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The objectives of this study are 1) to examine the level of work satisfaction of the
nurses of Supprasitthiprasong hospital, Ubonrachathani provinbe; 2) to study personal
factors associating with the level of work satisfaction of the nurses of
Supprasitthiprasong hospital which include age, marital status, working section, salary,”
distance between home/residence and the hospital, professional background; and 3) to
find problems and constraints in working of the nurses of Supprasitthiprasong hospital.
The sample population included 178 professional nurses working at Supprasitthiprasong
hospital, Ubonrachathani province. Interview form was used as an instrument for data
collection. Data analysis was undertaken using statistical methods, i.e. frequencies,
percentage, mean, standard deviation, Pearson's Correlation Coefficient, Point Bi-seriel
Correlation Coefficient, and Multiple Regression Analysis.

Results

1. Most of the nurses aged less than 40 years, married, and worked in Intensive
Care Ward. They had completed a bachelor degree in nursing and advanced
midwifery, a four-year course, from nursing colleges under the Ministry of Public Health.
They did not further their education. They had less than 20,000 Baht of monthly income.
The distance between residence and hospital is less than 5 kilometers. Their working

duration as nurses ranged between 2 - 5 years. They did not work overtime. Their work



TE135517

career is about the same as their colleagues. These nurses had training and study tour
experiences. The availability of materials in the hospital is at moderate level.

2. These professional nurses had moderate level of work satisfaction.

3. Factors associated with the level of work satisfaction of these professional
nurse of Supprasitthiprasong hospital are working section, work career, and availability
of resources. Whereas age, marital status, working duration, salary, distance between
resicence and hospital, professional background, and overtime hours, had no relation
with the level of work satisfaction of the nurses in Supprasitthiprasong hospital.

4. The problems and constraints found included working problems in terms of
work specification and quantity, colleagues, materials, working environment, and
facilities.

Recommendations

Nursing administrators should arrange for the nursing personnel to rotate their
work in each section, while providing sufficient resources to facilitate working in every
section. They should also improve the environmental atmosphere in general wards, and
accommodate sufficient nursing personnel in each section, including considering

suitable compensation to the work quantity on the basis of transparency and equity.





