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This comparative study on the working morale of the municipality teachers and
the teachers under the ONCPE of Ubonrachathani province has 3 main objectives:
1) to examine the level of working morale of the municipality teachers and the teachers
under the ONCPE in municipal areas of Ubonrachathani province; 2) to determine
factors effected to working morale of the teachers teaching at the compulsory
educational level within the municipal area of Ubonrachathani province which included
age, sex, marital status, duration of work, position, size of school, organization, monthly
income, domicile, distance between home and school, educational background,
number of teaching periods per week, number of teaching subjects, teaching skills,
other responsibilities, and their satisfaction in working; and 3) to make comparison
between working morale of municipality teachers and the teachers under the ONCPE in
Ubonrachathani municipal area.

The. total 227 samples consisted 117 Ubonrachathani municipality teachers
from 6 schools and 110 teachers from 13 schools under the ONCPE in Ubonrachathani
municipal area. Questionnaires were used for data collection. The data were analyzed
using statistical techniques: frequency, percentage, mean, standard deviation, t-test

and F-test.
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The result of this study revealed that:

1. The maijority of the municipality teachers and the teachers under the ONPEC of
Ubonrachathani province are females and married, aged between 40 — 47 years with
Bachelor Degree of education. Their domicile was Ubonrachathani province. They
were teaching in small schools in the position of Arjamn 2, level 7. They taught 3
subjects of most skills with teaching periods more than 20 hours per week. Working
duration ranged between 15 — 24 years. Current monthly income are over 20,000 bahts.
The distance between their house and school was less than 5 kilometre. Besides, they
were responsible for 1 additional work.

2. The teachers of Ubonrachathani province had moderate level of work
satisfaction. The most satisfactory level is for the attitude towards their profession and
schools, followed by satisfaction for school administrators. While least satisfaction fell
in teaching materials/instruments and facilities.

3. The teachers of Ubonrachathani province had moderate level of working
morale.

4. Factors associated with working morale of these teachers are age, monthly
income, duration of work, position, teaching period per week, size of schoo! and work
satisfaction.

5. Sex, marital status, the distance between home and school, number of
teaching subjects, and teaching skills have found no effecting to working morale.

6. The teachers under the ONCPE had higher level of working morale than
those of the municipality.

It is recommended that school administration should be improved. School!
teachers should involve in policy formulétion in which their work satisfaction was
fulfiled. The school administrator should recognized those teachers with outstanding
performance as good model or a standard for quality assessment. Schools should

encourage community involvement and support in development of teaching quality.



