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The study on “Spending Behavior of Non-commissioned Police : Officer
A case study of police officers had its objectives as follows :

1) To study on spend under Department of Metropolitan Police behavior
of non-commissioned police officer under Department of Metropolitan Police.

2) To on factors affecting spending behavior of non-commissioned
police officer.

3) To use findings of the study to support inputs for consideration and
planning on human resource administration and organization development of
Department of Metropolitan police and other departments of the office of Nationai Police
Bureau.

Methodology of the study and survey research. Questionnaires were
distributed among non-commissioned police officers under section 9 of Department of
Metropolitan police which locate around the responsible area of the department. Two
hundred and seventy non-commissioned police officer were drawn from 9 stations,
which was thirty each. Data analysis was made by percentage, mean, standard
deviation and hypothesis testing was made by chi-square.

The study found that
1) Generai background of samples
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Most non-commissioned police officers were male, aged between
31-35 years, having education from police training school, having position as sergeant
and ..., having duties in ..., having income more than 9,001 baht, married, living in state-
owned residence, fair economic status with no debt and some savings.

2. Spending behavior in 6 dimensions were :

2.1 Meals and dining. Most of samples had meals and dining at
home and had rarely been dining out. When dining out, they preferred to be with family
members and selecting rather good restaurant.

2.2 Leisure. Samples rarely had leisure time. They preferred
watching TV at home and having low expenditures in leisure activities.

2.3 Tourism. Samples occasionally had trips, mostly with family
members to natural park and places and prevailing to have trip by cars.

2.4 Facilities. Most officers had almost completed facilities for living,
particularly TV, stereo, car and motorcycle.

2.5 Work equipment's. Most officers purchased work equipment's
such as gun uniform and car maintenance. In addition, overhaul of office facilities was
not been purchased at self expenses.

2.6 Family security. Most officers rarely had expenditures for family
security in the future either on housing or savings or insurance or supplementary
occupation.

The study also found that 7 factors: rank, duty, income, economic status,
relationship with work colleague, materialism and participation in social activities had no
correlation with spending behavior of non-commissioned police.

Recommendations

1. There should be standard for rewarding and punishment. Realizing
and using recommendations made by the bottom level to formulate policy framework is
necessary. Budget aliocation on provision of equipment's and maintenance should be
increased. Budget for increasing of skills and knowledge for future security should be

made as well.
2. There should be support for activities with in an agency and among

different agencies to strengthen relationship among personnel. Values on right
materialism should be implanted. Arrangement of work schedule should concem on
adequate leisure time.

3. Recommendations for further studies were to extend study area to
corer all areas of Metropolitan police and rural police, and to focus on debt status of the
officers with low income and high expenditures which could lead to be in debt or wrong

doings.





