“lumsmunm’mmam
NATINATIANET NUT) wawmm.dﬂﬂmmmmm amu.muwawa%ium:
UfiRanuegluszaunn naziflen3vuifouanuionelalumaloas mvesdismisihe
Jnasesniisy ﬂuwmaﬂuuﬂ'amwawa%‘lumiﬂgmamTﬂﬂmwmmmwsmswmu"luumﬂm\
Ay mswmsdwﬂmimﬁ ainsAnmaeiuianuiiawe’ %“lumsﬂgummimmwmu woz
s18@ 1 BinanA1enu emnumuNumauuavmﬁﬂmﬁﬂumuwmwmﬁwmumummwawﬂ
T [ ) P=} ar 9 1 -1 °
HANA1NY wummﬂmm%mmwﬂﬂmawumqmﬁ‘muummuumquwa%“lumsﬂgua
o [ v 1 ') 9 Y a A v a
Aulaunmsty uaziusieduliueand iy enRUATHIEABIILAIAAMT  LOSTAINATS
o d':i 2 1 [ 4 9 1 o Y c;t! F1l s
mammmmwawa%ummmu dusswmsiholnasestandaszoeaniisioldemadu oz
ﬂﬁﬁaamiuamuﬁﬁwmsdnﬁu fianufmelalunsfvacu luuandreiu
A& a Ly A a wa =] ;Y ° g/ A 3
Honnsanseauanuiswelalumsugiaanudusieainiiggy 9 au Ao e

LY

0o o a wa ¥ Y LY A g/ @ a |ava ¥ 3
ﬂ']’]lJff"lLi%iUﬂ'l'i‘ngU@N‘lu AUNT IATUNTYDVIVHUOD muaﬂymmmmﬂgum ATUANUITY

= aoy duaudint Suduiusamiudteiutiy deusmau Suludounaraia’

o

£

9 ° ' =t ar ' ar a

ﬂTﬁlLa%ﬂ‘]uaﬂ’lWﬂTﬁ‘ﬂ’N’luLligh HWUN lliﬁﬁﬂﬂﬂjqu‘wqw‘ﬂimlﬁﬂﬂ’]ﬂﬂu@@ﬂqﬂ Tﬂﬂé’fmmmﬁau
o a kY 1 = @ = Y o 9y Yo

HAZaIaanis ‘U@Qﬁﬂi’]Glfﬂ'liP‘hU‘lJﬂﬂﬁ@QNSSQUﬂ')WNWQW@i%U@UWﬁQﬂ kLaZﬂTHﬂ']ﬁblﬂfi'Uﬂ'ﬁUaU

] £ .
o Y o Rl =y [T £ ' o a =1 i a
31Juuﬁ@fsizmJmmwawa‘l%qawqﬂmuuium\ﬁamqmﬁmmﬁu’ﬂ%%Umﬁawammmﬁawa 2



T 128794

@

Tumsd§ianuvestinsmsthodnanses iisaninazdilimsdjuanuiidsedntamuasiss
a a a :3 9 PR 2 LY =] o Y o 9 A o vy '
Fnsnanqetu  Tudwitinnudianeladiesnasuwiadymietatos woazilndns sy
=\ as < 9 u’z’ A’ ‘3‘ 4& v ::; o L] =Y
Unnsesiseauanuiiawelaluduniug  wngsn  FeladuhasauuayuauaIuIAHenNIg
= o = o ) [ o o a wa & o Y ' o o q ¥
2 nsrdunnuTienelaginan 1dus mssamumulfiaouidanuuazdhleie sueziili
a wva o a ' v a s a a FY Y ada a o A )
msvfianududegarauidmmvedialilszansnm msarsaneuAANARLINUITY
s Ser HazHanEaL Snsendeeassiaiey mssaasyaans IUfiRauasefuanuiaim
as 4 Y Y 1 Y
ausouazanuada  msadislemalidisamstholnasesldaunsaueasnimmisala
[} = 9 X 1 =~ [
F 13 UDUNNIBITHUAZANUTUHATDY mammsu“lﬂ%ﬁwmﬁphmJﬂmawiamawmmmwﬁ”

']’JW?J?H?J'ISQWJUﬂ*IiGIﬁL‘IBJ,W W‘Uﬂ"l'iﬁjﬂ@‘lﬁil saummsmmﬁuuimiamﬁmaumxmm“lus @U‘ﬂ

=}

awu msardaduiusud “uﬁﬂﬁﬁﬁaw“lwT@mﬁ‘luﬂmaumaﬂﬂmumﬁ‘nmu‘lgaumuiaiu

¥ £
I o Y

uazwuly ﬁaﬁssﬂ“lumimmﬁuaﬂﬁhmmuumm:m m:ﬂ’mmwﬁ'Symwvlﬁ“lﬁ’ﬂwummu

2

] Numauuava’mﬂms‘lmﬂuﬁsw m‘)J']"ﬁllﬂlJﬂ’NiJ'iﬂ’)'liJfT'lll'ﬁi‘IﬂULﬂiU“ ”‘VlEJlJﬂiJﬂWﬂLE]ﬂBu

@

nazSsiamay mefudsagiiviemiaoiudivha Fagpunseilumsufidaulinioumsos

53 Q a9

dnsumsiginau



TE128794

ABSTRACT

RESEARCH PAPER : Job Satisfaction of Officers of the Department of Local

Administration in Rayong Province

BY : Mr. Waeruch Tharasombat
DEGREE : Master of Arts (Social Development)
MAJOR : Social Analysis and Planning
ACADEMIC YEAR : 2000

The objectives 01; this study were to survey the level of job satisfaction of
gqyemmenlt officers of the Department of Local Administration in Rayoung Province and ﬁndihg
the factors that have relation to the job satisfaction which are; level of position, education, and.
number of working years. The study shouid benefit and jcoiitriimte the solution of overall aspect )
of personnel problems in order to increas; degree of job satisfaction which or other hard, can lee
-extend and applied for other units 6f.the Department of Local Administration. The sampled used
" of the study was 96' government officers of the Department of Locai-Administration in Rayong
province. The data collection was done by distributing a questionnaire and participant
observation -

The results to the study showed that job satisfaction of government officers of
the Department of Local Administration in Rayong province was at the level. When compare the
Jjob satisfaction of the government officer related to various facwors such as: level of position,
mcome, educational level, salary and benefit, working years, benefit and working condition and
location, it was found out respectively;

1.. The government officers who have different level of position does not have
difference of job satisfaction in all aspect.

2. The Government officers who had different education level, does not have
difference in job satisfaction in all aspect’s except the salary, benefit and working condition was

difference.
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3. The Government officers who had different in number of working years, has
no difference in job satisfaction in all aspects except the salary benefit and working condition was
difference.

4. And government officers who have different salary and location of office
had no difference in job satisfaction m all aspects.

Recommendation

1. Implementation plan should bee formulated and should clear and
understandable for those implementator.

2. Promote the factor or action plan which could contribuic to the honor and
value of the otficers.

3. Put the right person in to the right job

4. Tmpulse all officer to express their ability

5. Promote the chance for officers to extend their knowledge

6. All level of executive should create good relationship ana woﬂ(ing condition

with their subordinate.

7. Raise the income of the officer

8. Improve working condition, managemen: maicrial to the office



