T 128386

o
UNARAE?

AMATnuS : nssndulai@anndngmsniseneusnaesiisanisnsuassnaniin

Toe : UNHAANT AQULA

%Lﬁ‘ﬂ;ﬂp : AaUANaATIMTURR (WaNAIAN)

Agvan : N1PARNITNNIRRUNAIAN

YnsRnmr 2543

mﬁﬁ?ﬂL‘?‘mmsﬁmﬁu'lm%ﬂnuﬁnqmm?ﬂnﬂmmj'aa'ﬁﬂm'nmsniumswmﬁmi’i
Fnguseasd 3 Usenns Ae
o - o - - - " a
1. eAnEnsfndula@enuangmsnistnea LN Ieddn s In s NI NATINANA
dﬁl - d‘d ] - o - - 8 1 3
2. WweAnmtladuitinaren1siaduladenuangnInisineuTNeeII191INNg
NFURATINANA
3 altdaiaueuusswuiulsslumisaanusmiunistnausnaeansNassnaie

sialyl
nziuﬁcfashe'mm?ﬁnmm?eﬁ Ae drrrnisassnaniin AANAEIUNANY (NTUARTTW
é'\ﬁm) “hu 3 -8 %qLﬂﬂti'mms?ln@mulwﬁnqmﬂm 1 wudnatnies 1 MANgAS
mafususndeys s TeaILABLINNAINNRNFNBENATNIN 120 AU wazHaT L
LIATALARNNINEaR THun Arferar Aeds fhmmﬁmmumma‘gm uaz 1
atiala — auadd lUNINARBUANNRAFIU
HANTANBINLGT
1. ngusnedndulnqiifhunands ergrzudng 31 - 38 T nsAnwiszey
Wryeysis ansauds angmanislidiniu 10 1 Judrssmssziu @) 5 - 6 Auwmisindtinag
fusraunsaidnfunstineusiannauassnanfinauda 1 - 4 A
2. nf‘iuﬁomjwﬁmﬁufmmn’hlmﬁ'mrTun'w?Jn'amumui'Lu?:ﬁu NN WA

«l o oo <2 [} o
fivAuaRsianisinevsregluszau Uhunans



T 123336
()

3. nqushatindaulug (Feuaz 40) azgindula@endrfunastinausuluy
mw”nzgmﬂﬁ:mrTum?ﬂ{jzﬁmuluuﬁ'\ﬁua:msﬁwmn?ua??wmﬁm soanann  (Fowaz
39.2) ﬁm?ﬁu’lqLﬁanL’h’ﬁnm?ﬂmwﬁnqmsLﬁa')ﬁ'ummﬁuuazaﬁuagumﬁ‘:ﬁwmmu
ATTHAHR uﬂm:ﬁmauhLﬁfanL'ﬁ'munmé’nqm?ﬁ')‘lﬂﬁ'ﬁ"ﬁﬁmwmumu%‘umﬂwannw
asswanfintioufian (Fevax 20.8)

4. thivffinarensinduladenudngasnisineus Mhun nnsdnm
Faumtit uasdszaunsaimadnfumstineusaesdisens  dauadefilifinasenis
saauladanudngmsnisenausy lAun (WA 877 A0TUNNANTA BIYTITNTT sLH(T)

v 2 P o - o a a
ﬂquEﬂquLmq‘LQLHUQ nUﬂq?dﬂﬂU?N LLﬂ:wﬂUﬂE\Wﬂﬂ’}?dﬂ’aU?u



TE 128336

ABSTRACT

RESEARCH PAPER The Decision on Training Course Selection

of the Excise Department's Officers

BY : Mr. Jatuporn Karuhabodee
DEGREE : Master of Arts (Social Development)
MAJOR : Social Development Management
ACADEMIC YEAR : 2000

The three main objectives of the study were

1. to investigate the decision on training course selection of the Excise
Department’s officers.

2. to identify the factors influencing their decision on the matter.

3 to make recommendations useful for the training decision of the Excise
Department.

The sample group consisted of 120 officers of C 3 - 8 levels in the central
administration who had already attended at least one training course. A questionnaire
was used as an instrument for data collection. Percentage, mean, standard deviation
and Chi - Square were employed to analyze the data.

The findings were briefly stated below:

1. Most of the subjects were female o‘fficers, aged 31.— 38. They had a Bachelor’'s
degree. The majority was married. Their service years was not more than 10 year. Most
were in C 5 — 6 levels and held the position of technician. They attended 1 - 4 training
courses arranged by the Excise Department.

2. The subjects were found to have a good understanding of training and a
moderately positive attitude toward it.

3. Most of the subjects (40%) decided to training courses related to job

performance and commitments of the department, followed (39.2%) by training courses
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that helped support the department work. The lowest percentage, or 20.8%, chose
training courses offered by outside agencies.

4. The factors found to have significant influence on their decision about training
courses were education, work position and experience in attending training courses. On
the contrary, sex, age, marital status, number of service years, C — level, degree of
understanding about training and attitude toward it were all found to have no influence

on thin decision on training course selection to attend.



