umAnga T135492

FamAtinug : ANNYNRUADBIANITIRIRNIIARTEIUTILION  AMNIanTz

nacll nmﬁ'\ﬁum?rﬁ'\mqmzmwmaumuﬁ 11

v ° o - «l
Ty : ¥aeANTBnns WARS AT
FeLFrueun : AavAransuviunn (Wudaay)
YnsAnm : 2545

1 4
- «l o

ma‘?\nmmmﬁmmqﬂ?mqﬁ 31lsznns Ae 1) WeAnmszAuANEUTUSRaRIANTg
JaednmamIauInu 2) eAnmBiaduifianuduiusiuaugnitudesdnis
PEIENIARTEININEWAN  NAnnsAnanngusnetdasansaisaRssuIELAY
fafin nesifunsimARszauTEuaNT 11 T8 nsqusinatinuuiiadny
(Accidental Sampling) 47U 292 AY nslduuuasuoniiueiesdislunissusandays
ainnlundiamsideys Ae Anjeuar Aafn ANDBALULIATEN t - test UAY
F —test

Namﬁ‘ﬁnmﬂqﬂ‘lﬁﬁﬁ

§rgnannsansaanszaumewaudanng egsindt 37 3 faounwansa Tae
nq‘uﬁo'au"mmulun,hﬂuéﬁamm?aﬁmaum%’qufc’io finsAnmszaudsaNAnERauLlane/
Usenafietnsmdn Suanad - Busimaien fszaznanlunnlfifenlunestiymnis
RnsaamsEiauTauey Uszanns 1~ 151

Irsrnssnsanssantowauiiaugniusieasdnis  unmsaneglussaugs
dnusziuAAadiuRseiadudnrusa Frutladeszauntsaffiléiuaanms
Uil eflusziihunaatudnaiu

ANNNINARBLANNAFIY WUdT 87 ADTUNINANTA s*:u:nmﬁﬂ;‘jﬁmu’lu
29AMs  Aumi  tadeane ey uastadeszaunsafildFuannisUfiRaly
a9dns  HnasestAuAMUgNRusAeadinIsrasinsInsinsaRssIwTIELAY BEinedl
Yudndunneadansziy 05 dousziunsinmnbifinaseszauaugniusestdnistes

4131 BNITANTIRATELINTVEIUAY

by 4
JalauauLUTAINNNTANEN

1) masfinsfinmarugniuseasinsiumisaauiug Welkfndsslomniuns
UIMIPIULBIDIANTIALTIN

2) pasiimsAnmiiudiufanfuiiaduiifinasernugniusessdnig Wy aunm
FAnrayaainslueddnis uarAnmansuzianizaadsaulstensing ffgadeafutiade
Fnmoizary uastihdelszaunmsafilduanme fimen

3) ArsAnmuRnduREfuALRawelaluusssnnATesesdnag AuAtAgEla

=i -~ - [ d <
Tuan@w / unumn ﬂ'\?\lél’?UﬂW?ﬂﬂ”?ﬁlt’&.‘:ﬂ’ﬂﬂu’lﬁl’r)‘ll’r)\i’f)ﬂﬂﬂ’li‘



ABSTRACT TE135492

Title of Thesis : The Relationship with their Organization of the Border Patrol

Police : A Case Study of Border Patrol Police Bureau 11.

Author i : Pol.Capt. Pongsin Tadsri
Degree : Master of Arts (Social Development)
Year : 2002

The objectives of this study are 1) to examine the level of the Border Patrol
Police’s Relationship 2) to determine factors effecting the Border Patrol Police's
Relationship.  The sample groups are those 292 samples. Structured questionaires
were uesd for data collection. This study employed percentages, mean, standard
deviation t- test and F- test for data analysis.

The result showed that

1. The majority of the samples aged less than 38 years, married, most of them
finished a Mathayom 6 / a Certificate of Professional, their position is at level Police
Constable - Police Sergeant. Working duration at Border Patrol Police Bureau ranged
between 1 - 25 years.

2. The Border Patrol Police's Relationship with their organization had a high
level, when individual dimensions were considered, the characteristic of work ,
the experience from their practiced was found to be at a moderate level.

3. The factors found to be significantly related to the Border Patrol Police with the
organization were age, married status, number of working duration, position, the
characteristic of work and the experience from their practiced, while education level was

not found to be related.

Recommendations

1) Should study on the relationship with other organization for whole of
advantage in organization’s management.

2) Should study about factor effecting relationship within organization, such as
quality of life, specific of factors involve the characteristic of work and the experience
from practiced.

3) Should study about environmental satisfaction in organization, proud in their

occupation, accepting and faithfully from organization.





