[p
’
T130147
e A dae o & - A A o .
nmsitusesdiiiaquszmadiAy 3 dszmishe 1 HeRNYMAUTAD
Tasead1e AT=UIUNIAAMBANAZMITMAURUAANTATIUMITATIMN NIMINsESwNsAz -
TV nd (nay) 2. deAnnTamarmdandaveennENI NI ATIN A 3. i
?inyﬁ‘ﬁmiﬁ"ﬂﬂwimmﬁmu’iﬂuns:muﬂﬁﬁmﬁanﬂm:ns*mmsasimﬁ%msns:mmﬁmum:ﬁn
- a o 3 o a o a o - ~ °
nsTnssiatiniend Taefnydnnodesduaudanduuemnaasynan 1 15 au
G o . 1 : A . s
Tagn13 AUNHAI1ZAN (In-depth Interview) uﬂﬂammuu"luﬁmzr:fmjmui3111un1s~uvmt’fa
' a P} : ° o a Ay -~ [ D
sevsandEET nmihmsdnnideyadiesdulasudnasinlszneuusum 33
u’: Y aa o (L d' 9/ 1 q'
slfadadamssuun TAuamanud sevaz tazAuRno
Hansany LI waumuYe AN I Fniiruzae Tnssadenizuauns
a o o - <y a ar 'd [l =
ﬂm‘a’amlaznmuauaﬂm:nssnmsﬁismmmsni:msmmua:nnmﬂmwﬁwmwm
(NA%.) Sz vududesuily u@IEmsasImauznIsSUMS  nay. HazMIMMUA
ﬂtuauﬁﬁfmmu’a‘m%wﬁq'hiﬁmmmmmnm“aﬁmﬁﬁ‘ﬂumsﬁﬂﬁssﬂﬁumm?\ nazfIny
Pa Aa o o g/ J o o [
@uaﬂaummmwqua:meﬁuuazﬂmlﬂumﬂnmﬁszﬁ]u"lﬂmwsmmsunfuaqsgﬁsugug
oy ya o y v a o A o
fgeanis IiinsUfde AnunnAalunszuumInaRenAUENITUNG Ny, Tunsfimua
¥ v
ﬂmﬁunﬂua:msﬂmﬁaﬂﬂm:nsmmit'rmﬂm‘m‘x"muummmsmmsﬁﬁﬁﬂﬁmﬂﬂfgmmm%ﬂ
J dy o é o o v - :: ar 14 N
uHeUY UBNIINHYBAIMUAYBINY VBTN M UART “amadrFwiude hitianmganu
fivea 17 azwud NSAAINBAANTATINATIATIN ey Tudnquunonuuazndurnysz Tond
b 14 ’ A
Kundnilesradss TomivesnguaniealunsAaRNANTNIIUMTATIN NAY.
’ o d’n 1 z L <4 3 4; a as -
druilamnrwdandanifaduiu anauirEnd i dedsiuiuozWusiias
s =1 t ar - < - @ 4 ar -
Samuiunanesfumnauinndminguas Tnsvisni 115 DN UYBIAIANTTITN

» .
venpnhlszmavesdninnudadninuieniguuas FosnuauliAFyrIumNaITIm

»
tar (] 1 o v 1 'S ) o or
hisanuiiveaTuivi liiinguuionu lm:ﬂquwaﬂsﬂwuagnﬁmuaﬂumsﬂuuauu“lﬁ’ﬂu
yosruinnIyanvesnueudh lifluanenssunsas sy nas.
o s  aacd s [ v o P9 .’: P} gharct
SmsuEmssansmndandwesanainswiuiing 1 lunansg
9/ ) I 8/ o L) by
audn gy nmsselssiidszuen nseeuTddisenms MIRUUNNAAU HAZNTI hiln
' P 3 4’3' (XY o ‘ dd.u 9 e ) gt d‘ o
AT muwegfmﬁmumsm«mgnsmmmmﬂmmmﬂ‘vnmmnﬁuwmunuiu
a s 4 4
ssansanudaudaie ussqihvminovesaueaazenns
g/ d. o o ‘="I 9/ ae A I A/ d‘ 3 e
Jocruazaidani dnnmsitefe  mstimsuflungpunendmuafumin
»
anasriimwFanuaslare ASEIIUMTINZIUABUYBINITAIIMIANSATINNT NAY.
1 d .
- v v o 1 ]
WiiauTdsslanazasisaen|d veneniins Tayassnd@niuiiemonns doyaun

-~ dv. <4 v s v 4
m'fluﬁmumxf]uﬁ'mumsmauwsatmmm



TE13014%

The threc main objectives of the study are 1. To reveal the sample’s attitude

toward the structure, the process and the oversight of the Selection Commitice

for the National Television and Broadcasting Affairs. 2. To identify the conflicts of the Selection
Committee. 3. To find out the conflict management in the process of the committee sclection.

The key-informants are 15 people involving in the conflicts of the professional

association. In-depth interviews were used to collect the data from them. Then the basic data

were logically analyzed, using the descriptive statistics, 1.e., frequency, percentage and mean.

It was found that the representatives of the professional association considered
that the structure, the process and the oversight of the Selection Committee for the National
Television and Broadcasting Affairs were necessary 10 allocate the frequencies and to oversee the
radio and television frequencies. However, the process of selecting the committee members and
the qualifications specified by the professional association were not appropriate. There should
be an autonomous organization to carry out such functions as stated in the Constitution, which
aims to reform the media. With regard to the process of sclecting the commitice members, it
was found that conflicts arose in determining the qualifications and selection procedures because
of the poor management on the part of the professional association itsclf. Besides, the faw did
not clearly define the term a “professional association™. In addition, some capitalists and interest
groups were found to interfere in the selection of the Selection Committee for the National

Television and Broadcasting A ffairs.

The Printed Media Association and its alliance had a different opinion on the
arising conflicts from the Radio and Television Professionals Association, with regard to the
representatives of the professional associations. Furthermore, the announcement of the
Permanent Secretary Office of the Prime Minister’s Office concerning the qualifications of
professional associations was vagué, causing the capitalist groups or the interest groups to use
their influence to back up their own people to become the selection committee members.

Several methods were used to deal with the conflicts within the professional
associations. These were, for example, negotiation, written debates, holding demonstrations and
non-cooperation, depending on what integrated method was employed to manage the conflicts to
achieve their own objectives and their organizations.

Based on the findings, it is recommended that the law be reviewed by clearly
defining the qualifications of the professional association. The process and all the steps to select
the Selection Committee should be transparent and can be inspected. In addition, the related

information should be widely publicized.





