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The study examined the level of the employees’ relationship with Thai
Olefins Co. Ltd. and the factors influencing such relationship. A questionnaire was
employed to collect the data from 121 employees at Thai Olefins Co. Ltd. in Rayong
province. Percentage, t-test and F-test were used for data analysis.

The findings were summed up as follows :

1. Most of the samples were 31-40 years old. They had a Bachelor’ s
degree. Many were single. The majority worked with the company for 6 -9 years.

2. The employees’ relationship with the organization was found to be at a
moderate level. When individual dimensions were considered, the desire to protect the
organization image was found to be at a high level, while work devotion and sense of
belonging to the organization, or desire to continue the organization membership, were
found to be moderate.

3. The factors found to be significantly related to the employees’
relationship with the organization were age, number of working years, nature of work,
and feeling during work.

4. On the contrary, education and marital status were found to have no

relationship with their relationship with the organization.



