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Knowledge Application Knowledge Sharing

KAppy = KAssim + Opportunity to Apply KShare = Knowledge (Know) +

(Opp) + Motivation to Use (Motiv2u) Motivation to Share (Motiv2s) + Ability
+ Ability to Use (Abil2u) to Share (Abil2s) + Knowledge

Elicitation Practices (KEP)

Knowledge Assimilation Knowledge Accessibility
KAssim = KAccess + Motivation to Learn KAccess = KShare + Knowledge
(Motiv2L) + Ability to Learn (Abil2L) Organization (KOrg) + Knowledge

Dissemination (KDiss)
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Knowledge Accessibility (KAccess) = KShare + Knowledge Organization

(KOrg) + Knowledge Dissemination (KDiss)
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Knowledge Assimilation (KAssim) = KAccess + Motivation to Learn

(Motiv2L) + Ability to Learn (Abil2L)
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