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Thesis Title : Individual and Environmental Characteristics related to
Effectiveness of Implementation of Tuberculosis Treatment
with New Approach of Health Officers : A Case Study of

Nakonsithammrat Province

Author : Miss Supawan Kongchuea
Degree : Master of Arts (Social Development)
Academic Year : 2001

The study or individual characteristics and environment rclated to effectiveness of
implementation of new approach for treatment of Tuberculosis of health officers aimed to study
the effectiveness of workload of implemented activities, Tuberculosis treatment by new approach,
selected characteristics of implementors, which related to the effectiveness include individual
characteristics motivation for achievemnent, knowledge and understanding about work, work attitude
and environmental.

The sample population are those 156 health officers from 13 districts in Nakonsi-
thammarat province who used to implement or are implementing new approach for treatment of
Tuberculosis, and work in health service outlets at health center level and community hospitals
that provide treatment of Tuberculosis with new approach in the 2000 fiscal year. Data were
collected by using questionnaires, and analyzed with various statistical techniques including
frequency, arithmetic mean, percentage, Pearson’s Coefficient of Correlation, and muitiple
regression.

This study revealed the following findings:

1. Most of the health officers implementing new approach of Tuberculosis treatment are

females aged between 28 — 42 years, and are married. Duration of work ranged from 7 — 21

years. They had bachelor degree of education and higher.



2. Regarding individual characteristics i.e. motivation for achievement, knowledge and
understanding about work and work attitude, it was found that these officers had high level of
motivation, while the knowledge and understanding about work was at moderate level, and their
work attitude was at good level.

3. Considering of environmental characteristics: resources availability of health service
outlets, and social support, the finding suggested that most of their workplaces had moderate level
of resources availability. However, they received social support at high level.

4. When taking into account of the effectiveness of implementation of Tuberculosis
treatment with new approach by the amount of'work and selected characteristics of implementors,
it was found that the effectiveness of their implementation was at moderate level.

5. Positive significant relation was found between motivation for achievement, work
attitude, resource availability, social support and effectiveness of implementing Tuberculosis
treatment with new approach. While their knowledge and understanding about work was not
found positive related with the effectiveness of such implementation. Work attitude and social
support can significantly co-explain the variance of effectiveness of the implementation of
Tuberculosis treatment with new approach.

6. Most of the problems found were due to lack of resources such as budget for gasoline
cost, necessary utilities e.g. glasses, health education media, coordination within and between
concerned organizations, personal problem of the patients and implementation problem.

Recommendations

1) It is recommended that this project should be assigned to those health personnel who
had high motivation for achievement. 2) They should be enhanced with knowledge and clear
understanding about the project implementation. 3) They are advocated and pointed out the
benefits of such work to create positive attitude towards their work. 4) Administrative system is
developed to seek supports and mobilize resources from the community. 5) In addition, all
concerns at every level should support each other in terms of providing information and moral
support. 6) Importantly, the Foundation for Tuberculosis patients is set up. 7) The quality

evaluation is regularly conducted.



