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The purposes of the research were to study the degree of acceptance of
change to a public organization by the government officials at the Department of
Medica! Science, to identify the factors related to their acceptance, and to reveal
the problems obstacles to their acceptance. A questionnaire was employed to
collect the data from 221 government official at the Department of Medical
Science. Percentage, mean, standard deviation and analysis of the difference
between means were used for data analysis.

The findings were summed up below.

1. Most of the governme‘nt officials at the Department of Medical
Science under the study were females, aged 34-45. They held a Bachelor’s degree
or cquivalent. They were in C 2-5 level and had worked there for nine years or
less. Their salaries ranged from 14,000 down. They worked at the central
administration. They had a poor knowledge about public organizations and got
information about them at a low level. They accepted their organizational change
to a pubiic organization at a moderate level.

2. The factors found to be significantly related to their acceptance of
the change to a public organization were work experience, education, salary and
acknowledgement of the change to a public organization.

3. The factors that had no relationship with their acceptance of the
change to a public organization were age, location of the office, and knowledge

about public organizations.





