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ABSTRACT
TE135703
Title of Thesis Factors Effecting Acceptance of the Draft Rajabhat University
Act. : A Case Study among Officials and Employees of
Rajabhat Institute Suandusit.

Author : Umapom Ramsin
Degree : Master of Arts (Social Development)
Year : 2002

The objectives of this study are 1) to examine the level of acceptance of the
Draft Rajabhat University Act. of government officials and empioyees of Rajabhat
Institute Suandusit 2) to determine factors effecting the acceptance of the Act. and 3)
to explore the problems and obstacles as well as recommodations regarding the
practice of the Act. to be commenced by August 2002. The total 113 samples were
seiected by stratified random sampling from the government officials and empioyees of
Rajabhat Institute Suandusit. Structured questionaires were uesd for data collection.
This study employed Pearson's Correlation Coefficient, and Discriminant Analysis for
data analysis.

The result showed that the majority of the samples aged between 37 - 53 years
with working experience between 13 - 30 years. Working duration at. Rajabhat Institute
Suandusit ranged between 7 — 24 years. Most of them finished a Master Degree and
over. Their monthly salary ranged hetween 9,501 ~ 27,000 Baht with an extra income not
more than 5,000 Baht. Their technical position is at jevel 6 and over, with training / study
tour experiences for not more than 4 times during the past 3 years of working at
Rajabhat Institute Suandusit under the support of the Institute. They have never been

received scholarship for further education.
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Regarding individual characteristics, that is, communication behavior, most of
the government officials and employees received information about the Draft Rajabhat
University Act. from the orientation meeting. Their modemized personality is at moderate
level, while the attitude is at uncertain level.

Considering their acceptance of the Draft Rajabhat University Act., it was found
that about 40.7% of these government officials and employees did not agree and accept
to become Autonomous University, while 30% accepted and prepared to foliow the Act.
to be commenced by August 2002. Another 29.3% accepted but would practice the Act.
later.

Factors related to the acceptance of the Act. are the orientation meeting,
knowledge and understanding, and attitude. Demographic characteristic and socio -
economic status including age, educational level, income, position class, and individual
characteristic, that is, communication behavior, modemized personality, knowledge and
understanding, as well as attitude can accurateiy classify the level of differences of
acceptance at 58.4%.

Recommendations

1) The Institute administrator should assure thrie University staffs regarding
working security and progress, equitability and transparency of performance
assesment, as well as appropiate compensation and facilities.

2) The !nstitute should emphasize and involve their staffs in administration and
management to create the sénse of belonging and becoming a part of the University,
anc to encourage positive attitude among the staffs toward this change.

3) The Institute should aiso have continuous public relations regarding
preparation to be Autonomous University. This will bring about continuous leaming and

readiness for proper self adjustrnent in response to this change.



