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The objectives of this research are 1. to study a hospital personnel’s skill development
and behavior promotion people’s health, 2. to find out problems and obstacles in application of
the health promotion hospital policy. It is a qualitative rescarch by using the in-depth interview
technique and obscrvation; 20 key-informants comprising hospital staffs, 7 of which at the
co-ordination level and 13 of them from the practical level were interviewed in-depth. Data
analysis was done with logical context description and descriptive statistics

Results of the study show that, in general, the statfs posscss self-skill development and
knowledge and understanding of health promotion work with the ability to apply, scarch and
manage the concerned health promoting activities.  They want to develop themselves in the first
place, in order to be able to bring such skills to use for the whole development effectively
including providing quality services to clientele.

As for methods of skill development, it is found that knowledge promotion in various
ways is still important for an organization, e.g., further cducation, training, meeting, seminar and

study tour organized appropriately.
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Health promotion behavior done by the public health officers, according to the
key-informants, can be briefly presented as follows : the forms of behavior are self-caring in
individual heaith as in nutrition, exercising, resting properly, avoiding risky activities, reducing
stress, prevention of diseases, and control of environment. All of these need proper knowledge
and understanding including the acceptance of such behaviors by concerned public health
personnel who want to see the behavior changes in the direction of good health both physically
and psychologically without diseases and be able to live life normally. This means that they have
good quality of life with high potentials for social and national development.

Among problems and obstacles found are inadequate personnel resulting in too heavy
workload leading to low quality of work ; the need to have sufficient budget for modern
technology and equipment including proper welfare and remuneration.

Important recommendations proposed by the researcher are the hospital personnel should
realize the importance of group action; they should have spiritual binding, loving, caring for

mutual obligation in serving the public.





