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ABSTRACT TE135475

Title of Research Paper Opinion of Employers in Nakornnayok Province on the

tllegal Immigrant Labor Management Policy

Author . Mrs. Pachanee Chongsatja
Degree : Master of Arts (Social Development)
Year 2002

The study concentrated on finding out the opinion of employers in Nakornnayok
Province on the illegal immigrant labor management policy and the factors affecting
their opinion on the policy. The population of the study were 304 employers in
Nakornnayok who hired illegal immigrant labors and took them to apply for a work permit
(March 26 September 25, 2002). The data were coilected from the total population by
using a constructed questionnaire duing August 2002. The total of 235 copies of the
questionnaire or 77.3 percent were returned. Frequency, percentage, mean, standard
deviation, t-terst and F-test employed to analyze the data.

General Background of the samples. About haif of the employers who hierd
illegal immigrant labors were male. Their age was 31-45. They finished secondary
school or earned an Associate degree. About one-third of the employers hired illegal
immigrant labor to work in their animal-raising farms, in Their houses, and in plantations
and orchards. More than half ran small businesses (hiring 1-4 labourers).

The findings were briefly reported as follows:

The employers agreed with the illigal immigrant labor management police at a
rather high level. They agreed with permitting illega! immigrant tabor to work at a high
level. The other four dimensions they agreed with at a rather high level were, the
conditions for permitting illegal immigrant labor to work, contro! and overseeing of itlegal
immigrant labor, impact from illegal immigrant {abor, and direction to solve the iliegal

irnmigrant iabor problem, respectively.
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The factors found to afiect the employers’ opinion on the illegal immigrant labor
management poiicy were receiving information abount the policy’, coordination with the

government officials responsible for tabor force, and knowledge about the policy.

Recommendations

1. The government should be lenient in hiring foreign laborers but it must control
the types of business that should be allowed to hire foreign labors. Such businesses
must be these that Thai labors do not want to work in or those that really lack {abor.
Foreign labors sheuld not be permitted to be engaged in self-employment or become
servants.

2. The govemment shouid make employers and peopie in general correctly
understand the illegal immigrant iabor management policy, especially the control
system.

3. The government should be lemient in allowing illegal immigrant laborers to
work outside the area where thev weie registred by requiring the employers to make a
notification and the employer or foreman to supervise them. However, the amount of the
iliigal immigrant iaborers can stay outside the area most not be longer than 48 hours.

4.The policy details must be given to the employers and the general public so
that they will understand the policy and have a good attitude toward it

5. The Provincial Employment Office must clearly explain the illegal immigrant
labor Management policy to all employers in the area.

6. In a short run, the illegal immigrant laborers should be allowed to work, but
effective measures should be used to control them.

7. The govemment should impose some strategies to deal with illegal immigrant
labors. It should legalize them insteed of leniency once in a while. Legal measures
should be used to make employers improve employment conditions to reach the
internationai standard. The employers should be made to realize the social problems

resulting from hiring illegal immigrant labors.



