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The study exarﬁi'ned the Thai labor's knowledge and understanding .
about the labor law cqncerning working in Taiwan and‘.factors rélated to their knowiedge/. '
~and understanding of the labor law, in order to_ﬁnd some way to~devélop Thai labor's
knowledge which would.bring the most benefit to*Thai_Iabor wanting to work in Taiwan.
The data were collegted frorn 100 Thai laborers who attended the training ‘c,ourse‘ at the
- Administrative. Office for Oversea§ Employment, the Empioyment Deoar‘tment before
going to TaiWan.b These Thai labgrers weie sent to Taiwan' by the employment :
companies, A questionnaire Wa's used as an instrUmént. Frequency and mean were
-employed to deséribe the data aﬁd Chi-square was used to test the significant .
relationship betWeén variables at the 0.05 Ie\}el.
It was fourid that most Thai laborers to go to work iﬁ Taiwan were malé.
Their ages were 20-25 they were single. They completed secondafy school and lived in
~ the Northeast of Thailand. Tﬁey had been farmeré before applying for a job in Taiwan.
Their rhonthly incorhe was not more than.2.000 baht. ‘Mos.t received fhe information
about overseas employm’ent. fromv‘a human source. They were found to have a rather
- good to very good knowledge ang understanding about the labor law related to their
~ work in Taiwan. ‘The number of those with a good knowledge and understanding about |
the labor law was slightly differ.ent from those with a rather good kriowledge énd
understanding. In addition, most Thai laborers were fbund to have a good knowledge

about the section on the eligible benefits of job seekers in the Act of Employment and
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Job-seeker Protection of 1985, amended in the Second Act of Employment and Job-
seeker Protection of 1994, and about the section on important substances about the
Taiwanese labor law. When the relationship between the personal background variables
and the communication channels and the knowledge and understanding of the Thai
labor concerning working in Taiwan was considered, it was found that education had a
significant relationship with the Thai laborers’ knowledge and understanding about the
labor law concerning working in Taiwan.

Recommendations

1. The government should offer a training course to educate Thai
laborers about the labor law so that they should use the information as a basis for their
decision to work overseas. The government agencies themselves should be
responsible for sending Thai laborers to work overseas so that the laborers will not have
to pay a service fee to the employment companies. In other words, the government
should maker intervention in this matter, which will lead to the reduction of the service
fee change from the laborers.

2. Aggressive public relations should be carried out, using an informal
tanguage. Criteria should be imposed that overseas employees also hired a Thai who
can use the language of the host country to go along with the laborers. A training
course should be held for employment volunteers to have a good knowledge about
working overseas and to have work skills. A budget should also be allocated as a pay
to the personnel of this kind.

3. In training Thai labor before and after they go to work overseas,
emphasis should be on the eligible benefits of job seekers according to the Act of
Employment and Job-seeker Protection. This training should focus on faborers who
finished primary education, who were 20-30 years old and who used to be farmers.
Teaching aids such as a VDO about the country of destination should be available and

those who used to work overseas should be invited to give a lecture.





