unAnsa T133429

nptinug L AN WERIRAISHINIUTBINEILNAITNEN daimlsaneunasinea
{an D 9.5.8. M9 as0UsA 19aulnasunnds

FalFaan © Asdransuvntugn (Waiundana)

Jpan C ANPAATIZUUA SN UEUNIAIAY

UnisAnm . 2544

nsadeafaiidunnsidedadngaa ﬁfmqﬂs‘:mﬁﬁﬁ;@ﬁﬂms*:ﬁuqmmw%m
ASRNUIRINENLNATTIEN uazAudIWUSTasladestudntzdiuans uazilade
FUNMSNIUALIARATWEIRN SN IUIINENLINAATNEN nudaat s laun wemnssman
fAnlsanenuianisaa druau 200 au TesliEnsgusmetuLLNLITNIA VidauLiedu
Lﬂ?gdﬁ@mﬂums‘LﬁumumuﬁmgaLﬂutmuafaumuﬁﬁiﬂa?ﬁﬁu Apgrzvitayaingld
Frenns Fnade g*iquLfJ'ﬂat.uummsjgﬁu nENARaL test uaZNIASIZANLL s
ML

HANEITINLT WeNLN AT Avdalsavinunaanga doulunidumavia
092 98.5 :I'Jmigl..'aé‘!ﬂ 30310 anunwansaiiiulan feaas 70 AansAnwssauLFunaes
0492965  anrunAuudaluneruiadman Sesa: 91 ﬁmsgm-‘ﬁmsﬁﬁndq 51
Yauaz 375 sialdraioudaandn 10.000 U FoEaY 65  AANNHIIANASAINIL
yaangnaimEn edlusziinunane (Miede 2.58 Az uazdesAdsznaupasnmini
Finansviunndny Ao dudreLuRsinTan Fuanufautinluen drunts
IUNANEEANHANINTD ANUETHUAITUENANTS  LAZANUANHANARIIUINEARA LY
egluszavidunany Wumsaiy sauAMUsNRLETZuINTaqs197) AuAAWEIR W)
378 @gINT eld anwneau netnareaisRuym ANNANTLS AL LS
UAZANMINEIINY BNAn Tin M HTIANIE RN LB IHEN LRI TN IANEAA LR NE
U AR NaRRNg =6 0.05

falaUBUUSZaINANTIEE (1) ArLlfLlseadasinismne  uazANmRUUNULY
WNZAN (2) MEUAsER AR R R ENALIN I Ha LB (Delegation) WirigiiFuns
VML IALILTYEN (3) Ansviansan i sAuum luusiazsssu IdFumsiRuninyzas s
BN (4) Arslimdazane e us i LSS ULLILITISausaN (Participative Management)

1Az (5) asliimumdnylunisannirdnudanginsnl



ABSTRACT TE 133429

RESEARCH PAPER : The Quality of Working Life of Professional Nurses

under Police General Hospital

BY : Pol.Capt.Onanong Rojkajornnaphalai
DEGREE :  Master of Arts (Social Development)
MAJOR :  Social Analysis and Planning

ACADEMIC YEAR : 2001

- This survey was aimed at studying the working life quality of certificate
nurses and revealing the relationship between demographic variables and work variables
and their working life quality. The sample was composed of 200 certificate nurses at the
Police Hospital. A multi-stage sampling was used to select the sample. A questionnaire
was employed to collect the data. Percentage, mean and standard deviation were used to
describe the data, while t-test and one-way ANOVA were used to test the hypotheses.

It was found that most of the nurses at the Police Hospital were females
(98.5%). aged 30.3 on an average. About 70 percent were single and about 95.6 percent
had a Bachelor’s degree. About 91 percent were in the position of certified nurse. About
37.5 percent worked for the government for Icss than five years. Also, 65 percent earned
a salary of lower than 10,000 baht. Their overall working life quality was found to be
moderate (X = 2.58). In fact, all the indicators including salary, carcer advancement,
knowledge and skill development, organization constitution, and balance off life and
work were found to be satisfactory at a moderate level. On the contrary, their working
life quality were significantly related at a 0.05 level to age, number of working years,
income, nature of work , supervision, rclationship with collcagues, and work condition.

The following recommendations were made : (1) Improving the
remuneration and welfare structure, (2) Building a better understanding of delegation
among the administrators or superiors, (3) Developing leadership skills for superiors at
all levels, (4) Introducing participation management in cach work live, and (5) Giving

more importance to the management of material and equipment.



