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Title of Dissertation : Development of Rights and Economic Roles of Women in
Industry Scctor: A Case Study of Scafood Industry in

Song-Khla Province

Author : Ms. Yuwadi Chanthasiri
Degree : Master of Science in Human Resources Development
Year : 2001

The objectives of the study entitled Development of Women's Rights and Economic
Roiles in Industrial Sector: A Casc Study of Frozen Scafocd industry in Song-Khla Province arc
as followings: 1) To examinc the situation of women labour’s rights and responsibilitics in wages
and overtime pay rate, the hours of work and rest periods, days of work and rest days, matemnity
leaves, education, training and development in order to compare with Labour Protection Law in
Thailand; 2) Te study the potential of employers to give women labor the rights in accordance
with the Iniemational Labour Standard; 3) To study necds level for women’s rights in
compensation, cducatuion, training and carcer development, and family responsibilities and
consider the differences in personal factors on the neceds for rights in education, training and
carcer development and family responsibilitics; and 4) To recommend a framework and
guidelines for rights development by establishing the potential in knowledges, skills, and
attitudes frém human resources development viewpoints of representatives of non-government
organization and govermnment scctors, mcanwhile, the similaritics should be sought and the
differences should be harmonized.

The samplc groups in this study arc 1) 148 woman workers in the production line at
Chotiwat Company Limited and 1062 at Thaksin Samut Comnpany Limited from 17% of the
popuiation in cach company; and 2) an entreprencur from cach company who has good
knowledge about the gencral information of woman labour in production linc, management, and

human resources development in factory.
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The research methods are by documentary and questicnnaires in field study. The data
analysis is divided into 2 parts !} quality analysis for explaining general information about the
organization; and 2) quantity analysis by using fundamenta! and analusis statistics. The results of
the study were as follows:

i. Woman Labour’s rights and responsibilitics according to Labor Protection Act 2541
werc found that:

1.1 Wages and overtime pay rates: 1) Most employers misconducted about paying
wages to piece-wark employces, i.¢; overtime pay in working days, hoiidays and rest days were
equal to the wages of regular days of work. For daily and hourly workers, working on rest days
overtime pay would be two times the regular wages if there was lots of material. If there was not
much material, the overtime pay would be equal to the regular wages. In this case, 60% of the
employees responded that if working on rest days the wage was equal to the wage on the regular
working days.; and 2) All employers took account of the minimal wage rate to be the regular
wage rate of the organization by no basis of payment structure.

1.2 The number of hours of work and rest period: 1) On the day with two hours of
overtime 82% of woraan workers said the employers dia not give a permission cf rest period
before the overtime started; 2) 84% of woman workers needed to work overtime in order to
incecase the earnings. This group was all workers at the day shift which the overtime working did
not exceed 19.00 or 20.00 p.m. For thosc who worked at the night shift, they did not want to
work overtime because of the fatigue and sustained cold; and 3) For the night-shift workers, the
entrepreneurs permitted them to rest only 15 fifteen minutes before the overtime started.

1.3 For the number of working and rest days, 77.5% of the woman workers knew
that there were 13 days a year of customary holiday for rest, but 58% of the respondents did not
rccognise those holidays.

1.4 Maternity lcaves: 33.7% of the married respondents took the maternity leave
rights, but 66.7% of this group knew that the entrepreneur provided 90 working days of the
leaving. In addition, 87.9% took full rights of maternity leaves, and 45% of this group wanted to
take care of their children. However. the employecs knew very liitle about the real rights, i.c,

they did not know which rights were from the employers or the social insurance.
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1.5 Education: 78% of the respondents said employers should support education to
the employces. 53.8% of this group wanted employers to provide the vocationai training.
1.6 Training and development: All entrepreneur emphasized to provide knowledge and skills in
work, and did not have an annual training plan in concrete terms.

2. From studying the potential of employers to give woman labor the rights in
accordance with the (nternational Labour Standaid, it was found that most employers said that
they were rather much ready (3.62 at the average) to give woman labour the rights in accordance
with the convention and recoramendations no. 111 concerning the discrimination of employment
and occupation. For the convention no. 100 and recommendations no. 90 concerning equal
remuneration for men and women for work of equal value and the convention no.156 and
recommendations no. 165 concerning the opportunities and equal trcatment for men and women
workers: workers withi family responsibilities, the employers said that they were rather little
ready (3.00 and 2.83 at the average respectively) to give these rights to women werkers. From
cmployers’ viewpoints, it showed that women workers did not discriminated in equal
remuneration for men and women for work of cqual value, the training and development
participation, properticn of employment, and the promotion.

3. From studying nceds level for woman rights in compensation, education, training and
career development, and family responsibilitics, it was found that the respondents rather much
needed to gain rights in compensation, training and carcer development, and education at the
average of 3.50, 3.11, and 3.01 respectively. From the hypothesis testing, it showed that
respendents with different age, educational level. and marital status did not differently nced the
rights in education, training and development. For the family responsibilitics aspect, the
respondents necded rather little at the average of 2.93 because women workers needed very little
for welfare in child-carc center. The reason was that women workers in Songkhla was not surc
that the persons who would take care of their children were not as good as their kin. In addition,
the respondents with children at the age below 3 were in small group; therefore, they did not see
the importance of this welfare. They much needed welfare in scholarship for their children and
accommodations. From the hypothesis testing, it was found that respondents with different
marital status nceded different rights in family responsibilitics at .05 level of statistical

significance, but with different age did not need different rights in family responsibilities.
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4, Framework for women labour’s rights development could be summarized that in the
devclopment of women labor it should be sought the participation from government
organization, non-government organization, people sector, employers, and organizations
involved to take part in sharing ideas. lcaming, and auditing in order to establish appropriate
mcasures and policies. Therefore, women labor’s rights deveiopment could be divided into 3
phases: 1) Before entering the factory, this phasc was to find the answer of how to recruit quality
women labor which vwas the responsibilities of Department of Labor Protection and Welfare,
Department Of Skill Development in order to establish curriculums of Prathom level and higher
with Ministry of Education; 2) During working in the factory, it should be consider the
fundamental rights of employecs, i.e, health, the protection of exploitation from employment,
education, training, and career development; and 3) After icaving the factory, occupation or
inceme should be provided to women labor so that they could be self-reliance, and strenghtened

family and community status.



