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The study examined the level of job satisfaction of teachers at private
schools in Pattani Province and identified the factors related to their job satisfaction. The
data were collected from 104 teachers in 14 private schools in Pattani Province. Most of

the samples were female. The majority were 30-39 years of age.

The findings were summarized below.

Most teachers were satisfied with their job at a moderate level. They were
very satisfied with professional dignity, relationship with colleagues, nature of work and
administrative policy, respectively. They were moderately satisfied with the relationship with
the superior, job security, salary and welfare, respectively. The least satisfactory was
career advancement.

The factors found to be significantly related to the private school teachers’
job satisfaction were age, salary, role and responsibility, school regulations, number of
teaching hours / sessions, and distance from the residence to the school.

The factors that had no relationship with their job satisfaction were sex,
marital status, number of working years, education, number of household members,

schools size, and number of courses to teach.

To increase the teachers' job satisfaction, it was recommenced that the
schoo!l administrators improve all the eight components of job satisfaction, especially salary
and welfare. The teachers should receive a pay that matches their knowledge and ability
and they should have additional welfare and other remuneration.

Next, the teachers should be given a chance for career advancement by
being supported to upgrade their knowledge and experience through attending training
courses, seminars or working for higher degree.

To better the relationship between the teachers and the superior, the school
administrator should allow the teachers to express their opinions or participate more in
decision-making on the school operations.

To make the teachers have a feeling of job security, the school
administrator should set clear work performance criteria, such as the number of years for
which the teachers can work without being laid off because of class cancellation or closing
down of the school business. In other words, they should be made to feel secure and safe

during the time they work at school.





