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Degree : Master of Arts (Social Development)
Year : 2002

The study of “Computer Technology Acceptance of Nurses in Suppasitti
Prasong Hospital in Ubonratchathani Province’” had three objectives as follow:

1. to study behavior of computer technology acceptance of nurses in
Suppasitti Prasong Hospital, Uborratchathani Province,

2. 1o study personal factors affecting the computer technology
acceptance of nurses in Suppasitti Prasong Hospital, Ubonratchathani Province,

3. tostudy probiem and obstacle of personal factors affecting the
computer technology acceptance of nurses in Suppasitti Prasong Hospital,
Ubonratchathani Province,

This survey study used questionnaires for collecting data. The sample group
consisted of 196 nurses working in Suppasitti Prasong Hospital, bonratchathani
Province.

Results

1. Inoverall, the level of acceptance was at a high level. When
considering in each part, it was found that using computer for their work and having
experier.ce in operating program was at 2 moderate level. However, paying their

interest in computer technology was at g high level.
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2. Factors including sex, marital status, educational level, work
characteristic and position had no significant relationship with computer technology
acceptance. However, factors such as income and age had a significant relationship
with computer technology acceptance at .05 level.

Suggestions

1. The training courses should be hold for them in order to increase
their knowledge, understanding and working skills. it was found that the sample who
had their knowledge and interest in computer technology would have the level of
computer technology acceptance at a high level.

2. The capacity and efficiency of computer should be set in the same
standard for the benefit of transferring data. It was found that they still lacked of
computers and the current computers were low capacity.

3. Their supervisors should support and encourage them to use
computer technology in order to increase their work quality.

4. The responsible center should be set up in order to advise and
support them so that they couid solve their own computer problems especially when

computers broke and caused all the data lose.



