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ABSTRACT

This research aimed to 1) study the change management of school as
perceived by school administrators and teachers under Saraburi Primary Educational
Service Area Office and 2) compare the change management of school as perceived by
school administrators and teachers under Saraburi Primary Educational Service Area
Office when classified by gender, age, work position, work experience, and size of
school. The sample population of this research consisted of 347 school administrators
and teachers under Saraburi Primary Educational Service Area Office in the 2014
academic year calculated by Yamane's formulation and sampling was stratified by
location and by the percentage of administrators per teacher = 30:70. The research
instrument was a change management of school questionnaire with a reliability of
0.980. The data were analyzed in terms of mean (2), standard deviation (S.D.), t-test,
one-way ANOVA and Scheffe’s Method.

The findings showed that:

1. Change management of school as perceived by school administrators and
teachers under Saraburi Primary Educational Service Area Office was rated at high
level. The rankings of the desirable characteristics of school administrators from highest
to lowest were based on the follow aspects: leadership, maintenance changes,
preliminary survey, and strategic planning.

2. Comparison of change management of school as perceived by school

administrators and teachers under Saraburi Primary Educational Service Area Office



when classified by work position and work experience significant differences (p<.05) but

when classified by dender, age, and size of school there were no significant differences.



